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MESSAGE FROM THE PRESIDENT 


Patricia Versluis, RN 


President, Missouri State Board of Nursing 


Calvina M. 
Thomas, PhD, RN, 
Assistant Director 
for Education and 
Licensure for the 
Missouri State 
Board of Nursing, 
was named the 
Executive Director 
for the Board on 
October 12, 1999. 

Dr, Thomas is a 


a H 
Calvina Thomas 


graduate of Asbury Hospital School of 
Nursing in Salina, Kansas with graduate 
degrees from Ft. Hays State University and 
Kansas State University. 


New Licensure System Implemented 
A Message from the Division Director, 
Randall J. Singer 


On September 23, 1999, the Division of 


Professional Registration converted to a new 
licensure system called PROMO. PROMO is 
an acronym which stands for “Professional 
Registration of Missouri", and it was 
developed by IFMC (Iowa Foundation for 
Medical Care). PROMO is a software program 
with two components—a licensure system and 
complaint/ investigations tracking system. 
Following is a brief description of the changes 
you wiil experience as a result of the new 
licensing system. 


License Numbering System. With the 
previous mainframe system, a license 
number contained the profession code (RN 
or PN) followed by a 6-digit number. With 
PROMO, a license number will be the year 
of license followed by a 6-digit number. 
Example: 1999134178. This is a Division- 
wide numbering system and will allow the 
Division to capture valuable licensing 
information on a Division-wide scale. 
Nurses that were licensed prior to 
September 23, 1999 will still maintain 
their previous Hcense number in the 
format of the profession code followed by a 
6-digit number. 


New Security License Paper. Licenses are 
now being printed on a new security paper. 


Before moving to 
Jefferson City in 
1995, her exper- 
iences were chiefly 
in surgery, aca- 
demics yan 
continuing nursing 
education. 

Her two sons are Jeffrey D. Thomas, 
residing in North Platte, Nebraska and Brett 
L. Thomas residing in Houston, Texas. She 
has two grandchildren. 

Dr. Thomas is well known throughout 
both Kansas and. Missouri as a result of her 
contributions to nursing education. 

Please join us in welcoming Calvina 
‘Thomas as our Executive Director. 


Several small State of 
Missouri seals appear 
on the reverse of both 
the wallet-size card 
and wall-hanging 
document. The seals 

- are in red ink. If you 
rub on a seal, it will fade. If you photocopy 
the license or wall-hanging document, 
VOID will appear on the photocopy. You 
wil) also notice that the wallet-size card is 
laminated and both the wallet-size card 
and wall-hanging document are perforated 
for easy removal. 


Randall J. Singer 


* More Accessibility to Records. The new 
licensure system will allow staff to search 
for a licensee even if the caller is not 
exactly sure of the spelling. The system 
will also allow searches by previous last 
names. 


Since all Boards and Commissions under 
the Division of Professional Registration 
share the same core business needs, it 
made sense to convert previous systems to 
one unified licensure system for the entire 
Division. Right now we have a lot of data 
in systems, with implementation of the 
new PROMO system we are eager to 
transform that data into information and 
then wisdom. 
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Board Member Corner 


Charlotte York, LPN, is 
one of the two Licensed 
Practical Nurses serving on 
the Missouri State Board of 
Nursing. Charlotte was 
appointed to the Board by 
Governor Mel Carnahan on 
June 20, 1996 for a term 
ending on June 1, 1997. Ms. 
York was then reappointed 
for a second term ending 
June 4, 2001. 

Ms. York attended and 
received her LPN education 
from Western Baptist Hospital School of Nursing in 
1969. She is also licensed by the State of Missouri 
as a long term case administrator. 

Ms, York has worked as a charge nurse in a 
hospital setting, an administrator of a nursing 
facility, and she and her husband are the former 

wvners and operators of S.E.M.O. Management; a 
group of twelve long term care facilities all located 
in southeast Missouri. . 

Ms. York was elected Vice-President of the 
Board during the September 1999 meeting and 
serves on tha following Board committees: 
Executive, Discipline, Education and Licensure. 
She is also a former member of the Scott County 
Community Sheltered Workshop Board, former 
member of the Sikeston Public Schools Board, and 
belongs to the St. Paul Episcopal Church, Missouri 


Charlotte York 


OB Nursing at Ski Resort 
Do you like to hike, mountain bike, fish, while water 
yaft? How about skling, snowboarding and skating in the 
winter? Would you like to tive in a mountain resort with 
*fabutous weather culture 
+ entertainment = dining amenities 
it you do, Sun Valley, Idaho, nestled at the base of the 
Sawtooth Mountains, is the piace for you! 


Wood River Medical Center is seeking 
‘One - OB Nurse Position 
‘Three - Critical Care Positions 
‘The positions are fulltime nights 
12 hour shifts per week wisome backup call 


Requirements include: 
+ Current Idaho AN ticonse 
* Minimum of one year med-sutg, 
recent L&D, PP and NYS experience 
+ ACLS Critical Care Nurses 
«NAP Certification O8 Nurses 
We are offering a recruitment bonus 
in addition to tut benefits 


We do nat have dedicated units, our OB staff covers med-sug 
as needed. 

WRMC |s building @ new hospital with completion scheduled 
for December 2000 

Forviard resume to Maureen Askew, Directo HA, WRMEC, 
P.O, Box 927, Hatey, 1D 83333 or fax to (208) 768-7210. For 
inqu‘ties catl (28) 788-7216. 

MW 


SERVE THOSE 


WHO HAVE SERVED 


He os 


Fi 
Zenteaaanyte a (Uttes (NASIA ¢ FTA How pus bereft 


ooo. scceas torOGtate Credt Un 


chide heath ineursece dental andveen 
permonth) retsenert Meerarce astyr 
ard energie 


Health Care Association, Make-A-Wish 
Foundation, American Cancer Society and served 
as a Girl Scout leader for a term of four years. 

‘Ms, York currently resides in Sikeston, Missouri 
with her husband Randy. She and Randy have two 
children, Cara and Brenna. 


Robin S. Vogt, MSN, RN, 
CCRN, FNP-C, was 
appointed to the Missouri 
State Board of Nursing on 
August 27, 1997 by 
Governor Mel Carnahan for 
a term ending June i, 2001. 

Ms. Vogt graduated and 
received her diploma from 
Burge School of 
Nursing/Drury College in 
1982. She received her BSN eee 
from New York Regents in 
1995 and a Masters of Robin Vogt 
Science in Nursing/Famfly Practice Nurse 
Practitioner from Clarkson College in 1997. 

Ms. Vogt is presently employed by St- Marys 
Eldon Clinic as a Board-recognized family nurse 
practitioner, Robin has also worked in a variety of 
settings Including a neonatal flight nurse, trauma 
nurse coordinator, cardiac rehabilitation, and as 
charge nurse in an adult (CU. 

Ms. Vogt serves on the Discipline and Practice 
committees of the Board. She is also a member of 
AACN and American Academy of Nurse 
Practitioners. 

Ms. Vogt resides in Versailles with her husband 
Rodney. She and Rodney have 3 children; Joshua, 
Lindsey and Abby. 


Skaggs Community Health Center has current openings for 
RN, LPN, and CNA’s. Ail licensed positions must be licensed 
to practice in the State of Missouri. We offer competitive wages 
and good benefits. Send resume or apply in person to 


Haman Resources Department 
Bus. Hwy. 65 & Skaggs Road 
PO Box 650 
Branson, MO 65616 An EOE 


SKAGGS 
COMMUNITY 
WEALTH CENTER 


Wehag Fe A Greeny YHA DAL 


“Health Insurance 


Nurses Can Now 
Afford!” 


Nurses 
NATIONAL 
INSURANCE 
Dison of 
Sona Natordt 


1-800-383-9106 


509 N. 4th Si., Fairfield, 1A 52556 


“POSITIONS 
NATIONWIDE 


Fee 
POSITIONS: 


race eck tare (roe 


DISCLAIMER CLAUSE 


‘The Nursing Newsletter fs published quarterly by 
the Missouri State Board of Narsing of the Division 
of Professtonal Registration of the Department of 
Economic Development. Providers offering 
educational programs advertised in the Newsletter 
should be contacted directly and not the Missouri 
State Board of Nursing. 


Advertising is not sollcited nor endorsed by the 
Mssourt State Board of Nursing. 


For advertising rates end information, contact 
‘Arthur E. Davis Agency, 617 Washington St, P.O. Box 
216, Cedar Falls, IA 50613, Ph. 1-800-626-4081, 
Responsibility for errore in advertising is limited to 
corrections in the next fesue or refund ef price of 
advertisement, Publisher 1s not responsible for 
errors in printing of schedule, The Missourt State 
Board of Nursing and‘the Arthur L. Davis Agency 
reserve the right to reject advertising. The Missourl 
State Board of Nursing and the Arthur L, Davis 
Publishing Agency, Inc. shall not be Hable for any 
consequences resulting from purchase or use of 
advertisers’ products from the advertisers’ opintons, 
expressed or reported, or the clams made herein. 


SAMARITAN 
HEALTHCARE 


Are you looking for a 
new job in health care? 


Samaritan Healthcare in Moses Lake, 
Washington has open AN and LPN positions 
avaitable. We are a progressive, flourishing 
healthcare system consisting of a 50-bed acute 
care facility—Samaritan Hospital, Samaritan 
Ambulance, and physician, urgent care, and 
outpatient services at the Pioneer Medical 
Center. 


Samaritan is located in sunny, central Eastern 
Washington State in a fast growing community. 


Our pleasant rural setting is a great place to 
ralse a family or just get away from the fast 
pace of the cily. You will find easy freeway 
access that leads you to many major citles in 
the state as well as the mountain and ocean 
regions. For the sports enthusiast, there are 
unlimited recreational opportunities year round, 


Hf you're looking for stable employment in a 
stimulating and professional environment, 
apply today! 

For updated job openings, call our Job Line 
(509) 764-2900 or visit our web site: 
www,.samaritanhealthcare.com, We olfer a 
competitive wage and benefit package. 


Samaritan Healthcare, Personne! Department 
801 E. Wheeler Rd., Moses Lake, WA 98837 
phone (509) 766-1310, fax (508) 765-3499 
e-mail: personnel@ samaritanheaithcare.com 


DISCIPLINE CORNER 


Liz Cardwell M.Ed., RN 


Discipline Coordinator 


Missouri State Board iursi 
Piscipline Committee Membershi 
Charlotte York, LPN, Chairperson 
Robin Vogt, MSN, RN, FNP-C 
Cordelia Esry, Ph. 
Janet Anderson, RN 

Patricta Porterfield, MSN, RN 


A Look in the Mirror ? 


In my seven years with the Board as Discipline 
Coordinator I’ve noted that often there are similar 
circumstances that surround and/or contribute to 
the critical event that results in the eventual 
discipline of a nursing license. Since lam unable to 
visit with each of you individually, I hope you will 
find the following information helpful. 

‘The ability to identify negative or potentially 
negative areas in ourselves is not an easy task. 
Recognizing potentially destructive behavior 
patterns in our personal and professional life can 
be difficult. The difficulty may be due to an 
unconscious inability to recognize what's 
happening in ourselves and the chaotic 
atomosphere around us. On the other hand, the 
difficulty may be that certain behavior patterns 
may be so ingrained in our lives that we continue 
with them, minimizing their significance and 
rationalizing why we behave in a certain manner. 
By considering some of the predominant 
reoccurring themes that I have listed below, 
hopefully you cen avert potential situations that 
may lead to discipline. 


Stress 

Disciplined licensees soutinely identify stress as 
playing a role in leading up to the occurrence ofthe 
critical event. s 

How each of us perceives what is stressful in our 
lives, is individualized and impacted by many 
intrinsic and extrinsic factors. One event 
experienced by two individuals will be perceived, 
processed and reacted to differently. It is 
imperetive that you identify situations, cutrent, 
past or pending, positive or negative, that, 
unresolved, lead to actlons that you thought you 
would never be a participant in or a party to, 

Unresolved areas of stress are stored in us like 


HOME HEALTH 
SPECIALTY NURSING: ENTEROSTOMAL THERAPY 
sis the ost experienced haze Mantes agercy » Visiting Nurse Services of Heath 
Midwest We are currently seeking a full-time ET nurse. Must be 


graduate of an accradited school ¢f professional nursing, ESN and 
CETN preferred Minimum of } year recent experience in an acute care 
selting ot home kealth. Current MO/KS cence ane CER required. 


INS ADVANTAGES: 
+ Autonomy * Con prehensive Ortentation 
* Full Benefits * Day schedule 

For asore information plesse call or fax/mail resuene 19; 


2601 Wyandotte, Sth Floor 
Kansas City, MO 64108 
4816) 931-6012 ent. 3235, 
Fax: (616) 531-6240 

wow healehmldwwest org 
EOEM/E/D/V 


Visiting Nurse Services 


(BE) means 


tuition rates. 


education courses. 
Contact the Department of Nursing for more 


{816} 271-4415 


“MISSOURI WESTERN 
STATE COLLEGE 


Missouri Western Slate College, St. Joseph, Mo., offers a 
Bachelor of Science in Nursing to prepare students for the 
challenges of the dynamic field of protessional nursing. The 
program at MWSC Is fully accredited and has reasonable 


The Department afso has an advanced placement option for currently practicing 
LPNs. RNs wishing to complete the BSN degree are given credit for previous 
fearing experiences end are olfered a flexible class schedule and distance 


Kalhlean Andrews, Chalrperson, Department of Nursing 
MISSOURI WESTERN STATE COLLEGE 
4526 Downs Drive, St. Joseph, MO 64507 
Email: nursing @ grifton.mwse.edu 
Internet: ywow.mwsc.eduf-nursing 
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air in a balloon, without 
relief, the balloon bursts. 
‘These ‘bursts' can take form 
in various ways: abuse of a 
patient, walking off the job 
without proper employer See 
notification, overlooking the renewal of your 
nursing license, self-medicating with controlled 
substances, making errors as you administer your 
nursing care, or experiencing difficulty focusing on 
patient care responsibilities. 

Ask yourself, what are my areas of stress? How 
can I deal with them? After you answer these 
questions, follow through and do itt 


Assumptions 

Making assumptions fs often soon as a behavior 
in the pre-discipline occurrence. We all have heard 
what assumptions do to you and mo, but the 
ramificatlons are moro extensive, perhaps deadly, 
when this spills over into your patient care. 
Actions based on faulty reasoning (an assumption) 
are a disaster waiting to happen. Actions and 
thoughts based on fact allow you to safely minister 
to a vulnerable population. Ask yourself if you 
have experienced instances based on an 
assumption you have made, such as: administered 
a medication prepared by a co-worker, co-signed a 
colleagues request to initial the waste of a 
controlled substance without actually observing 
the event, or utilized a vial which is labeled with a 
label similar to another medication without reading 
the name medication. Additlonally, when you 
surmise that giving a proper separation notice is 
really riot all that important, -or you don’t renew 
your nursing license promptly, you have taken 
important, but erroneous steps based on 
assumption. After you Identify these instances, 
make changes, follow through and do it! 


Cai 

Disciplined lcensees may, prior to the 
disciplinary action, have demonstrated a lack of 
addressing thelr mental and physical health needs. 


Eaperienced Nurees Needed For PRN 
of @ | Assignments in The Kentas City Ares. 


Med Surg, ICU, ER, OB, 
LDR, OR, Peds, PACU & 
‘Teavelers 


‘TOP PAY 
Pick your shifts 


(913) 438-6337 or 
(800) 889-4505 
www healthspecialists.com 


WE ARE CRYING 
FOR HELP! 


HEALTH SPECIALISTS, INC. 
“THE BEST IN SUPPLEMENTAL STAFFING” 


TRAVELING 
NURSES 


information. 


CHECK OUT Rocky Mountain JOB OPPORTUNITIES 
Cali a Recruiter at 800-765-4776 
or visit our Web Site www.travelingnurses.com 
Serving Health Professionals for over 20 years 


‘As caretakers of others, we frequently neglect 
ourselves by trying to be Super Nurse, Super 
Perent, Super Spouse, and fest we need to fix the 
perceived problems around us. Nurses sometimes 
belleve that caring for themselves {s not a priority. 
However, it is in your best interest and the interest 
of all those whose lives you touch to take an 
inventory of your state of mind and body. When 
physical and mentel health become compromised, 
the following behaviors may result: consuming 
prescribed medication that interferes with your 
ability to function at work, falling asleep at the desk 
from fatigue, forgetting ta document information in 
tha medical record, leaving work site without 
proper notification of your supervisoror leaving a 
patient unattended. 

One of the most important areas of poor self-care 
involves the misuse and/or abuse of controlled 
substances, alcohol, or illegal drugs, which clearly 
demonstrates poor self-care, even to the degreo of 
having the disease of Chemical Dependency. The 
following situations are red flags In your use of 
chemicals: using a pain medication and asking for a 
prescription renewal after the pain is gone or can be 
alleviated by non-prescription medications, having 
a positive family history for chemical dependency 
but continue to drink alcohol in excess and/or uso 
controlled substances, self medicating with 
chemicals to dea} with feelings of depression 
and/or anxiety, or placing yourself in social 
situations where flegal drugs are available. Ask 
yourself if any of these behaviors apply, If they do, 
ask for help from a qualified provider who can 
assist you in coping with these situations. 

My hope is that you will develop a heightened 
awareness of these situations and be able to Identify 
particular circumstances and/or behaviors in and 
around yourself and in your practice. By 
identifying these circumstances, you can begin to 
develop the necessary tools to address these Issues. 
You will have become pro-active in averting a 
potentially negative outcome for patients, 


colleagues, employers and yourself, 


FULL-TIME ICU/CCU RN's 
Come up to paradise-we are seeking two 
ICU/CCU RN‘ to join our healthcare team. 
7p-7a. Cool pines, lakes, outdoor activities at 
your doorstep, great schools, small town 
atmosphere, all just 1 1/2 hrs. from Phx. 
Competitive salary and benefits. $1000 sign- 


‘on bonus. 
807 S. Ponderosa 


Payson, AZ 86541 


{520) 472-1268 FAX (520) 472-1293 
An Equal Opportunity Employer 


PAYSON REGIONAL 
MEDICAL CENTER 


LOOKING FOR ADVENTURE? 
How about 13 weeks in Alaska 
or the Rockies! 


HOME TOWN GOT YOU DOWN? 
Try an assignment that could lead 
fo a permanent position! 


WANT TO GET BACK TO THE 
BASICS? 

We offer assignments in rural 
Amesical 


A 
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DISCIPLINARY ACTIONS** 


Pursuant to Section 335.086.2 RSMo, the Board “‘may cause a complaint to be filed with the Administrative 
Hearing Commission es provided by chapter 621, RSMo, against any halder of any certificate of registration 
or authority, permit, or license required by sections 335.011 to 335.098 or any person who has failed to 
renew or has surrendered his certificate of registration or authority, permit or license” for violation of 


DON’T YOU MOVE! 


But if you do, please do nat forget to notify us of 
your new address. Each renewal period, 
thousands of renewal notices do not get 
delivered to licensees due to 2 change of 
address, During the last RN renewal period, 
over 5,000 renewal notices were returned to our 
office because a change of address had not been 
conveyed to us. This problem can, and has, 
resulted in a delay in getting a nursing license 
yenewed. An unrenewed license can then 
become a lapsed Hcense. In order to renew a 
lapsed license, additional fees/penaltles must 
be paid. Do not let this happen to youl 


For your convenlence, you may inform us of 
address changes in any one of the following 
methods: 


Missouri State Board of 
Nursing 

P.O. Box 656 

Jefferson City, MO 65102 


1. By mail: 


2. By phone: $73-751-0681 


3. By E-mail: nursing@mail.state.mo.us 
4. By fax: 573-751-0075, 573-751-6745 


3605 Missouri Boulevard 
Jefferson City, MO 


5. In person: 


Notification by any of these five methods is 
acceptable and will get the job done. 


So, don’t get caught up In the late renewal/late 
license dilemma. Inform us of your address 
change as soon as possible and if you know of 
someone who is moving, do them a favor and 
remind them to contact us as soon as they can. 
An up-to-date address will also allow you to 
continue to receive our quarterly Newsletter 
that is now sent out to all of our 93,000+ 
licensees; another good reason to let us know 
that you have moved, 


sori tnt Pact i meget orm cstmewe sob reves crema treatin St Serra aon hn tan i 


mee treree eterna eerste me teectannnrernunenensererernersreneratenanatseanautteer seat reraramwenanunutenatamen nearer me mae mmnen imine i 


* 


JORIS III II I RIOR IIS TO RR IO R RR 
Give Yourself A Raisel 
And Become Part of 
Our Growing Teamt 
RNs up to $36/hr. 
LPNs up to $22/hr. 
CNAs up to $12.50/hr. 
We Offer Great 
Benefits and Top Pay 
* Bonuses ‘* Vacation Pay 


* 401K * Daily Pay 


St. Louis St. Peters 
(14) 721-4774 Tivos (314) 936-8000 
IIR ROI IR DOI BRR AIR AA 


e 
Sw 


eG 
LEGAL NURSE COSSU 


FREE CATALOG 800-669-2555 
Kaptan College 

‘1BOE Clict Moore Road Suite 215 

‘Boca Raina, Florida 33157 


Bkb: maw RNID coms + E-mu: info@iszl encotigs com 


Chapter 335, the Nursing Practice Act. 


Please be advised that more than one 


licensee may have the same name. Therefore, in order to verify a 


Iicensea’s identity, please check the Hcense number. 


Listed below are individuals who were issued an initial probationary license by the Board during the 
previous quarter with reference to the provisions of the Nursing Practice Act that were violated and a brief 


description of thelr conduct. 


INITIAL PROBATIONARY LICENSE 


Name License Number 
DAWN M. PRN 058996 
FITZMIER 


MOUND CITY MO 


BRIAN M. NOLTE PN 058802 


SHAWNEE KS 


BELINDA J. 
PERRYMAN 


RN 123515 


VERONA MO 


LISA L. 
SHROYER 


PN 058757 


LEES SUMMIT 


JOHNITA K. 
SOEST 


MO 
RN 155333 


STLOUIS MO 


ANGIE L. 
WELTER 


SIKESTON MO 


RN 155551 


Violation Effective Date 
Section 335.066.1 and .2 (2) RSMo. 

Pled guilty to unlawful possession of a 
controlled substance in 1994, Pled guilty to 
Class C Felony forgery and Class B 
Misdemeanor driving while intoxicated in 1995. 
Operated a motor vehicle with expized plates 
and suspended drivers Hicense in 1998. 


9/9/99 TO 9/9/01 


Section 335.066.1 and .2 (2) (6) RSMo 8/6/99 TO 8/5/02 
On 7/25/96 and 10/23/97, Licensee pled 

guilty to domestic battery. 

Section 335.066.1 and ,2 (1) (5) (12} (14) 9/20/99 TO 9/20/04 


RSMO, 

In 1994, admitted sbuse of Marijuana, 
Cocaine, Crank, and Amphetamines. 
Has continued to use iegal substances 
during the last 5 years, 

Section 335.066.1 and .2 (1) (2) RSMo. 7112/99 TO 7/12/02 
In 1996-1997, Pled guilty to driving 

while intoxicated. 


Section 335.066.1 and .2 (2) RSMo. 8/5/99 TO 10/15/99 
On 4/19/96, Pled guilty to assault in 


the second degree, e Class C Felony. 


Section 335.066.1 and .2 (1) (2) (14) 
RSMo. 

In 1995, Pled guilty to fraudulent use 
of a credit device, possession of 
Marijuana and recelving stolen 
property. Probation revoked for using 
crack cocaine, 


8/13/99 TO 9/4/00 


CENSURED LICENSES 


Name License Number 


BETTY J. PNO42435 


BALDRIDGE 


CARL JUNCTION MO 


DARLENE SUE RN 047361 
BETTS 

GRANDVIEW MO 

ANETTE FIELDS: PN 046925 
JOPLIN MO 


RN’s & LPN’s 


Violation: Effective Dato 


Section 335.066.2 (5) (12) RSMo. 9/1/99 
On 2 occasions, utilized another 
employee's computer access coda 
to gain unauthorized access to obtain 
confidential information regarding 
herself and family members. 
Section 335.066.2 (5) (6) (12) (14) 9/14/99 
RSMo. 
Called in a refill for Serax, a 
controlled substance, on 3 
occasions. Wrote and signed a 
prescription for Serax while working 
as a Board recognized Family Nurse 
Practitioner. 7 
Section 335,066.2 (5) (6) (12) RSMo. 9/13/99 
Practiced nursing on a lapsed Hcense 
from 6/1/98 to 10/1/98. 

Continued to page § 


REGISTERED NURSES 


pccapt ect acer ge te bara a fates tn # Resp wtih supper te ebascercet 


Human Resources, Long Term Care 


11160 Village North Drive 


St. Louis, MO 63136 
314/653-4801 (fax) 
nkm3261@bjc.org 
HEALTH 
B} C SYSTEM” 
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Besgieiertston 


Name License Number 


LINDA K. GEE RN 107288 
TOWA CITY TA 


SANDRA 5S. 
HAISTINGS 


PN 019906 


MOBERLY MO 


DONNA K. 
HARTMAN 


PN 051988 


LA MONTE MO 


PATRICIA A. 
HERRMANN 


PN 039732 


LEBANON MO 


NICHELLE E, 
MARKES 


RN 139924 
KIRBYVILLE MO 
CYNTHIA L. 


MCFARLAND 
FARMINGTON MO 


RN 128280 


VALERIR MCGEE —- PN 046326 


STLOUIS MO 
EVELYN D, SMITH = PN 039184 


ST.LOUIS MO 


GLARA C. 
STAGGS . 


SIKESTON, MO 
SHERRY M. ZANS PN 051014 


RN 105553 


LEES SUMMIT MO 


‘Operating Room 

Be part. of the 
progressive —organi- 
zations of Carondelet 
Health. We are home to 
the Medical Mall, a new 
state of-the-at ICU, and 
the oldest private 
hospitat in Kansas City 
with 125 years of health 
care experience. Salnt 
Joseph Health Center 
of Kansas City, a part 
of Carondetet Health, is 
seeking experienced 
Operating Room Nur- 
ses. 1 year of OR 
experience required; 
vascular experience 
preferred. We offer 
competitive salaries as 
wail as GEU opport- 
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CENSURED LICENSES continued 


Violation Effective Date 
Section 335.066.2 (5} {6} (12) (14) 8/24/99 
RSMo. 


Wrote and signed a prescription refill 
for Ativan while working as a Board 
recognized Family Nurse Practitioner. 


Section 335.086.2 (5) (6) (12) RSMo. 9/7/99 
Practiced nursing on a lapsed license 
from 6/1/98 through 1/13/09. 


Section 335.066.2 (5) (12} RSMo. 6/30/99 
Licensee engaged in a personal 
relationship with a patient while 


employed at a facility. 

Section 335,066.2 (5) (6) (12) RSMo. 8/19/99 
Practiced nursing on a lapsed license 

from 6/1/98 to 10/14/98. 

Section 335.066.2 (5) (12) RSMo. 10/18/99 


Participated tf the taking of a 
photograph of a patient’s naked 
buttocks upon which a coworker had 
drawn with a marker. 


Section 335.066.2 (5) (12), 7113199 
Developed a personal relationship 
with 2 patients. 


Section 335.066.2 (5) (6) (12) RSMo. 9/10/99 
Practiced nursing on a lapsed license 
from 6/1/97 to 5/26/98, 


Section 335.066.2 (5) (6) (12) RSMo, 9/14/99 
Practiced nursing on a lapsed Hcense 
from 6/1/97 to 5/31/98. 


Section 335.066.2 (5) (6) (12) RSMo. 9/14/99 
Practiced nursing on a lapsed license 
from 5/1/97 to 4/21/98. 


Section 335.066.2 (5) (6) {12) RSMo. 10/19/99 
Practiced nursing as a Licensed 

Practical Nurse on a lapsed license 

from 6/1/97 to 6/10/98. 


your nursing 
career by 
working 


Medical Center in Des Moines, 
mand advanced medical knowledge 
not only the lives of pattents but the 


with Experts 


SPECIAL 
ANNOUNCEMENT 
TO ALL LPNs 


May 31, 2000 marks the end of your nursing 
license that you currently hold. Renewal notices 
will be mailed out to you on or about March 1, 
2000. If you are planning a move prior to that date, 
please be sure that you remember to notify us of 
your new address. 

On page 6 of this Newsletter, there is a 
change of address form that can be completed 
and returned lo our office by either fax or mail. 
Notification of an address change can also be B- 
mailed via aur website (hitpi//www.ecodey, 
state,mo.us/pr/nursing/) or telephoned (573- 
751-0684) in to us. 


RN's & LPN’s. 
Are you locking for a change? A safe place to call 
home? Then we may have an opportunity for you. St. 
Francis Hospital in Maryville, MO is a 90 bed acute 
care facility with Med Surg, OB and Mental Health 
units. Various positions/shifts are available within 
the nursing units. For more information please 


contact: S§ 


St, Francis 


2016 S. Main St. 
Maryville, MO 64468. 
HR Dept. (660) 562-7928 
PAX (660) 662-7911 


Hospital pos ¢ member of SM Health Care 


MipDAMERICA 


NAZARENE UNIVERSITY 
2090 East College Way, Olathe, KS 66062-1809 


Basic Baccalaureate Education (BSN) 
{Accelerated Option Available) 


BSN Completion for RNS 


For Information Contact: 
{913) 762-3750, Ext. 200 
were.mnu.edu 


RN & LPN 


JEWISH CENTER FOR AGED 4s a progressive, 276 bod skittad rursing 
facility ranked in the top 15% in the USA. If you desire challenge, 
growih and appreciation, we want (9 Lalk to yeu, Comte pin a leader 
with superice stalfing pattems. 


JCA clfers competitive salaries and great benefits Call us for more 
information You muy lav a resume of apply ta person 8 am +4 pm. 


iM} 
JEWISH CENTER FOR AGED 


13150 South Outer 46 Road, Chestertield, MO 63017 
‘Tet: 314/434-3330 eat. 1233 Fax: 314/434-0507 
EOE 


REGISTERED NURSES 
Would you like to be part of a team that provides the highest 
quality of health care to our community? Satna Regional 
Health Center has ful-tima openings In various departments. 
Experienced nurses of new grads welcome. Candidates must 
be eligible for cunent Kansas RN license. We are seeking 
special people with the right skits and aptitudes fo take care 
of our patients. To be considered, ptease mait/lax your 
resume or complete an application at: 
HUMAN RESOURCES DEPARTMENT 
400 SOUTH SANTA FE 
SAUNA, KS 67401 
785-452-7154 
785-452-7654 - Fax 


unilles, Quatilied appli- 


ive a competitive salary plus out Me rcy 


hi fi wew SRHC.com = £05 
cants piease stop by the vis ai on-site child as Me 7 ! ic AL seraticunseaeanraatene The Heart Center 
stance an zt f. Des Moines 
ee ae Merreteisca bead copeat — DEEMOIRE sec Seee nein eecuto 
to Fri; fax 943-2009, or A member of Moy Health Newest, 


jastes, lifestyles and pleasant family 
yitact experts who can put your career 


TIRED OF YOUR JOB? 
WE CAN HELP! 
LEGAL NURSE CONSULTANT 
CASE MANAGEMENT/UR SPECIALIST 
Qi COGRDINATOR 
Educational Programs via the INTERNET: 


FLORIDA RISK MANAGEMENT INSTITUTE, INC. 
Toll Frea: 4 (800) 762-AISK + Phone 4: (727} 523-7478 

e-mail: rlskybizle@act.ecm # website: www.tloridarlsk.com 
“improving Heathcare Qualty Trzough Continuing Edacatcn Since 1889" 


cail Valerie at 943-2071 
e-malt: jobs@caron 
delet.com 


Human Resources Dept. 
1131 6th Ave. 
‘Des Moines, A 50314 


yh of tue advancement The time is 
place is Metcy....hiere the experts are. 


Saint Joseph 
Health Center 
‘sHAEGSOELET ELL 


2 Peiat to beginning 
about Marcy nursing ‘employment, atl appt: 


ities, write or call our job line es matpasta physcal 
ena eed deg Mey 
15) 247-3105. seca 


ri@mercydesmoines.org expe. 


1-435 & State Line, 
KCMO 


EOE 
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ere eee nest ermenmmenereinnat rt marearnten mane 


a 


CHANGE OF ADDRESS 
FORM 


Please complete the following information and 
return this form to our office. 


Name. 


License Number 


Lcemeereemmmmeneesetiereemermeentenetranainnaatnmmrarar eens tena 


New Address _. 


‘Telephone Number 


Mall to: Missouri State Board of Nursing 
Po. box 656 
Jefferson City, MO 65102 


Fax to: 573-751-0075 or $73-751-6745 


iNET 


CRNA's RN’s LPN's 
10 & Med Surg v 


*Raquiced Certification 


COMPETITIVE SALARY AND BENEFITS 
Drug Testing, US Citizenship & Licensure Required 
el 


EO 
Cail: Lots Nowlln, RN 
Nurse Recruitment and Retention Manager 
(314) 289-6479 


Our focused, convenient programs in 
nursing and allied health give you the 
additional skills employers demand. 


Practical ursing # Associate Degree In tursing 
Resplatory Theropy «Medical Assistant 
Ozeupatlonal Therapy Assistant 

Piyseol Theropls Assistant 

Radiography 


SANFORD-BROWN COLLEGE 


1-800-456-7222 


Accredited Mesrbser, ACCS 
Pray ability Dilars By Location 


New REO CROSS Opportunity 
15 Per Diem (<18 hours) Positions 
with Reanty donors, 
conduct haath histore 
Metre St Lou's acd Columbia, MO areas 


REQUIREMENTS 
= MO er Ht AN or LER 
(abiity to obtain tcensa in beedering <ta'2) 
+ Tyr, heathcare exp , blood barking eretered 
# VBtid divers teens MVR, reizt's ransportaton 
» Excellent Custorar Service ski 
+ Assignmesis available days, € 
+ Atse to azend FT paid 1 W2- week t 


weeterds 
ing program 


Pay Ra!a 
Dering Trang 
sis s9 
S14 §2 


Pay Rate 
Abe Traicing 
31400 
31800 


The American Red Cross 
MOnt Regional Blood Services 
$980 Linde Eted 
St Lovls, MO-ES18 
-Atuy: Hurtan Rasourtes DO # 1760 St Lou's #1770- Cobia 
FAX; 314-269-1159 
Equal Opportunity Employer 


PROBATION 


Effective Date 


Section 335.066.2 (1) (12) (14) RSMo. 
Tested positive for the presence of 
Marijuana on 2 occasions. 


Section 335.066.2 (5) (12) RSMo, 

While attempting to remove a resident's 
shoe, the resident kicked the licensee in 
the head, where upon the licensee stood 
up and slapped the res{dent across the 


Section 335.066.2 (4} (5) {12} (14} RSMo 9/24/99 TO 9/24/03 


Misappropriated Demerol and Darvocet for 
her own personal use while employed at 
two different factilties. 


935.066.2 (5) (12) RSMo 


Name License Number Violation 
‘TERESA K. RN 142263 
ABRAMOWITZ 
GREENTOP MO 
CAROLYN J. PN 034856 
BUCHHOLZ 
ST LOUIS MO 
‘ face. 
CAROL J. RN 146064 
CROCKER PN 045329 
PILOT KNOB MO 
ANDREA J. PN 025255 
BAVIS 


KANSAS CITY MO 


MARIE C. 
DENNIS. 
HAZELWOOD MO 


RN 085727 


CLAUDIA L. RN 121003 
DIGGINS 

NOVINGER MO 

CARLIDA M. RN 057079 
DOUTHITT 


IMPERIAL MO 


Charted administration of Potassium 
Chloride end Famotidine even though 
medications were not given to the patient. 
Failed to conduct Accudata checks on 12 
occastons but charted she had conducted 
the checks, On 3 occasions signed out an 
incorrect medication for the patients. 


Section 335.066.2 (2) RSMo. 
On 10/30/97, pled guilty to sale of a 
controlled substance. 


Section 335.066.2 (6) (12) (14) RSMo 
Practiced and represented herself as an 
Advanced Practice Nurse without being 
duly recognized by the Board. Prescribed 
Codimal DH (a controlled substance). 


Section 335.066.2 (5) (12) RSMo. 
Failed to notify the physiclan in a timely 
manner that a post-operative pationt was 


10/9/99 TO 10/19/00 


7/6/99 TO 7/6/02 


9/11/a9 TO 9/11/00 


9/9/99 TO 9/9/03 


10/19/99 TO 10/19/00 


10/19/99 TO 10/19/01 


exhibiting signs and symptoms of a 


stroke. 


DAWN K. ECKER RN 128562 


Section 335.066.2 (1) (5) (12) (14) RSMo 


7/20/99 TO 7/20/03 


STLOUIS MO Misappropriated Demerol, Xanax, and 
Percocet for personal use in 1994, In 1996, 
misappropriated Demerol. 
MARYLENE PN 022944 Section 335.066.2 (5) (12) RSMo. 9/1/99 to 9/4/2000 
EDDINS Threw milk on a combative psychiatric 
JENNINGS MO patient. 
Continued to page 7 


L 
(ERY 


HEALTH CARE 


‘The Department of Nursing Services and Patient Care at 
the University of fowa Hospitals and Clinics, an 635-bed 
academic, comprehensive health care center, Is seeking 
applicants for the following positions: 


Staff Nurses 
Positions ara available for reg’stered nurses (BSN, ADN, and 
diploma graduates). lowa RN ficense to practice nursing is 
required for full and part-time positions in the following areas: 


Intensive and Surgical Services 
Vascular and Thoracic Surgery, Medical/Surgical Cardiclogy, 
and Medica} Cardiology Tetematyy. 


Medical/Surgical Services 
Neurosurgery/Vascular Neurology: Adult and pediatric 
patents with disorders of tha neurological system. Typical 
patient groups ara brain and spinal cord tumors, injuries, 
abnormalities, and surgeries, cerebral vasculer 
5, and autolmmune disorders. 


Call 319-356-2120 or 
4-800-777-IOWA 


oR 
‘Send resume to: 
Human Resources 
‘Department af Nursing, T1600 GH 
University of lowa Hospitals & Clinics 
200 Hawkins Orive 
lowa City, 1A 52242 
Tha University of lowa is an Equal Opportunity Alimative 
Acton Emgloyer. Women and mincrities are encouraged to 
apply. 


Lifelong Learning 


Clarkson Coll ge << 


Clarkson College Otfers: 

RN-BSN Progrant 

Master's in Nursing (3 options) 

* Nursing Administration * Nursing Education 
+ Family Nurse Practitioner 


Distance Education Opportunities Available 
Inquire Today * 800-647-5500 


101 South 42nd Street * Omaha, NE 68131 
www.clarksoncollege-edu 
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PROBATION continued: 


Name License Number Violation Effective Date 
STEVEN A. RN 143774 Section 335.086.2 (2) RSMo 7/16/99 TO 7/16/00 
HIBBS PN 048553 On 12/2/97, Licensee pled guilty to 

HURDLAND MO driving while intoxicated. 

BARBARA J. RN 053322 Section 335.086.2 95) (6) (12) RSMo 8/24/99 TO 8/24/00 
HOLDEN practiced nussing on a lapsed license from 

SPRINGFIELD MO 5/1/97 to 12/23/98. 

ROBIN RN 132401 335.066.2 (1) (5) (12) (14) RSMo 9/10/98 TO NO 
HUTSON-MONTOYA Misappropriated Demerol for personal 

KANSAS CITY MO consumption at 2 different facilities. Was 


found unresponsive and having a seizure 
at one facility after signing out Demerol for 
a patient who did not have an order for 


Demerol. 
RICHARD J. RN 126513 335.066.2 (1) (5) (12) (14) RSMo. 8/26/99 TO 8/26/04 
ISAAC Miseppropriated Percocet and Vicodin. 
WINCHESTER MO Facilitated the misappropriation by falsely 


charting that the medication was 
administered to patients. Consumed the 
medication while on duty on one occasion. 


THOMAS L. RN 126859 Section 335,066.2 (1) {5) (12) (14) RSMo. 8/17/99 TO 8/17/04 
KIRK Misappropriated Demerol and Nubain. 

NEW BLOOMFIELD MO 

MARLENE R. PN 046820 Section 335.066.2 (5) (6) (12) RSMo. 9/15/99 TO 9/15/00 
KOPPE Practiced nursing on a lapsed license from : 

KANSAS CITY MO 6/1/97 to 9/28/98, 

GBRALD L, RN 076407 Section 335.066.2 {1} (5) (12) (14) RSMo. 10/19/99 TO 10/19/04 
KUECKELHAN Misappropsiated Fentany! on an ongoing 

COLUMBIA MO basis. 

DOROTHY F. PN 043536 Sectlon 335.0662 (2} RSMo 7/16/89 TO 7/16/02 
LADNER On 9/15/98, Licensee pled guilty to driving 

CENTRALIA MO while intoxicated and driving with a 


suspended driver's license. 


Continued to page 8 


“J want a nurse who can provide comfort 
during the painful times in our lives.” 


Baxter County Regional Hospital is hiring 
special nurses to fill special positions. 


When people in our community need medical care, we give them what they 
expect. So we hire nurses who are knowledgeable, comforting, and happy to live 
where we do— Mountain Home, AR, It's a safe town with great public schools 
and plenty of outdoor recteation. And even though it’s a small ton, our hospital 
is the Lith largest in the state and growing! Currently we're offering: 


«a wide-range of specialty nursing positions 
« tition assistance for continuing education 


+ relovation assistance Located near several recreation 


If you're a licensed RN and have the power to comfort, call Sheila Wilson 
to schedule a tour and interview. You can fax or e-mail your resume. 


(888) 723-5673 ¢ FAX; (870) 424-1650 
E-mail: berhhr@mtnhome.com 


as Baxter County 
EE Regional Hospital 


For information about the hospital, visit our website at www.baxterregional.org. 


NICU, labor & Dehvery 
and OB-CYN Nurees 


Full-time, parttime and 
per-diem positions 


Certified Surgical Tech 
Must be cerified ia surgical 
tech, able to Hit 50 Ib. 

Good manust’physical 
dexterity required. 


Contact Duane Rewtings: Homan Re 
Banncek Regicnst Mes 


Healthcare Opportunities!!! 


Do you miss clean air and a beautiful environment? 


Bannoek Regional ttedical Centerin Pocatetio, Idaho Is for you! 


Center; 651 
Frone 203-239-1496; Fax 100-2324 


TELEPHONE NUMBERS 
OF INTEREST 


Division of Aging (nurse aide verifications 
and general questions) ...... , . 873-526-5686 
Missouri State Association for 
Licensed Practical Nurses. 
Missouri Nurses Association . 
Missouri League for Nursing . 


.  §73-636-5659 
573-636-4623 
. 573-635-5355 


Missouri Hospital Association ..... 573-893-3700 


»/2 $1,000 first ‘Assigamen) Bonus. a : 
£ $2,000 Contiquation Bonus 
$1,000 Referral Bonus 
* Up ta $},000 Completion Bonus 


{Gal} ox init out website (or details 


800-777-6430 


Hor * 
taser PROFESSIONAL 
Health Beaetits NURSING 
Chatce Lecattoas SERVICE 


www.ProfessionalNurse.com 


Let the Journey Begin 
Soar into the future courtesy of the Naval 
Reserve. Whether you're interested in having 
money for college, earning an advanced 
degree, learning new valuable skills, or a 
great part-time income, All it takes is one 
weekend a month and two weeks a year, 
Openings available for: 

Registered Nurses 

« LPNs/ Paramedics / EMTs 

« Or Veterans of any service 

* No boot camp required 


Call 1-800-247-7777 


NAVAL RESERVE 
www.navy-reserve-jobs.com 


areas, Including Jackson Hole Sun Valley and Grand Targhee, 


tnergency Depliife Fight 
Chaical Manager 
Eligible for or currently ficensed as an AN In 
Wdaho BSN and ACLS certification required. 

2 
Nurs Manager 
Chidren Services, 


Must have Ped. experience. 
NICU PICU preferred. 


sees Departinert; 
! 


scatelts, 1D 33201 


1993; E-mail. duacerd 
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PROBATION continued 


Name Licenses Number ‘Violation Effective Date 
STSSGSSSSSGEGSSSSSSSS DIANNA L. PN 031888 Section 335.066.2 (2} (5} {12} RSMo. 7/20/99 TO 7/20/04 
‘Lawrence Memorial Hospital is currently seeking LEIBY Misappropriated a credit card from @ 

applicants for the following positions: COLUMBIA MO patlent’s home. Pled guilty to fraudulent 
NURSING ADMINSTRATION use of a credit device. 
RN-FT, 3p- 1p 
x JOYCE A RN 036307 Section 335.086.2 (5) (8) (7) (12) RSMo. 8/7/99 TO 9/7/01 
apr i eee MAURER Represented herself and practiced as an 
KEARNEY MO advanced practice nurse without being 


2od MEDICAL 
2-RN's-ET- 7a Tp end Tp7a 


3rd SURGICAL 
RN - PRN & FT- Varies, 28-3p, 3p-'tp & Lip-7a 


INTENSIVE CARE UNIT 
QRN's- FT- Je-7p & PRN - Varies 


MENTAL HEALTIY 
2RNs- PRN - Varies & PT - 24h/pp 3p-l1p 
LPN- PT 40dr4/¢9 - Days & Evenings 


OUTPATIENT SERVICES 


SURGERY 
Director of Surgery - As the recent reciptent of the KAE 
% Foundation’s Commutment to Excellence Award, LMH Is tn search of 
2 candidate who Is dedicated to quality, excallence in practice end 
8 professloratly driven to support a cukure which embraces growth: 
ard change. Canchdates rust be service oriented trd supportive of 2 
collaborative, tesmrorested environment. Master's prefered, BSH 
required, eight years of surgical expertence with a minimum of five 


JEAN A. POL2ZIN RN 136734 
BILLINGS MO 


ALICIA M. 
PRUSER 
WASHINGTON MO 


PN 049661 


duly recognized by the Board. Called in 3 
unauthorized prescriptions for her family 
member. 


Section 335,066.2 {4} (8) (12) (14) RSMo. 
During March and April 1998, Licensee 
misappropriated Morphine and other 
controlled substances and Injected herself 
in @ restroom at her place of employment 
on at least 3 occasions. 


8/18/99 TO 8/18/04 


Section 335.066.2 (5) (12) (14) RSMo. 
Misappropriated one or more of the 
following drugs for her personal 
consumption: Percocet, Percodan, Vicodin, 
Darvocet, Demerol, Morphine Sulfate, and 
Compazine 


7/30/99 TO 7/30/02 


5 ‘ CYNTHIA RN 124168 Section 335.066.2 (5} (12) RSMo. 9/27/69 TO 9/27/01 
frransgement 4 bencht package C 
Oe re ee ROBERTS Restrained an intoxicated patient by taping 
) igi you’ ppheaoa/rsocten 15 Uovrenes Massel Horii TEMPLE TX a surgical mask across the patient’s nose, 
Hcsuen Resaurces Department, 328 Maine St, tavrence, KS, under his chin and on both sides of his 
6 66044 Fax: (785}840-3006, face to keep him from spitting, 
MARILYN K,. RN 112782 Section 336.066.2 (1) (5) (12) (14) RSMo. 10/19/89 TO 10/19/04 
SWAFFORD Misappropriated Demerol for her personal 
INDEPENDENCE MO consumption. After completing a Return to 
Work Agreement, licensee again 
misappropriated Demeral. 
STACEY L. PN 046909 Section 335.068.2 (2) RSMo. 7/30/99 TO 7/30/00 
WILSON On 12/8/97, Licensee pled guilty to unlawful 


STLOUIS MO receipt of food stamps over $150. 


Looking For A New 


Challenge In Your Career? 
St. Luke's Hospital has available positions 
in the following areas: 


i 


ve . 4 =| wEALT 

Work, LIVE AND. metre ee 

| PLAY IN PARADISE _ 

Now you dort hav to sacrifice the good Me fo build a rewarding heathicore career with o 

dynamic, rowing hospital. Ad Laks ofthe Ozarks Generol Hospital, youl find opportriies 

Yolearn ond grow orcund every Num. Our 12-bed short stay observation uni, designed for 

diagnosis ard triage, is an innovative patient core concept ond isthe frst of is Kind in 

Missouri. This yeor, we alto debuted our state-of the-art, 18:bed ratidisciplinory ICU. 


This is your chance join one of he fastest growing nersing fears in Missouri 


RN OPPORTUNITIES 


Current MO license required for all positions. 


« Med/Surg - New grads welcome 
* Ovtpotient 

* Step Down 

* Pediatrics 


“REGISTERED NURSE 
RN Sign-ON BONUS AVAILABLE* 

* Sign-On Bonus Available for experienced RNs who are hired into 

full-time or part-time positions. 


GRADUATE NURSE 


TELEMETRY 
Full-time, part-time and PRN 


REHAB 
Full-Time, Part-Time, Every third weekend 


ORTHOPEDICS 
«CV/CU Full-Time and Part-Time, Every third weekend 
* Observation Unit 
«icu 


# Cath lob 


MEDICALIGU 
Full-Time, Part-Time and PRN 


feu ONCOLOGY 


ae. Full-Time, Part-Time and PRN 
7 . ull Time 
Sign-on bonus for full-time ICU or CV/ICU RNs with at Part Time FLOAT POOL - CRITICAL CARE or MED-SURG 
least one year of experience! Per Diem Full-Time, Part-Time, Work every third weekend 
loke of the Ozarks General Hospital offers 0 very competitive solory and on cufstonding ken — Care pected Deeniiitiry 
dhils pockage. Vist us, and you'll discover ours is 0 community with great schools ond excep- i nae Ht A ‘OB GYN 
‘ oral aces, So buld a bet ond a beter He - near ta lobe. A d LDP 
oe recreotoral adiivites. So build o better coreer - ond a better He - near tha Lake. Apply high ie, Gap Guan Gi 
; rewarding 
career. 
THE Dawn Wakeford . St. Luke's offers competitive salaries and benefits, For more 
. information, call: 
on lp Director of Humon Resources te i Jayne Kerns, Nurse Recruiter @ (818) 205-6607, ext. 4011 
it or Pax resume: (314) 205-6871 
i) fF =at Lolke of the Ozarks General Hospital : Labora or E-Mail resume to: KERNIMGSTLO.SMHS.COM 
Sue 54 Hospital Drive erltical care cx 
“ ortentation Ni SI. Luke's 
ka Osage Beach, MO 65065 ara: UNITY fenital 
ep oo Tel: {573} 348-8395 HEALTH 
Walk-ins Wel 
ate Fox: (673} 348-8268 asa seus Wests Read 
Chesterfield, MO-€65017 
E-mail: dwokeford @socket.net Ee 

SOE NEON Memberf Uaisy Hestth Systers 
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SUSPENSION/PROBATION 


Name License Number Violation : Effective Dates of Effective Dates of 
Suspension Probation 

TERRY PN 642843 Section 335.066.2 (2) (2) 95} (12) (14) RSMo. 9/24/99 TO 9/24/00 9/24/00 TO 9/24/05 

LINNEMAN ‘Appeared to be sleeping while on duty; 

COLUMBIA MO urine drug screen was positive for 


Cocaine, Beginning 10/84, smoked 
Cocaine on a regular basis. Pled guilty to: 
excessive Blood Alcohol content-in 1993, 
DWI in 1994, and DWE-persistent offender 


in 1996. 
TIFFANNY M. RN 122723 335,066.2 (1) (5) (12) (14) RSMo. 9/7/93 TO 9/7/00 9/7/00 TO 9/7/03 
RICHERT Misappropriation of Demerol. Arrested 
GRANITE CITY, IL for remaving a sharp’s box from a facility 

where she was no longer employed. a 
DEBORAH K. RN 108425 Section 335.066.2 {1} (5) (12) (14) RSMo. 7130/99 TO 7/30/00 7/30/00 TO 7/30/05 
SHOCKLEY Consumed Marijuana and 
CLINTON MO Methamphetamine on an ongoing basis; a 

urine drug screen was also positive for 

opiates. 
CONNIE 8, PN 037250 Section 335.066.2 (1) (2) (5) {12} (14) RSMO. 8/6/99 TO 8/6/00 8/6/00 TO 8/8/05 
WATRING Pled guilty to a class D felony of 
SYRCUSE MO fraudulently attempting to obtain Stadol 


N.S, and Alprazolam. 


“WHEN SMOKERS QUIT © 
Name License Number Violation Effective Date » Within’ 20 minutes of smoking that lost. 
F Senate ‘the body begins a Sales of 
JAMIE E. PN 055066 Section 335.066.2 (2) RSMo. 8/18/99 iat continues for years, 
BORUSHASKY On 1/29/98, licensee was found guilty > 
JOPLIN MO on two counts of murder in the 20 MIHUTES 1 YEAR 
degree by the Iowa District Court and “Blood pastas devps to “Faces th oferonary hea 
was sentenced to life in prison. » Pulse rate drops to normal toler se 
“Body wergerauce of ards 5 YEARS 
JACQUELINE L. PN 041057 Licensee violated Missourl State Board a/l2ieo HOUR tang cuce deste for 
KOEP of nursing agreement in that she did Tcareea eassuied icici pactapaeraisty 
MOBERLY MO not attend scheduled meeting and did blood drops to normal te 
not submit cocoate, *Onygen level Intieod Seki eedoeeso thal 
years 
** Please be advised that more than one licensee may have the same name. Therefore, in order to verify a Eden i Hk neds of ne neu, 
lcensee’s identify, please check the license number and/or contact the Board office at (573) 751-0082. pram rae as Peroni and escphagus it ball 
48 HOURS 10 YEARS 
Nerve endings wart “Lung cancer detdh nate sim 
VOLUNTARILY SURRENDERED LICENSES ee cy etuse —Retoialetecicotes 
iserhances * ieapeserous calldes 
Name License Number Effective Date 2 warns fo 3 MONTHS “Risk of cancer of the mouth, 


‘throu, esoghagus, bladder, 
Kidney and pancreas 


i; 
‘Sing Becomes eusler 


DEBORAH L. HAYES PN 018987 7130/99 : comes 1, seme 

JOPLIN MO Pe iresraad 15 YEARS 
¥ to 9 MOHTKS: 

HEATHER J. MOGUE RN 135600 9/o/o9 “Coating, 

OVERLAND PARK KS 

DARLENE 1. SHEETS RN 053179 10/13/98 breath decr 

LEES SUMMIT MO “Ci tegen ty 


increasing abil 


**Surrondar is not considered a disciplinary action under current statutes iptntcm 


+ Body's overall energy Sova: Aratean Corea S200, 


ony increases ear bs Daan Sorc ad 
ry edical s a) Looking for Outgoing Professional 


Center & employees with a good attitude 
The Univ ‘of Karsas Hospital is a teeching hospital in th nee 
O, , Meropatin kansas aes fciattast crenteats Pe and a willingness to work and 
{L Tas L . 5 fessiona} Mesa ef Om learn with a growing Team. 
my ang covabovath * MDS Coordinator RN with experience 
= smarty endin yout caret, in the MDS process. Well polished 
COME JOIN OUR TEAME bea aeahante assessment skills and knowledge of 


PRAIRIE SENIOR LIVING COMPLEX is tecking tor qvatfed, caring ADULT SURGICAL regulations. LTC experience and a 


otesstonais jin our expanding Heatin Care leam PSLC is acted ul Pers 
in Notthaes! Kansas aed Is a spacious, threa-year-o'd 60-bed beg CRITICAL CARE — A positive attitude a plus. Knowledge of 
erm care tacity with tha towing career oppocturiies avaiable, Ti PPS mandatory. 
“Registered Nurses Wa are sacking quatted professionals to manage 
‘Heensed Practical Nurses erates general surgi vastus 84g * Caring, experienced CNA’s needed for 
“cesti suiged pateris. as hel as Tre Weara Eee ring, &x} 
: ‘Certified Nursidg Assistants Sod twar b pararetshicney vancplanl patents, The various shifts. ; 
Wa cer, SiCUis a coleborstve eniccrentwanthe nursatunctorieg2s. Apply in person at 
se rae 


‘Sign-on Bonuses for Full and Pattie Positions 
Life z") 


make a difference in tha fives of ethers, please contact Margaret See rei putas ngioton w paiaits wth and Wad Cenier, 
Kummer, Human Resources intracre-val electiodss, pus spinal cord injures. a Grandview 
I Fee confcersal consideration, please send your resum: S 6301 E. 125th St. 
Citizens Medical Center, Inc. Hesgiil Eopiayno once, $501 Raton ONG, Karsan Gry, Grandview, MO 64030 


tage Or, Coby, KS KSE6169, FAX 0913 £63 5383 ore aT lOJOBSERUMC EDU , 
baat east zoe For meee wformation cal Carol Tides, RY, 21913 588-7803. ECE = Pre-Employment Screen Required 


Competitive Wages 


Excellent Senet Package 
Team Nursing Approach dedicated lo Quaity Resident Cara 
iM you want the opportunty tor protessional graath and tha chavez to 
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Most of the content in this section is developed by P R A Cc T { C E 


Rita Tadych, PhD, RN, Assistant Director for 
Discipline and Practice. Please be advised that her 
content is not intended to represent the legal 
opinions or views of the Board. Content included 
in this section that was developed by the Missouri 
State Board of Nursing is identified as that of the 
Board, 


Missouri State Board of Nursing Practice 
Commillee Membership 


YANYOS 


Robin Vogt, MSN, RN, FNP-G, Chairperson ase 
Arthur Bante, RN, CRNA Rita Tadych, PhD, RN 
Jan Davis, LPN 

Cordelia Esry, PhD, RN 


Clarifying language regarding rulemaking 


Paul Lineberry, PhD _ authority of the Board was included In 
Patricia Versluis, RN 335.036, RSMo. 

* A new cause for complaint against a nurse’s 

Update on Nursing Practice Act Changes: license was added to 335.066.2, RSMo. It 

1999 Legislative Session reads: “Placement on an employee 

disqualification list or other related restriction 

House Bill 343 included proposed changes to the or finding pertaining to employment within a 

Nursing Practice Act. With the passage of this health related profession issued by any state 

house bill, the changes became effective on August or federal government or agency following 

28, 1999. Briefly, some of the changes to the final disposition by such state or federal 
Nursing Practice Act pertinent to discipline and government or agency.” 


. 


The board was given direction in 335.068, 


‘practice included: 
RSMo, regarding the handling of 


* “Practical nursing” definition became 335.016 unsubstantiated complaints by individuals 
(9), RSMo due to an addition of an educatfon- incarcerated or undor the care and contro} of 
related definition earlier in this section. the department of corrections. 

Furthermore, language was added in the * The board was enabled with legislation that 
practical nursing definition to clarify the now allows the board president or board 
meaning of the term, “direction”, as used in secretary to issue and enforce subpoenas 
this chapter. duces tecum and require production of 
* “Professional nursing” definition became documents and records, 


935,016 (10), RSMo. 
fo) ‘This information should make you aware that with 


each legislative session, there may be revisions in 
the Nursing Practice Act, as well as changes in 


DEPARTMENT OF VETERANS AFFAIRS other statutes, the outcomes of which could affect 
“Reaping the Promtse to Those Who Served” the practice of nursing in Missourt. 


The following vacancies exist at the Harry S. 
‘Truman Memorial Veterans Hospital: 


Be a part of the relaxed life style of Northwesteen Montana 
while enjoying the four seasons as they change from a 
moderately hot summer to the colorful crisp momings of fall, 
then the beautiful, quiet of a white winter to the bright 
springtime! You can be a past of this if you are a Registered 
Nurse who is looking to get away from the rat race of the city! 
‘We have full-time and part-time openings. Competitive wages 
and excellent benefits. Contact Human Resources Coordinator 
at (406) 293-761 


ST. JOHN’S 


LUTHERAN HOSPITAL 
380 Louisiana Ave, Libby, MT59923, or email narcy blosan@gth com 


CCU RN's - $2,500 sign-on bonus for 
RN’s with one year ICU experience 


Acute Care Med/Surg RN's 


LPN's - Experience preferred but new 


graduates will be considered 


Licensure in any state 
EXCELLENT BENEFITS! 


Interested candidates should contact 


Carol Malloy, (573) 814-6403 or 
Janet Scheidt, (573) 814-6404, 

Huroan Resources, to obtain application packet. 
Harry S. Truman Memorial Veterans’ Hospital 
800 Hospital Drive 
Columbia, MO 65201 
Equal Opportunity Employer 


( STL.MARYS @ HEALTH CENTER 


St. Marys Health Center is buthding a preferced future in health care 
Ghat demsestrates that we do our best to anticipate patient needs ur 
employees have the desire to excead expectations by providing care 
for the whole package: body, mind and spirit. Employees are 
empowered lo exceed these expectations through a variety of 
opportunities such as Continuous Quality Improvement teams, a 
(Clintcal Ladder and Shased Governance 


Climb the Ladder to 
Jligher Education 
in NURSING 


Cument Openings 
RN & LPN Positions 
We currently fave openings in ICU, OR, Peds, OB, PostOp 
‘Surgical, Medical, Oacotogy, Cardiac Stepdown and Float Peat. 


Mie offer a competitive salary and benefits package that includes a 
weekend program in many areas, as well as evening and ight shift 
differentials. Apply Today! 


St. Marys Health Center 
Human Resources 
100St. Marys Medical Plaza 
Jefferson City, MO 65101 
4-800-659-2505 
573-659-8616 fax 

www.stmarysjeffeity.com 

A Mater of SSM Het.Care EOE M/F/D/V 


Pagruigia NoveSgecatan 
Mecha faalsh Nance Prastiocer 
Ne tnitey 


date on Rulemaki| ies 


The IV Therapy Rule Subcommittee of the Board 
of Nursing cancelled its October 1999 meeting 
regarding the rule, 4 CSR 200-5.010 Intravenous 
Finid Treatment Administration. The IV Therapy 
Rule Subcommittee intends to reschedule a 
meeting some time after the first of the year. 

Representatives of the Boards of Nursing, 
Healing Arts, and Pharmacy met at 10:00 a.m. on 
Friday, October 29, 1999 at the Professional 
Registration building regarding the rule, 4 CSR 200- 
4,200 Collaborative Practice. The meeting 
originally scheduled for September 1999 had bean 
postponed. 

Examination of the rule, 4 CSR 200-4.100 
Advanced Practice Nurse, identifying appropriate 
language revisions, continues. The Board is also 
considering the introduction of proposed advanced 
practice nurse statutory language clarifications in 
the next legislative session. 


Delegation and Su. ision licensed 
Assistive Personnel 


The American Nurses Assoctation (1993) and 
the National Council of State Boards of Nursing 
{1995) defined unlicensed assistive personnel 
(UAP) as unlicensed individuals, regardless of tile, 
trained to function in an assistive role to licensed 
nurses in the provision of patient/clfent care 
activities. When properly utilized, unlicensed 
assistive personnel can enhance efficiency and 
quality of care in hospitals {Kreplick, 1995) and 
other health care environments. Generally 
speaking, however, determining the houndaries of 
what constitutes ‘proper utilization’ of unlicensed 
assistive personne) seems an elusive process to 
licensed nurses. 

‘Two essential behaviors imbedded within the 
process of properly utilizing unlicensed assistive 
personnel are delegation and supervision by 
registered professional nurses (American Nurses 
Association, 1993; National Council of State Boards 
of Nursing, 1995). 


‘The National Council of State Boards of Nursing 
(1995) defined delegation: 


An authorized delegator transferring 
to) a competent individual 
(delegates) the authority to perform a 
selected nursing task in a selected 
situation. The licensed nurse 
delegator retains accountability for 
the delegation. 


Parsuant to the statute, 335.010 (10) (2), RSMo 
(Missouri Nursing Practice Act 1999), registered 


Continued to page 11 


that ght i 

ryt Li Positions 
Iowa Health System in Des Moines is comprised of Iowa Lutheran 
Hespits!, Iowa Methodist Medical Ceater and Blank Children’s 
Hespital. Comprekensive critical care, acute care acd surgical 
services; regional referral center for oncology, rehad, 
amergency/trauma, cardiac and pediatrics; also specistiziag in 
service areas of femily practice, behaviors} bealth and women’s 
services 


A 
areer set 


We invite you to explore your career opportunities with us in Des 
Mcines, ask about relocation and sign-on assistance and aew 
rates. We offer compelitive compensation with MedicalDentay 
VislonPrescription/On-site Day Care/Tuition Assistance; Fitness 
Center acd more. Please call or apply: 


METHODIST BLANK 
& LUTHERAN CHILDREN'S 


10WA HEALTH SYSTEM AFFILIATES 
Homan Resources Dept 
1353 High Street, Suite 111, Des Meines, TA 86309 
4516) 241-6318 + (660) 843.452 
FAK (615) 242-8515 
Carserv@1HS ORG 
sew THSDESMOIES ORG 


PRAGTICE CORNER 
(Continued from page 10) 


professional nurses may teach and supervise “other 
persons in the performance of any of the” nursing 
acts specified in subsections (a) through (d). In 
subsections (a) through (4), however, there is no 
laundry list of selected nursing care or tasks that 
can and cannot be delegated by registered 
professional nurses to licensed practical nurses 
{335.016 (9), RSMo, 1999) and unlicensed assistive 
personnel. Even the statute, 335.081 {2}, RSMo, 
which provides an exemption from the Missouri 
Nursing Practice Act for services rendered by 
unlicensed individuals trained and employed in 
public or private hospital and licensed long-term 
care facilities, does not specify particular nursing 
tasks that can and cannot be delegated to these 
unlicensed personnel by registered professional 
nurses. Licensed nurses employed in such facilities 
would need to also examine the statutes and rules 
applicable to these licensed facilities for further 
guidance, as well as review facility policies and 
procedures. 

The lack of statutory specificity regarding what 
particular nursing care or tasks can and cannot be 
delegated by registered professional nurses to 
licensed practical nutsés and unlicensed assistive 
personnel increases the importance of being able to 
render reasonable, prudent, and defensible 
delegative decisions, The delegating registered 
professional nurse is responsible and answerable 
for actions or inactions of one’s self or others in the 
context of delegation (Natlonal Council of State 
Boards of Nursing, 1995). Licensed practical nurses 
and unlicensed assistive personnel remain 
accountable for their own actlons and inactions 
(Missouri State Board of Nursing, 1999). 

Through its Practice Committee, the Missouri 
State Board of Nursing assists individuals or 
facilities regarding specific practice matters. When 
a specific scope of practice question is addressed in 


LOOKING FOR A FUTURE IN NURSING? 
STILL PUZZLED OVER THE MISSING PIECES? 


Jefferson il 


LPN 
LPN TORN 
(@ - LPNBRIDGE TO RN 


Jefferseo Coltege Bi Level Nursing Programa 
1600 Viking Drive, Hillsboro, 40 63059 
1636) 789-3000 Eat 468 Pax (636) 769.2067 
itp/iwww Jeffco eda 


Happy Holidays! 
Registered Nurse 


We offer exciting career opportunities to work in a 
treatment or rehabilitation program in the field of 
psychiatric, forensic, and mental health nursing. 
Candidates will work within a multi-disciplinary 
treatment team to develop/implement psychiatric plans. 
Excellent benefits to include: 


VACATION - start earning upon hire, earn 2 weeks 
the first year 

+ HOLIDAYS - 12 paid holidays per year. 

» EXCELLENT BENEFITS - health, life, dental, vision 


and more. Outstanding retirement plan, Deferred 

Comp, and continuing education opportunities 
* COMPETITIVE WAGES & SHIFT DIFFERENTIAL 
REQUIREMENTS: Gradvation from an accredited school 
of nursing as an RN and licensed to practice in Nebraska. 
New graduates welcome; dependability and a positive 
working relationship in a team setting a must. Requires 
completion of a state application form. For further 
questions please call or write: 


Human Resource Office 
LINCOLN REGIONAL CENTER 


(4 PO Box 94949 
rare 


Lincoln, NE 68509-4949 
{402) 479-5432 
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writing to the Board, the Missouri State Board of 
Nursing responds with a specific written opinion 
or decision. Sometimes licensed nurses will use 
the resources of the Board to assist them in making 
reasonable and prudent decisions in particular 
instances. 

Professional literature may also provide some 
assistance in decision making. Kreplick (1995), for 
example, described the most frequently delegated 
nursing tasks: 


Bastc care {morning/evening care; monitoring 
body mechanics and skin integrity; 
application of cold and heat; post-mortem 
care (Crawley, 1993)] 

Vital signs and measurements (height; weight; 
intake and output) 

Nutritional support {assist with meals; take 
calorie counts; maintain gravily tube feedings) 
Elimination (catheter care; enema 
administration; application and monitoring of 
condom catheters} 

Uncomplicated respiratory care (breathing 
exercises; monitoring incentive spirometer 
use; application of oxygen by nasal cannula or 
mask; suctioning} 

Specimen collection (stool; sputum; urine) 
Documentation {flow charts; intake and 
output recordings; vital sign records; diabetic 
records; other nursing tasks performed). 

The National Council of State Board of Nursing 
(1995), in its paper, “Delegation: Concepts. and 
Decision-Making Process” (http://www.ncsbn.org/ 
files/delegation.html), and the American Nurses 
association (1995), in {ts pamphlet, "The ANA 
Basic Guide to Safe Delegation” {http://www 
nursingworld.org}, provide further assistance to 
registered professional nurses on how to safely and 
appropriately maximize the utilization of other 
licensed and unlicensed health care providers. The 
essence of professional practice, however, is never 


oe 


RN up to $36.00thr. 
LPN up to $22.00thr. 
1 year experience requires. 
‘Supplemental Staifing for Greater Kansas City area hospitals. 
ICU, Tele, MS, ER, OR, RR, Dialysis, Psych, LED, MB 
1-800-455-3696 


rae 
RELIABLE HEALTHCARE SERVICES, INC. 


‘851 NW 45th Street Suite 300, Gladstone, MO 64116 
‘Tel 816-455-3400 Fax 816-465-2248 


Salnt Louls CoasectCare is recruiting an Advanced Practice 
Nurse to work in ow White Title 1} Program. This 
program exists to provide case management and educations! 
services to individuals with HIWAIDS The ideal cardidate will 
assume responsibility under the direct supervisicn of a physician 
for the management of individuals with HIV/AIDS. This 
individual will have both clioicat and administrative duties 
Successful candidate will have minimum of }-year clinical 
experience. Previous administrative experteace preferred. We 
‘offer & compelitive salary and benefits package 
Please forward resume ot apply in person at 
Saint Louis ConnectCare 
6835 Delmar Bhd. 
St Louis, MO 63132 
334-879-6200 
PAX # 314-879-6203 
Humsn Resource Hours. Monday through Friday 800-509 pm 
‘We are an equal eppertonity emptoyer 


NURSE EXECUTIVE 
Prairie View, inc, a church related, regional behavioral 
health system based in Newton, Kansas, is seeking a 
Norse Executive. This management position will be 
responsible for staff, programs, and program development 
for 2 60-bed unit including inpatient, partial, and 
yesidential services. Minimum Masters Nursing degree, 
leadership and management experience, and CNS in 
psych/mental health field helpful. Competitive salary and 
benefits. 
Submit resume to Yvonne Sieber, Vice President 
Physical & Human Resources 


% Prairie View Inc. 
AS 

i} P.O. Box 467, Newton, KS 67114 
800-362-0160 Fax 316-284-6191 ECE 


delegated according to Barter, 1999—such as 
formulating the enlize nursing process, making 
nursing diagnoses, developing the plen of care or 
setting patient goals, evaluating patient progress in 
relation to the plan or care, and so forth. 

Exploring these and other professtonal articles, 
along with examining various spectalty area 
position statements, on the topic of delegation or 
utilization of assistive personnel is important for 
the ongoing development of licensed nurses’ 
critical thinking. With this proactive approach, 
licensed nurses may, when faced with an 
immediate delegative decision-making situation, 
more likely make a state-of-the-art, reasonable, 
pradent, and defensible judgment. 

It is inappropriate for employers or others to 
require licensed nurses to delegate when, in the 
nurse's professional judgment, delegation is unsafe 
and not in the patient's best interests, If licensed 
nurses determine that delegation should not take 
place, but nevertheless elect to delegate as directed 
by an employer, the nurses increase their Hability 
risk and may also be subject to discipline by the 
Board of Nursing (National Council of State Boards 
of Nursing, 1995). 

Given their responsibilities and accountabilities, 
licensed nurses at all levels of management and 
practice need to involve themselves jn the ongoing 
development, implementation, maintenance, and 
evaluation of assistive role policies within their 
facilities. Being part of these onging processes 
within a facility can increase knowledge and 
understanding of how to properly train and 
successfully utilize unlicensed assistive personnel 
within the facility, safeguard the health and 
wellbeing of the patients cared for, and lessen 
Hability risks, 


pervision 
The National Council of State Boards of Nursing 
(1995) defined supervision: - 


Continued to page 12 


REGISTERED NURSES 
OB, OR, ER, ICU 

Opportunity for experienced nurses to join our 
dedicated, caring healthcare team. JCAHO 
accredited, 61-bed progressive acute care 
facility located in beautiful, rural Southwestern 
CO where outdoor recreation is unlimited. 
Market-based pay, competitive benefit package, 
relocation allowance, continuing education. 
Contact Human Resources: 


yN Southwest Health 
Vyas 
wae 

A 


System 
1311 N, Mildred Rd. 
SouTHWEST 
Memorial Hosgital 


Cortez, CO 81321 
800-729-6063 

Fax: 970-564-2167 

ffin@swh« 


Spirit of St. Louis Hospital 


At Spirit of St. Louls Hospital and RTC we specialize in 


the psychiatric treatment of children and adolescents. 
For 18 years we have fulfilled our mission of providing 
quatity care and service to young peopte in need by 
offering Acute Psychiatric Trealment, Intermediate 
Treatment Services, Challenges Residential Progeams 
and Outpatient Services. We are currently tooking for 
quality RNs, Nursing Supervisors and Nurse Managers 
with the following credentials to join our team: 


RNs: MO license and psychiatric 
experience 

Nursing Supervisors: MO license and 
supervisory experience 

Narse Managers: MO license, BSN, and 
management experience 


We offer an excellent benefit package and competitive 
salaries. Interested candidates can complete an 
application at our facility or mail/fax a resume to: 


SPIRIT OF ST. LOUIS HOSPITAL 
omen Resources 


$951 Hwy. 94 Sooth, SL Charles, MO 63305-5611 
FAN (G18) 487-6098 
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PRACTICE CORNER 
(Continued from page 14) 


The provision of guidance or 
@irection, evaluation and follow-up 
by the licensed nurse for 
accomplishment of @ nursing task 
delegated to unlicensed assistive 
personnel. 

Pursuant to the Missouri State Board of Nursing 
rule, 4 CSR 200-5.010 Definitions, proper 
supervision is defined: 

Proper supervision means the 
general oversooing and the 
authorizing to direct in any given 
situation, This includes orientation, 
initial and ongoing direction, 
procedural guidance and periodic 
inspection and evaluations. 

Regardless of appropriate training and 
competency verification af assistive personnel and 
reasonable and prudent delegative decisions, there 
ig no guarantee of flawless performance by @ 
delegate, Pationt care cannot be merely assigned 
or simply ‘turned over’ as if the pationt’s care is 
now an independent activity of the delegatee. Once 
‘an appropriate delegation is made, registered 
professional nurses must adequately monitor and 
supervise the activities delegated to licensed 
practice nurse and unlicensed assistive personnel 
and evaluate their performance on the basis of 
whether quality patient outcomes, including 
accurate and complets care documentation, have 
been achieved. Determining the particular type of 
supervision to utilize must ‘be based on @ case by 
case analysis of pertinent variables. 


d 

Liability and professional responsibility risks 
occur In several areas that are related to delegation 
and supervision: 


4. Delegation to an individual lacking sufficlent 


Wo can't promise you the world. 
Bulwe can promise you 1he USAL 
Travel the US. with FAVORITE NURSES TRAVEL DIVISION 


RNs earn up to $25/ht. 


Upapvaran yin wean) 
arnte pnaunousrg FREE aie meses 2444 358% 
A cerpets Beeuse4 Oh 


800-755-1411 


FAVORITE NU 
Teves 


sepyontra ater 


ancbescot 


Valley Hope offers 
you a quality contimmum of 
care for substance abuse 
treatment. Our focus is on 
individual recovery and features 
12-Step and spiritual emphasis 
with family involvement and 
continuing case. 


«+ ResidentisDay Treatmest + Level TE lotensive Outpatient 
«24-Hour Admissions + Retapse Prevendon/Cortiming Care 
+ Most Insurante Accepied + Bvalustions/Assessmnis 

«« Family Treatmect + Group, Individval Counseling 


Boonville Valley Hope 


1415 Ashley Rd. Boonville, MO 65233 
(660) 882-6547 


Central Missourl Valley Hope 
Outpatient Treatment Services 
1415 Ashley Rd. Boonville, MO 65233 


Admissions (660) 882-6547 Information 
$00-544-5101 rvvwsellntorecom 800-654 0486 


education or experience to perform the 
nursing task 
2. Delegation of nursing tasks and 
responsibilities contrary to the state nurse 
practice act 
3, Delegation that poses substantial risk or harm 
to the patient or results In patient injury 
4, Inadequate supervision of the individual to 
whom the nursing tasks have been dalegated. 
‘The reality of risk does not mean a licensed nurse 
should not delogate. In fact, not delegating when it 
may be timely and appropriate to do so can 
cbviously create another list of risks. Knowledge 
and understanding of risks associated with 
delegation and supervision does mean that licensed 
nurses should develop reasonable, prudent, and 
defensible professional boundaries within which 
appropriate and effective delegative decisions are 
made and proper superviston is implemented. 


Frequently Asked questions 


Please refer to the disclaimer at the beginning of 
PRACTICE CORNER. 


Advanced Practice Nurses 


Q: How long does recognition take for an 
advanced practice nurse applicant coming from 
another state and without a Missouri registered 
professional nurse license? 

‘A, Because applicants must hold a current 
license to practice in Missouri as registered 
professional nurses pursuant to the rulo, 4 CSR 206- 
4.100 Advanced practice Nurse, the approximate 
time involved to obtain a current license, not 
temporary permit, is at least eight (8) weeks. 


Q: The Board recognizes me as an advanced 
practice nurse, I have been told that if { am an 
employee working in a hospital with only in- 


; REGISTERED NURSES 
“Top of the Hill in Mental Healih Care.” WMMHG, a 
110-bed acute care, JGAHO accredited facility, has 
curtent full-time staff RN and PAN positions available. 
Current Missouri license required. Experience In 
mentat health setting preferred. New grads are 
encouraged to apply. Excellent benefits, individuatized 
training, and @ pleasant work environment for the 
nurse who enjoys “True Psych Nursing.” For more 
information, please contact Silva Ward, (816) 612- 
‘4675 or applications accepted Monday - Friday, 9:00 
a.m.- 3:00 p.m, 


WESTERN MISSOURI 
MENTAL HEALTH 
CENTER 


600 East 22nd Street, Kansas City, MO 64108 
EEO/AA Employer 
A Drug-Free Workplace 


FOR KIDS. 
FOR NOW. 
FOR EVER. 


we 
Sst Cardinal Glennon Children’s Hospital 


STAFF NURSE 
+PicU + Rehab 
+ER + Dayysis 
RGU 
WE OFFER: 
+ Exoetent salary and Benefits Package 
‘sIndividuatead orentaton 


¥ 
2 
¥ 
. 2 
¥ 
¥ 
¥ 
v 
¥ 
¥ 


LRSM 


patients, I do not need a wrilten collaborallve 
practice arrangement. Is this true? 

A. If your advanced practice 1s going to include 
certain delegated medical acts—eg, making 
medical diagnoses, ordering diagnostic lab work, 
writing proseriptions—then yes, you will need @ 
Written collaborative practice afrangement. The 
statute, 334.104.2, RSMo, indicates the requirement 
of a written collaboretive practice arrangement for 
such acts by an advanced practice nurse. The 
statute, 334,104.3, RSMo, sometimes misread, 
indicates that the rulemaking authority shall not 
extend to collaborative practice arrangements of 
hospital employees providing inpatient cara within 
hospitals as defined pursuant to chapter 197, 
RSMo. In other words, if your practice meets these 
three elements (hospital employee, inpatient care, 
within hospitel), then your statutory-required 
written collaborative practice arrangement is not 
bound to the specifics of the rule, 4 CSR 200-4.200 
Collaborative Practice. 


Q. According to the rule, 4 CSR 200-4.200 
Collaborative Practice, subsection {2)(C), I am to 
work with my collaborating physician for ‘at least 
one (1) calendar month” at the same location 
before I work at a location where the collaborating 
physician is not present. Do 1 sign the weitlen 
agreement before or after this one (2) calendar 
month? 

‘A: In order to perform the delegated medical 
activities that may be exercised by an advanced 
practice nurse pursuant {0 a collaborative practice 
arrangement, the written agreement must be signed 
first. The start of the one (1) calendar month begins 
once ali required signatures are on the written 


agreement document. 


Q. I realize that Board-recognized advanced 
practice nurses in collaborative practice 


Continued to page 13 


We offer the finest educational opportunities 
for RN’s wishing to continue their education. 
* Accelerated RN to BSN 
+ Accelerated RN to MSN 
« Master of Science in Nursing/MSN 


+ PhD In Nursing 
Kansas City, MO 64108 


ET 
UMC (818) 235-1710 


\pDKe 


Factory Direct Serubs! 
Made in the U.S.A. 


UMKC School of Nursing 
2220 Holmes 


p 


. Jackets * Tops ° Bottoms 
Solids & Prints 


$10 - $14 Each 


800-752-4927 


Hice Sewing 
14680 Section Line Rd. 
Elicmont, AL 35820 


won hicesening cn Email us at iafo Ghicesening com 
‘Vasa/Mastercard/Diseover 
Exprass/Money OrderiCa: 


jer's Check 


PRACTICE CORNER 
(Continued from page 2) 


atrangements cannot prescribe controlled 
substances, Are there any resources available to 
guide me in administering and dispensing 
controlled substances? 

A. The Missourl Task Force on Misuse and 
Abuse and Diversion of Prescription Drugs has 
made available its “Guide to Prescribing, 
Administering and Dispensing Controlled 
substances in Missouri” (1/99) at the website 
address: :/ Awww. health state.mo.us/ 
Publications/taskforce html, If you are dealing with 
administering or dispensing questions or concerns, 
contact. Bert McClary, R.Ph., Assistant 
Administrator, Bureau of Narcotics & Dangerous 
Drugs, at 573-751-6321. 


Licensed Nurses 


Q: Tam a school nurse and am finding children 
coming in to schoo! with nonprescription herbs or 
drugs. Sometimes these nonprescription herbs or 
drugs are not in what I believe is a properly 
labeled container, What can } do? 

A: Pursuant to the statute, 338.059, RSMo, the 
labeling of prescriptions filed by a pharmacist is 
specified, which provides gutdance to what a 
licensed nurse can accept regarding prescription 
drugs brought to school. There are also general 
requirements for labels on non prescription drugs. 
The (11/98) states: 

Drugs that may legally be sold over the counter 
must bear a label indicating: 

1, The name of the product; 

2. The name and address of the manufacturer, 

packer or distributor; 

3. The net contents of the package; 

4, The established name of all agtive 

ingredients and the quantity of other 
ingredients whether active or not; 


Missouri State Board of Nursing Newsletter—November, December 1999, January 2000—Page 13 


5. The name of any habit-forming drug 
contained in the preparation; 
8. Cautions and warnings that are needed for 
the protection of the user; 
7. Adequate directions for safe and effective us. 
The 1966 Fair Packaging and Labeling Act gave 
the FDA authority to issue regulations on drug 
labeling that enable consumers to know the net 
contents of self-medication drug products. 
Pharmacists who engage in repackaging and 
relabeling of an OTC drug from bulk supply must 
be familiar with all the FDA labeling regulations 
that are applicable to labeling OTC drogs. 

An improper container or improperly labeled 
container, with either prescription or 
nonprescription contents, is a sufficient reason to 
not administer whatever is in the container. 


Q: Can licensed nurses administer such things 
as tuberculin skin tests and influenza injections 
without a physician's order? 

A: No, a physician’s order is required. 
Furthermore, the licensed nurse must perform 
appropriate assessment activities and maintain 
records documenting orders received and care 
provided to specific individuals. 

Q: If registered professional nurses are 


RNs 


“Move to Colorado” 


$10,000 incentive package 
Call now, 800-228-4039 


nationally certified in such areas as first assistant, 
diabetes educator, critical cave, case manager, 
wound care, and so forth, can they be recognized 
as advanced practice nurses by the Board on the 
basis of such certifications: 

A: These certifications generally fall under 
“expanded,” not advanced, nursing practice, The 
national certifying bodies recognized by the 
Missouri State Board of Nursing at this writing are: 
American Academy of Nurse Practitioners; 
American College of Nurse Midwives Certification 
Council; American Nurses Credentialing Center; 
Council on Certification of Nurse Anesthetists; 
National Certification Board of Pediatric Nurse 
Practitioners and Nurses; Natlonal Certification 
Board for the Obstetric, Gynecologic, and Neonatal 
Nursing; and Oncology Nursing Certification 
Corporation. The advanced practice nurse role 
categories are: nurse anesthetist, nurse midwife, 
clinical nurse specialist, and nurse practitioner, 


Miscellaneous 


Resources that may be of interest: 

* Computer software for advanced practice nursing 
clinical practice—’SOAPware," 1-800-455-7627; 
free demopak available, 


NURSES - RN/LPN: Enjoy the beautiful Colorado 
Rockies while working at a Girl Scout resident 
camp 65 miles SW of Denver, June 1 - August 11. 
Salary plus food, housing and insurance. Equipped 


Health Center. Contact: 
GIRL SCOUTS - MILE BI COUNCIL 
PO Box 9407, Denver, CO 80209-0407 
903-778-8774 FAX 303-783-6845 
debbies@gsmhc.org 


Attention Missoyri Residents! 


Creating The Pulse Of Progress! 
Join Our Dynamic Team As We Make A 

Great Work Place Even Greater!! 
Adult Health (Med/Surg), Home Infusion Therapy, 
Health/Pert 


* PER DIEM LPNs 


Olsten® 
Health Services 


Our new care team concept supports professional practice, autonomy, 
flexibltity and success. Successtul candidates will possess MOMS licensure, 
prior home care experience, and the motivation to achieve excellence. 

+ PER DIEM RN/CASE MGRS. « PRN RNs 


Clinical Expertise Required 
If you are within 100 miles radius of Lenexa, KS, 
please send or fax resume fo: 
Glen Jett, Ofsten Health Services 
9980 Lakeview, Lenexa, KS 66219 
fax (913) 599-3923 EOE 


ata 


‘ Lave Halpin’ Orhors, Let Me Prove 


» 
it. 


Graduate Students Qualify for in-State Tuition Rates 
YOUR EDUCATIONAL 


PARTNER INA 


CHANGING WORLD | 


+ Preparation hr leaderstp as in mcharaiog weed 
+ Preceptae parreshps prepare lor prasica 


The Master's la Rossing 


+ Subspeciatles inckdng acute care, oncslegy, ant? 

+ Hoate system spaciatst wih emphasis in adi 
community heat 

+ Opperiindy 19m wah Kerca raseathes 


Yhe PhO. In Nursing 

+ Netvasha's only PRD. ening geogram 

+ ngvisvaiza progam ofatdes 

+ Gorm coveses toa. on students research goss 
+ Supper cours ous on stents research 

+ Oppenanty 12 work win faded renenrchers 

+ Seppo of a Neder Research Carter 


Unique Educational Options 
+ Cutingedga progres 


‘you Rave a passion for your grctession, we have the peract place for you St chr’ 
typo apes bn teeta Pa pre fn SMe 
lereicrenert hate pertect for nasing professionals Eke you 


REGISTERED NURSES 

Full-time, Part-tima, PRN and Weekend Options 

i you're ready to join a beat system that has become a critica) mecical hub for @ 
fote-stats rage, then we kvila yout bceg your expertise lo St Jka’. Out 1200 
‘bad facility ters a cocplete range of servcas and specials, so chances ave you'® 
fed something here that matches your Interests and goals. 

Springfield blends te best of courlry and city ite, with» pertect mix ot natural beauty 
and uiban arcecitas, Missourts sacond largest cy fakes topactch schocs ard 8 
emarkeblysterdable cast of ing. 

We attr a gangtous salary anc highly competitive benefits package as metas added 
anpoasatn tr exployecs who Ghsose & wile he tenets package To apaly send 
your resume tor 

St.khns Haan Spt Haran Resouces: I5E Davies, Svrgtett UI E558 

Fac (10) BES TPR Rar cere loan pe cat Kees era 5 S122 


Nationally recogaized for 
academle and schotasllc 
excetizace, 


ue graduate programs were 
raaked fa the top 12 percent of 
staSuate programs fa tbe country by 
U.S. News and World Report 
“Besl Graduate Schools to the U.S.” 
Marsh 2, 1898 


University 
of Nebraska 
Medical Center 


Moro Then Just Words: Nebraska's Health Science Center 
¥ OH 5 A Panzer with Nebrasia Heaith Sites 
VSHIQUNS 
EOEIAA Enns 


Excting stance lasing tactrologes via be btamet, 
eral dscassion groups and chat roores 

‘Acarced placerest 

Feito BSN 

RNB MSH 

Flacehe a post masters corbcata 


Benefits 
+ Restle pogamnicg 
Francia surges 
+ Ginical experts prove insecton 
+ Besearhers are experienced ard tided 


Campus Locations 
© Oraha Division » tincoln Dvision « Keamay Dvigans 
Sconsbt Dison’ 


UNMC Coltege of Nursing » P.O, Box 985330 » 600 S. 42nd Street » Omaha, NE 68198-5330 
For more information cail student services at: (800) 626-8431 or ($02) 559-4110 
Visit our web site a: wvew.unms.edufe_nursing 
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; \ Licensure Corner 


Lori A. Scheidt, AA, Licensing Supervisor 


Missouri State Board of Nursing Licensure 
Committee Members: 
Jan Davis, LPN, Chair 
Arthur Bante, RN, CRNA 
Paul Lineberry, PhD 
Patricia Porterfield, RN, MSN 
Charlotte York, LPN 
The Licensure Committee includes diverse 
representation in nursing education and 
nursing service. 


Graduate Nurse Practice 


~ 
NN 


The Rule 


State Regulation 4 CSR 200-4.020 (3) reads: “A 
graduate of a nursing program may practice as @ 
graduate nurse until s/he has received the results of 
the first licensure examination taken by the nurse 
or until ninety (90) days after graduation, 
whichever first occurs.” 


Wuhing you a Blessed alls 
Hobiday Season. . 


Warsaw Health and Rehabilitation Center 
LPN. Opportunities on the Lake It 90 bed SNF, Excetient 
benefits including Insurance and 401K. Call of write for info - 
Gary Yeakle, RN, OON 
2001 Sunchase Drive, Warsaw, MO 65355 
Phone: (660) 438-2970 Fax: (660) 438-6327 
EOE. 


REGISTERED NURSES: join our friendly, 
caring team and enjoy delivering quality 
healthcare in beautiful southwestern Colorado. 
Medical/Surgical, OB, ICU, Home Health, & 
OR, Competitive benefit pkg., continuing 
education and moving allowance. Contact 
Human Resources: 


¥N 
Pye 
NS 47 
hod 
SOUTHWEST 


Merortal Hesgital 


EQE/AA/MIFIV 


Southwest Memorial 
Hospital 
1311 N. Mildred Rd. 
Cortez, CO 81321 
800-729-6063 


Fn a a a a 
ee a a 


more than a job ~ it's a career, And it mean 


+ An innovative work environment. 


+ H2-hour shifts. 
* Continuing education. 


+ Flexible scheduting. 

« A variety of clinical speciatties. 
+ A full range of benefits. 

+ On-site child care services. 


and enjoy a rewarding career in nursing? 


At Sioux Valley Hospital, you'll find that being a nut 
sonal and pro- 
fessional satisfaction through many opportunities, including: 


+ Staff input, autonomy and ergative thinking. 


* Scholarships, foans and tuition reimbursements. 


Join the healthcare professionals at Sioux Vatley Hospitat 


Missouri does not issue a graduate temporary 
permit, however, if the individual qualifies s/he 
may practice as a graduate nurse under 4 CSR 200- 
4,020 (3). 

‘The graduate must ceaso practice as soon as s/he 
fails the exam or 90 days after graduation, 
whichever is first. 

We recommend that you have the graduate sign 
an Authorization to Release Confidential 
Information form so we may provide you with 
periodic updates on the person’s exam and 
licensure information. A sample authorization 
form Is included with this article. 


After the Examination 

Graduates applying for an original license by 
exam in Missouri will be licensed automatically 
upon receipt of passing results provided all other 
licensure requirements are met. When results are 
received, the successful candidate will be sent the 
results and a “pass” Jetter authorizing the person 
to practice until the license is received. 

‘There is a thirty (30)-day grace period for 
graduates who have successfully passed the first 
available licensing examination in another state 
following gcaduation to obtain a temporary permit 
or license in Missouri after the graduate has 
received his/her results. Graduates applying for 
endorsement to Missourl should begin the 
Missouri Hcensure process immediately following 
graduation. As soon as the graduate receives 
passing results, the graduate should forward a 
copy of the results to our office so we can issue a 
temporary permit. A temporary permit cannot be 
issued until another state has issued the applicant 
the authority to practice in that state. 


Webb City Health and Rehabilitation Center, 
> LPNs Positions avaiable in the “4 stata area’ in the 
‘southwestem comer of Missourl - Near Jopin, and ha 
caunby setting, we offer a great starting pay and beceft 

program - interested In working with an Aizheimer unit? Or 
in ‘ith Skdied Nursing Residents? Please apply. 
2077 W. Cart Junction Ad , Webb City, MO 64870 
Phone 417-673-1933 Fax 417-673-5920 


Psychiatric Nurse Practitioner 


Provides development and coordinstion of in-patient 
psychiatric services at Norton Sound Regional Hospital. 
Provides direct treatment services to inpatient clients as 
assigned end performs clinical and non-clinical duties as 
required. Acts as a team leader and functions as an active 
member of the interdisciplinary treatment team. Master's 
in Nursing with emphasis on psychiatric nursing and 
of a Nurse Practitioner program. Post-graduate 
psychiatric nursing experience preferred, but not 
mandatory. Aleska licenseflicense eligible, salary $63,000 - 
$78,000 DOE. 

Excellent benefits, relocation assistance, no state income 
tax. Contact or fax/mail to: 

Norton Sound Regional Hospital 
Human Resources, Box 966, Nome, AK 99762 
(007) 443-4525 Fax (G07) 443-2085 


is For more information coniact: 
Jill Deviies, RN, Recruiter 
605-333-7006 or 1-800-258-3333 
1100 South Euclid Ave. 
Sioux Falls, SD $7117-5039 
devriesSsiouxvalley org, 
Stoux Valley Hospital ts an 
equal opportunity employer 


g 
Sioux Valley 


Hospitals & Health System 


totew siourgalley 07; 


About Orientation 

Orfentation is considered to be employment. 
Any nurse in orlentation must have either a valid 
Missouri temporary permit or current Missouri 
license. The only exception to this policy fs if the 
nurse is practicing under an exemption as listed In 
Chapter 335.081 of the Missouri Nursing Practice 
Act or under State Regulation 4 CSR 200-4.020 (3}. 


Proper Supervision ; 

‘According to 4 CSR 200-5.010 (4), proper 
superviston is defined as, “the general overseoing 
and the authorizing to direct in any given 
situation. Ths includes orientation, initial and 
ongoing direction, procedural guidance and 
periodic inspection and evaluation.” 


AUTHORIZATION TO RELEASE 
CONFIDENTIAL INFORMATION 


{Print Legibly in Black Ink} 


1, . hereby 
authorize the MISSOURI STATE BOARD OF 
NURSING to release any and all information 
regarding my licensure and exam application 
status as a Licensed Practical Nurse/Reglstered 
Professional Nurse to my employer, 


‘and/or thelr representatives. — 


This release authorizes the Missouri State 
Board of Nursing to release the followin, 
informatton: my name, address, nursing schoo 
name, gtaduation date, eligibility status, test 
appointment date, date exam was taken, 
whether or not I took the exam and my exam 
results. 


A copy of this authorization will be considered 
as effective and valid as the original. 


Date 


Applicant's Signature 


Applicant's Printed Name 


Applicant's Social Security Number 


Fax to the Missouri State Board of Nursing at 
(573) 751-6745 


RN‘stt 
DO YOU LIKE SUNSHINE ... 
WARM DAYS . 

COOL NIGHTS... 


Ht The Central Arizona area {s the place for yout In 
addition to our greal location we offes full time 
opportunities, compatitive compensation, generous 
benetits, relocation assistance, sign-on bonus, tuition 
H reimbursement. 
We have the fortowing fulltime positions open: 
+ EMERGENCY + 0B 
H + icu +OR 
H » LONG TERM CARE * PEDIATRICS 

+ MED/SURG « TELEMETAY 
HW Positions require minimum one year experience In 
unit listed/some positions require advanced 
ceftificatlon such as ACLS, PALS, AND NAP. 
We are accepting applications for our winter work 
program (4, 5, 6, & 8 manih assignments). 
Interested in pursuing these opportunities?277 Maittax 
your resume to: REGIONAL CARE SERVICES 
CORPORATION Attn: HFVINO, 1800 . Florence Bid, 
Gasa Grande, AZ 85222, FAX 520-426-6615. To 
request an apptication: Cali 820-426-6510. 


FREGIONAL 


parade thins oihceea ee 

Healthcare Services Corp. 

“Providing Ouatty Heatreae es 
to Cantal Anzora® . 


Every three years, the National Council's Board 
of Directors is charged with the task of evaluating 
the leval of competence that is required to pass the 
NCLEX-RN® and NCLEX-PN* examinations. The 
passing standard is the minimum level of 
competence that candidates must demonstrate in 
order to pass the NCLEX* examination. The Board 
of Directors utilizes multiple sources of information 
to guide its evaluation of the passing standard, such 
as (1) results of the standard-setting methods 
conducted by the Panel of Judges, (2) outcomes 
form the annual Standard Setting Survey (which 
solicits the opinions of employers and educators 
about the competence of the current cohort of 
entry-level RNs), and (3) information provided by 
ACT results detailing the educational readiness of 
high-schoal graduates who expressed an interest in 
nursing, After careful consideration of the data, the 
Board of Directors determined at its November 3-5, 
1997, meeting that the then current NCLEX-RN 
examination passing standard was not reflective of 
the increased competence Jevel needed for safe and 
affective entry-level RN practice. The Board of 
Directors determined that the passing standard for 
the NCLEX-RN examination would be raised from - 
0.42 logits to -0.35 Jogits. This change in the 
passing standard was scheduled to coincide with 
the implementation of the 1998 Test Plan for the 
NCLEX® Examination for Registered Nurses and 
was announced to interested parties through a 
November 14, 1997, press release and in an article 
in Volume 18, #4 of Issues. 

One of the most visible and expected outcomes 


_ Thousands 


of is 
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Passing Rate Change for the NCLEX-RN® 
Examination an Expected Outcome 


of a change in the passing standard Is its effect on 
the passing rate. In general, when a passing 
standard 1s lowered, more candidates pass an 
examination. Conversely, when a passing standard 
is raised, fewer candidates pass an exemination. 
Based on projections for the 1998 testing year 
(April 1, 1998-March 31, 1999), it was anticipated 
(taking into eccount that all other factors remained. 
constant) that the national passing rate for first- 
time, U.S.educated candidates would drop 
approximately 3 to 5 percent. (To verify the 
accuracy of this prediction, a comparison of the 
passing rates for first-time, U.S.-educated 
candidates for the years 1997 and 1998 can be 
made. The passing rate for 1997 was 87.9 percent, 
while the passing rate for 1998 was 84.2 percent. 
‘This 3.7 percent decrease in the passing rate for 
first-lime U.S.-educated candidates is consistent 
with the predicted percent decrease in passing 
rate), 

While the effects of the passing standard change 
on the passing rate are generally well understood 
for the nursing population-at-large, passing rates for 
individual progeams of nursing may vary widely 
from the projected national average. This variation 
may be due in part to candidate volume (numbers, 
graduating and registering for the NCLEX 
examination) and/or the distribution of student 
ability within en individual nursing program. 
Nursing education programs need to stay informed 
about changes in either the NCLEX test plan and 
passing standard for the NCLEX examination, 
Moreover, educators may need to take a wholistic 


eople have lost 


view of factors that may influence changes in 
passing rates when reviewing or evaluating course 
curricula. 

Information regarding changes in the NCLEX-RN 
examination, NCLEX-RN examination passing 
standard and national pass rates for the NCLEX-RN 
examination can be accessed at the National 
Council's Web site under NCLEX* Examination at 
hitp://www.ncsbn.org. You may also access the 
National Council Web site for information about 
ordering copies of the Test Plan for the NCLEX? 
Examination for Registered Nurses ot other 
National Council publications, If you do not have 
access to the Wab and wish to order publications, 
call Yvonne Brown at 312/787-6555, Ext. 163. 


Registered Nurses 
PCRMC is looking for motivated people who are 
interested in an exciting nursing career. PCRMC 
has several AN positions, on all shifts, available. 
Call Pail at 573-364-8899 extension 6055 to find 
out more. PCAMC is the fargest health care 
provider in south central Missouri and is located 
In Roita, named one of the top 100 smail towns in 
America. This university community offers blue 
ribbon public education, just the right blend of 
cultural, social and recreational activities to suit 
any taste, and the timeless beauty of the Ozarks. 


Phelps County Regional 
Medical Center 


Human Resources 
1000 West 10th 
Rolfa, MO 65401 

EOE 


their homes, and it’s not over. 


For: those devasted by the rising floodwaters, it's along road ahead. ~ 


The American Red Cross will be there, helping families and saving lives o! 
2 those affected by the hurricane and the sever flooding that has fallo' 
You can help. the families of this and other 


4100 Ona 
i rahe you check poabia tthe Amectcan Rad ross Disaster Reel 


Fund sndrat pas conth.ton bx PO Bar 12244 Wasting DC 20003 
Grek EQOHELPHOW For kiana rhormaion woe redeross.org 
TE aS 


AS 880875 
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Calvina Thomas, PhD, RN 
Assistant Director for Education and Licensure 


Missouri State Board of Nursing Education 
Committee Members: 

—Patricia Pasterfield, RN, MSN; Chair 

Janet Anderson, RN 

Tan Davis, LPN 

—Cordelia Esry, PhD, RN 

—Charlotte York, LPN 

The Education Committee includes diverse 
representation of nursing education and nursing 
service, 


Education Corner 


One of the duties of the 
Education Committee Is to do & 
site . surveys. Minimum & 
Standards (4 CSR  200- 
2.010(2){B} and 4 CSR 200- 
3.010(2)(B}) require that each nursing program be 
surveyed every five years to renew thelr 
accreditation with the State Board of Nursing. An 
on site survey or a paper survey may be conducted. 
If tho nursing program is accredited by a nationally 
recognized nursing accrediting body and ono other 
accrediting agency the program may have a paper 
survey. 


Calvina Thomas 


Program’s surveyed and se-accredited during 1998-99: 


PRACTICAL NURSING PROGRAMS 


SCHOOL 


Applied Technology Services 
(Chesterfield) 


Cape Girardeau AVTS 
Cape Girardeau 


Kennett AVTS 
Kennett 


Kirksville AVTS 
Kirksville 


ANNOUNCEMENT: New CMP, (Certification 
Maintenance Program) policies for CPNPs begin 
in the year 2000. All PNPs certified through the 
NCBPNP/N who have not received this new 
information should call: 1-888-641-CPNP- 


The National Certification (2 


Board of Pediatric Nurse 
Practitioners & Nurses 


NURSES, are you a victim of HIGH 
credit card Interest? 
We can reduce payments 50%, Lower 


Interest $. Debt Consolidation. Non-profit. 
Ask for Joanne Durrang, RN - “No Fee” 


1-800-887-DEBT ext. 171 


www.afamilybudget.com 


CORRECTIONAL MEDICAL SERVICES 
JOB FAIR JEFFERSON CITY, MO. 
DECEMBER 4, 1999 


Correctional Medical Services provider of health care services for the 
Department of Corrections in Missouri has excellent opportunities for RN's and 
LPN's at facilities located throughout Missouri. 


CMS offers competitive compensation, comprehensive benefits, excellent 
differentials and flexible scheduling options. 


Job Fair! Door Prizes! CMS regional office on 12/4/99 from 8 a.m. to 5 p.m., 3702 
West Truman, Suite 104 Capital Plaza, West Jefferson City, MO. 


Conreicen MeSea SoPKES 


For further information, contact: 
Ellen Anderson 
800/222-8215, ext. 9555 
Fax - 314/919-8803 
or 
Visit our web site 
www.cmsstl.com 


CONGRATULATIONS! 


RECOGNITION TO CURRENT 


EDUCATION PROGRAMS WITH 
RATE IN FY 1998-99* 


NURSING 
100% PASS 


PRACTICAL NURSING PROGRAMS. 


Hillyard Technical Center 
Practical Nursing Program #17-189 
St. Joseph 


Kirksville Area Vocational 
Tecnical Center 

Practical Nursing Program #17-186 
Kirksville 


Mineral Area College 
Practical Nursing Program #17-192 
Park Hills 


Moberly Area Community 
College/Mexico 

Practical Nursing Program #17-161 
Mexico 


Northwest Technical School 
Practical Nursing Program #17-179 
Maryville 


Pike/Lincoln Technical Center 
Frectleat Nursing Program #17-168 
Eolia 


Washington School of 

Practical Nursing 

Practical Nursing Program #17-176 
Washington 


ASSOCIATE DEGREE PROGRAMS 


Hannibal LaGrange College 
Associate Degree Program #17-472 
Hannibal 


Southeast Missouri Hospital 
College of Nursing 

Associate Degree Program #17-424 
Cape Girardeau 


University of Kansas Medical Center 
Master of Science in Nurse Anesthesia* 


100% 


100% 


100% 


100% 


100% 


100% 


200% 


100% 


100% 


Por more information, cantact: 
Chairman Carol Elliott, CRNA, MPA 
KUMC Department of Nurse Anesthesia 
3901 Ratabow Boulevard - 2026 Delp 
Kansss City, KS 68160-7604 


TEL. (9153) 568-6612 PAX (913) 588-5934 
E-MAIL: nancsthe@hucceda 


Expand your earning potential 
by becoming an advanced practitioner. 
The profession needs you. Become a CRNA! 


Medical 


Also available: Satellite Prograt; Pittsburg, KS 
* Accredited ky Council en Accreditatior/AANA 


Center 


RN 


SNU 
MED-SURG 
oR 


SURGICAL 
RECOVERY 


816-276-4477, by fax 816-276-3571 
clfreemanGhealthmidwest.org 


Research Medical Center 


EE HEALTH MIDWEST 


START YOUR FUTURE IN 
HEALTH CARE THE RIGHT WAY 


Opportunities in: 
ER STEP DOWN 
1cu ORTHOMNEURO 
NICU ONCOLOGY 
LDRP/OB/GYN NEPHROLOGY/METABOLIC 


INTERMEDIATE CARE 


For more information please contact Carreen at 


or by email 
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PRACTICAL NURSING PROGRAMS continued 


SCHOOL LAST NEXT ACCREDITING | SURVEY TYPE 
SURVEY SURVEY | BODIES 

Lex La-Ray Technical Center 1998 2003 MBE On-site Survey 
Lexington 
Novada Regional Technical Center 1998 2003 MBE On-site Survey 
Nevada 
North Central MO College 1989 2004 NC/CBHE On-site Survey 
Trenton 
Hillyard Technical Center 1998 2003 MBE On-site Survey 
St. Joseph : 
Pike/Lincoin Technical Center 1989 2004 CBHE On-site Survey 
Eolia 
Poplar Bluff School District 1998 2003 CBHE On-site Survey 
Poplar Bluff 
Sikeston Public Schools 1998 2003 NLN/NG Paper Survey 
Stkeston 
Sikeston Public Schools 1998 2003 NLN/NG Paper Survey 
Hayti 
South Central AVTS 1999 2004 MBE On-site Survey 
West Plains 


ASSOCIATE DEGREE PROGRAMS 


ACCREDITING | SURVEY TYPE 
Y | BODIES 
ara 


Lincoln Universit 
(Ft. Leonardwood) 


Park College 
Parkville 


LN/NC/CBHE | Paper Survey 


State Fair Community College NC/CBHE On-site Survey 


Sedalia 
NLN/NC/CBHE 


Three Rivars Comm College Paper Survay 


Poplar Bluff 


Abbraviations for Accrediting Bodies 


Nattonel League for Nursing 
NG Narth Central Association for Schools & Colleges 


CBHE Coordinating Board for Higher Education. 

ACICS Accrediting Council for Independent College & Schools 
MBE Missouri Board of Education 

MBN Missouri Board of Nursing 


_RN’S - LPN’s - CNA’s | 
= Private Duty HomeCare | 
Your Flexible Career: Choice : 


ARE YOU TIRED OF... 


$6,000 Loan Forgiveness 


B.S.N.’s and experienced R.N.’s 
Many opportunities at Marshatltown Medical & 


Eldon Office Sdheston Office 
101 South Ok €03 South Main, 
PO. Bo. 330 PO. Box 1559 

Eldon, MO-ESCI5 Sdaston, MO 63501 
S73 392-0318 pp gy (9784722370 

Ray Fac 
573-392-0028 ST3AIL 0505 


is seeking dynamic professional RN's with strong 
management and interpersonal skills to lead service 
| oriented healthcare teams as 


DIRECTORS OF NURSING 


Statewide career opportunities for R.N., LP.N, CMT, 
CNA, and other healthcare professionals. 
“Exceeding Expectations” is our standard of service. 
Telephone inquiries welcome. 
« Excellent Benefit Package * 
Equal Opportunity Employer 


<a 


Surgical Genter. Great benefits, nice work 
environment, generous shift differentials and $2.85 
weekend premiums. 

Come join our team which is currently implementing 
Primary Nursing. At MMSC, the nurses participate In 
shared governance councils and staff action teams 
where they can give Input on decisions that effect their 
work. 

Call for an informational packet about our loan 


forgiveness program: 
Marshalitown 
Medical & Surgical Center 


Human Resources 
3 South dih Avenue 
Marshatitown, 1 50158 
Phone: 515-754-5113 « Fax §15-753-2570 
Email: kimmse@ pepartner.net 
Check out our jobs at 
httpyAwww.nalionjob.com/marshalitown 
As a conditicn of employment the job appicerl wil Ba required to 
Subrrlt io 2 physical examination, drug screen, aed criminal 
background check 
EEO 


> THE HOSPITAL RAT RACE? 
} MEDICARE PAPERWORK? 
> HOME HEALTH LAY-OFF'S? 
b> SUB-STANDARD WAGES? 


LOOK TO PREFERRED HEALTH 
CARE, THE LEADER IN PRIVATE 
DUTY NURSING. IMMEDIATE 
SHIFTS FOR PEDS, MED-SURG, 
VENT/TRACH CASES IN CENTRAL 
AND EASTERN MISSOURI 


WE OFFER: 
* 401K PLAN 

* MEDICAL INS + SICK PAY 

* VACATION PAY *BONUSES 


PREFERRED HEALTH CARE 


Leaders in Pricate Duty Homeca 
CALL TODAY (800) 933-6988 


+ TOP PAY 


All 
Saints 
Special Care 
Hospital 
All Saints Special Care Hospital 


St Louls' newest provider of long-term acute care for critically ill 
and medically complex patieats is new nevepting applications for, 


REGISTERED NURSES & LICENSED PRACTICAL, NURSES: 


«Per Diem 
Days/Nights 
12 Hour Shits 
+ Requlres ACLS, ICLICCU experience preferred 


AM Sslats Special Care Hospital cffers a unique and cating work 
environment with a competitive salary and benefits package 
Toterested applicants ean notify Human Resources 
via fax (314) 344-7833 of mail resumes to: 


All Saints Spectat Care Hospital 
ATEN: Human Resources 
12303 DePav} Drive 
2nd Floor South, Bridgeton, MO 63044 
‘An Equal Opportunity Employer 


College of Nursing 


Openings for Fall 2000 
Enplaysent to bogie Angust 15, 2000 


Ninemonth, folliime term or tenune/track fucalty 
positions at Assodate Professor, Assistant Professor, 
or Instructor rank ere available. 


ws Fire posidons at the Brookings (main) campus for graduate 
and/oe under teaching ln any of the folowing spe- 
Say areas Adult Healds, Coun Health, Prychatrie/ 
Menta) Health, Maternal/Child Health, Pediatric/Neonatal, 
or Farally Nurse Practidoner/Neouatal Nurve Practitioner. 
& One position 21 the Rapld Gity campus for graduate and/or 
oo roe aie enchlag in PyCREi/ Mental Health Nursing. 


Docton! tion la nursing or related discipline preferred 
and for Assistant/ Associate Professor rank wnhersity 
teaching experlence preferred. 


Salary nod Benefits: Comperiive and commensurate wich, 
ediscation and experience. 

For farther kaformattons Call tofLfree 1-888 216-0806 or 
email: Roberta_Oteon@sduate edu. 


AppHeatioa Deadline 

February 1, 2000. sill be sercened as received and 
continue to be ‘until podtlons are filed. Please specify 
campus and clinical area for which you are applying. Send letter 
of interest, cx, names and addresset of three references, and 
photocopy of transeripts to: 


Roberts K.Olos, FLD, RN, Dem 


Visit ocr ecdsite ok bigs /funnesdstate.eda/ensg 


sc0gh ic wpe mt ene eptnatan men nt 
SEMIS Ses eae on 
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Happy Holidays 
from 
Missouri State 
Board of Nursing 


Medicare Covers Mammograms 


US, Department of Health and Human Services 
Health Care Financing Administration 


NAVAJO AREA 
INDIAN HEALTH SERVICE 
ARIZONA/NEW MEXICO 
Critical Need for Nurses 


iT’S THE LITTLE 
T He ob N .GeS 


THE LITTLE THINGS ADD UP: OUR PHILOSOPHY AND YOURS MAKE A DIFFERENCE. 
You're invited to make a difference at Tenet Saint Louts Hospitals, Our resowned, community- 
based facilities are proud to employ talented nurses lke you You'll quickly team that it's the bate 
things that make a difference. Like our progressive, supportive working eavironment. Where 


emptoyees are more than coworkers, they're teammates, partners and friends. OB / Peds 
We have opportunities throughout our Saint Louis facilities, including: ICU 
« Saint Louis University Hospital + SouthPointe Hospital 
« Des Peres Hospital ~formedy Lutheran Medical Center OR/RR 
« formerly Deaconess West Hospital + Compton Heights Hospital OPD/ER 
+ Porest Park Hospital -formedty Ishyene Grand Hospital 
formerly Deaconess Cees Hospital Med / Surg 
Get ready to start a career with the nation’s second largest healthcare corporation, where we've 
earned that the litle things mean a fot. All fulltime positions offer a competitive salary and a benefits Contact: 
package that Includes medical/deateMife insurance, matching 40)(&) program, discounted eropioyee : 5 1 
stock purchase program, tuition assistance, disability program and a paid time off program Brenda Gabbard, RN 


TENET SAINT LOUIS CAREER CENTER 
1755 S. Grand 


$), Lovis, MO 63104 . 
Maint 314-768-3917 
Fox: 314-268-7905 - 


or Loretta Williams 
NAIHS - Division of Nursing 
P.O. Box 9020 
y Window Rock, AZ 86515 
aN (520) 871-5842 
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MISSOURI ACCREDITED PRACTICAL NURSING PROGRAMS- YEAR PASS RATES 


NAME OF PROGRAM Number | Approved | 07/04- 07495- 07/96- 07/97- 0798. # Students 
of Number 08/95 o6/e8 06/97 esa oso tested on 
Classes | of Fiscal 
Per year | Students Report 98- 

Per Class eat 

Applied Technalogy Services/West Chesterfield | 3 24 95.45% 94.44% 100.00% 93.7% “85.7% 28 

17-154, Chesterfield, Mo. 

Boonslick Atea Vocational Technical Schaal 1 24 94.95% 100.00% 88.00% 82.4% 82.6% 23 

17-166, Boonville, Mo. 

Cape Girardeau Area Vocational Technical School |, 1 24 100.00% 94.74% 100.00% 100.00% 95.5% 22 

17-167, Cape Girardeau, Mo. 

Cass Career Center 17-123 1 2 NA NA NA Opened FY98 | N/A NIA 

Harrisonville, Mo. 

Columbia Public Schools 17-199 2 32 94.74% 100.00% 93.88% 92.6% 95.1% a 

Columbia, Mo. 

Gibson Area Vocational Technical School 17-164 | 1 40 100.00% 95.24% 91.67% 100.00% 89.5% 19 

Reeds Springs, Mo. 

Hannibal Public School 17-183 1 24 83.47% 93.75% 94.74% 100.00% 93.3% 15 

Hannibal, Mo. 

Jefferson College 17-174 1 66 10.00% 100.00% 100.00% 100,00% 07.8% 45 

Hillsboro, Mo. 

Kennett Area Vocational Technical Schaol 17-169 | 1 20 100,00% 100.00% 100,00% 94.1% 62.4% Ww 

Kennett, Mo. 

Kirksville Area Vocational Technical School 100.00% 94.46% 85.7% 100.0% 20 

17-186, Kirksville, Mo, 


‘Minerel Area College 17-192 
Park Hills, Mo. 


Moberly Area Community College 17-183 
Moberly, Mo. 


Novada Regional Technical Center 17-187 
Nevada, Mo. 


Lex La-Ray Technical Center 17-105 
Lexington, Mo. 


Moberly Area Community Collego/Mexico 17-161 
Mexico, Mo. 


aa ciate 
a 100.00% 95.00% 


100.00% 95.45% 


NIA NIA Opened FY97 | N/A 100,00% 8 


eg = 


Nichols Career Center 17-190 1 35 10.00% 92.31% 80.77% 05.2% 95.2% a 
Jefferson City, Mo. 

North Central Missouri College 17-185 1 37 100.00% 100.00% 100.00% 90.60% 92.7% al 
‘Tranton, Mo, 

Northland Career Center 17-102 1 29 93.10% 96.00% 80.95% 91.7% 91.3% 23 


Platte City, Mo. 


Pediatric healthcare may just become 
the greatest opportunity of your career. 


Awworld- renowned chidren's hospitat is 
tooking for you. Ifyou are a registered 
purse OF recent nursieg gradual with a 
keen intarest in doing what is ight for kids, 
than St. Louts Children’s Hospital invites. 
you to become a part ot our leat 


4 
ewe Pediatric 
STAFF NURSES 


For yout convenience, we'll accept your resume by 
FAX 314-286-0920, ot by math 


St. Louls Children’s Hospital 
Human Resources 
P.O. Box 14871 
St. Louls, MO 63178-4871 


‘You may apply In person Mon -Fa. 
Bam -49m; SLCH Human Resources, 
loom 200, £444 Forest Park For rare 
information, call us at 314-286-0910, or 
the JOBUNE 314-863-JOBS, of contact 

vs at cur website: 


2 HEALTH 
BIC SYSTEM” 
wow ble org 


Best Wishes for a happy 
Holiday Season from S. 
Louts Children’s Hospital 


$ 
3 
§ 
$ 
$ 
$ 
$ 
$ 
$ 
§ 
$ 
$ 


OPEN SHIPTS IN ALL AREAS, WORK WHEN YOU WANT. 
NO MINIMUM SHOFTS REQUIRED, COMPLETE FLEXIBILITY. 
WITH ONE OF THE OLDEST STAFTING FIRMS IN THE GREATER 
‘ST. LOUIS AREA, PREMIUM PAY + OTHER BENEFITS: 

‘WE TREAT YOU AS A PROFESSIONAL, ONE YEAR EXP. REQ. 
‘PLEASE CALL (314) 427-7100, (850) 322.7101 
‘OBPAX YOUR RESUME TO 1314) 427-3545 


At 


$SSSSSSSSSESSSSSSSSSSSSSSSESSSSESSESSSSS 


IN NEED OF EXTRA CASH FOR THE. 
HOLIDAYS? LET 
OLSTEN HEALTH SERVICES 
STAFFING HELP YOU OUT! 
RN’S AND LPNS 
IN THE ST. LOUIS AND SURROUNDING 
AREAS: IF YOU HAVE 1 YEAR OF 
CURRENT EXPERIENCE IN, 
* CRITICAL CARE 
* MED/SURG 
*PEDS 
+ TELEMETRY 
*ER 
*URCM 
WE WOULD LOVE TO HEAR FROM YOU! 
‘You deserve flexibility, top pay and much more. 
Call toil free 877-434-0090 te set up an interview, or fax 
resume to 814-993-5571. 


Olsten’ 


Health Services 
Siafiag 


SSSSSHSSSSSSSSSSSSSSSSSSESSSSSSSSSSSSSSSS 
ENSLENS ‘ 


nnnawnnnunn 


EARN YOUR RN OR BSN WITHOUT 
DISRUPTING YOUR LIFE! 


LPNs Easn Your Associate Degree 
RNs Ear Your Bachelor Degree 


Rue’s self-paced Directed 
Study Systems™ can help 
you earn a NLW accredited 
nursing degree from 
Regents College. 


2ed to none customer care 


Pre-approved, interest 
free Joans 

Clinical Video with 
Interactive workbook 


Over 26,000 clients 


Study buddy network 


ecu <¢ 


NO CLASSROOM ATTENDANCE 


AUE"S DIRECTED STLOY SYSTEMS ARE RATED PG (FASS GUARANTESD)™ 


Call 1-800-759-5947 or E-mail us today at 
info@rueed.com for free Information! 

14450 46th Street 

Non 


Sule 2 
Clesrwater, FL 33762 


(720) 536-3322 FAX (727) 536-8707 Wiiy.rueed.com 
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MISSOURI ACCREDITED PRACTICAL NURSING PROGRAMS- YEAR PASS RATES 


St. Charles, Mo, 


School District of Joplin 17-195 
Joplin, Mo. 


Sikeston Public Schools/Sikeston 17-188 
Sikeston, Mo. 


100.00% 94.59% 


89.00% 


96.67% 


su 


NAME OF PROGRAM Number | Approved | 07/84- 07185- 07/96- 07i97- 07/08- # Students 
of Number 06/935 O66 08/97 06/98 08/89 tested on. 
Classes | of Fiscal 
Per year | Students Report 98- 

Per Class g9* 

Northwest Technical School 17-179 i 25 94.74% 96.00% 80.91% 95.5% 190.00% 20 

Maryville, Mo. 

Hillyard ‘Technical Center 17-189 i 35 95.45% 100,00% 95.45% 100.00% 100.60% 19 

St. Joseph, Mo. 

Ozarks Technical Community College 17-198 2 31 100.00% 98.28% 95.83% 100.00% 98.3% 27 

Springfield, Mo. 

Penn Valley Community College 17-157 2 180 95.60% 61.00% 92.00% 83.8% 26.9% 32 

Kansas City, Mo. 

Pike/Lincaln Technical Center 17-168 1 25 95.00% 90.00% 94.74% 84.6% 100.00% 8 

Eolia, Mo. 

Poplar Bluff Schoo} District 17-153 i. 24 100.00% 100.00% 94.74% 100.00% 86.4% 22 

Poplar Bluff, Mo. 

Rolla Technical Institute 17-164 1 30 95.83% 100.00% 96.25% 92.3% 92.3% 26 

Rolle, Mo. 

Saline County Career Center 17-175 1 20 89.47% 100.00% 94.44% 83.3% 80.0% 45 

Marshall, Mo. 

Sanford Brown College/Des Peres 17-103 87.38% 81.01% 78.87% 64.0% 75.0% 

St. Louis, Mo. 

Sanford Brown College/Kensas City 17-152 92.52% 88.43% 81.48% 65.3% 69.4% 

North Kansas City, Mo. 

stauleeho 


Sikeston Public Schoots/Haytl 37-149 
Hayti, Mo, 


100.00% 


85.71% 


South Central Area Vocationel Technical School 


100.00% 


100.00% 


17-177, West Plains, Mo. 
St. Charles County Community College 17-150 1 93.33% 88.00% 84.21% 100.00% 44.4% 9 
St. Petors, Mo. | 
St. Louis Board of Education 17-158 2 80 78.41% 77.38% 59.14% 57.7% 87.0% 33 
St. Lovis, Mo. 
St. Louis College of Health Careers/Metro 17-155 | 2 30 17.30% 76.71% 65.63% 47.2% l as0% | 40 
St. Louis, Mo. 
St. Louis College of Health Careers/Butler Hill 2 30 NA NA 71.88% 67.7% 73.1% 26 
17-159, St. Louis, Mo. 
State Fair Community College 17-182 1 36 84.12% 97.06% 1o0.00% | 07.33% 97.4% a4 
Sedalia, Mo. 

= 
Tri-County Technical Schoo} 17-108 1 25 100.00% 100.00% 100.00% 90.5% 88.9% 18 
Eldon, Mo. 
Warrensburg Area Vocational Technical School 1 30 100.00% 98.00% 100.00% 95.7% 90.9% 22 
37-172, Warrensburg, Mo. 
Washington School of Practical Nursing 17-176 | 1 30 100.00% 95.24% 95.00% 91.3% 100.0% 18 
Washington, Me. 
Waynesville Technical Academy 17-165 1 30 300.00% 82.75% 92.00% 10.00% 96.2% 26 
Waynesville, Mo. 


The Principles 
of Chronic Wound 


Management 


A 3-Day Workshop 


Seg Roa Leon 


‘Wourd Product Selection Use: 
Practica! Application 


Debyed Word Haalng a Underhirg 
Fads Malton & Cheorke Disease 
Act BIAMISELS SS 
uthwvest Missourl State C2 1-853-379-7678 to 
oN ‘or visit our website 
cu sthasPotsand Etaase ot http /ecpesmen edu 


FULL-TIME R.N. needed on the Med/Surg 
floor for evening/night shift. Med/Surg 
experience preferred. We offer competitive 
wages, benefits and shift differential. Our 
smail roral hospital setting offers clinical 
variety. Join our team of Professional Hands 
and Caring Hearts. 

Please send resume to: 
Community Hospital Association, Inc. 
Attn; Human Resources 
PO Box 107, Fairfax, MO 64446 


For Information: Ph: (417-836-531 


=} Southwest Missouri State 
RT Ver S ET ¥ 


DEPARTMENT OF NURSING 
Flexible & Condensed Scheduling Options 
+ Family Nurse Practitioner or Nurse Educator 
BSN COMPLETION: Evening & Day Options 
« Distance Learning Sites-West Plains, Nevada, Neosho 
rite 901 8. National, 
Springfield, MO 65604, or visit our website at 
wow smsy edwnursing 
SMSU is an AA/EO Institution 
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MISSOURI ACCREDITED ASSOCIATE DEGREE PROGRAMS-FIVE YEAR PASS RATES 


NAME OF PROGRAM Number Approved 07/94. 07/95- 07/96- 07497- 07/98- # Students 
of Number 08/33 0688 08/97 0688 06/99 tested an 
Classes of Fiscal 
Per year Students : Report 98- 
Per Class 99° 
Columbia College 17-412 2 32 80.65% 96.43% 84.62% 100.00% 78.9% 19 
Columbia, Mo. 
Crowder College 17-410 2 60 97.22% 20.63% 92.88% 92.3% 91.2% 34 
Neosho, Mo. 
Deaconess College of Nursing | 2 40 93.75% 100.00% 85.00% 82.4% 61.9% a 
17-415, St. Louis, Mo. 
East Central College/Union 1 24 93.75% 160.00% 85.00% 91.7% 83.3% 18 
17-470, Union, Mo. 
East Central College/Rolla ‘i 16 NA NA NA 92.9% 71.4% ? 
17-426, Rolla, Mo. 
Port Leonard Wood Satellite/ | 1 40 100.00% 100.00% 84.62% 95.7% 84.6% 13 
Lincoln University, 17416 
Fost Leonard Wood, Mo. 
Hannibal La-Granga College} 1 30 92.86% 95.65% 87.14% 160.00% 100.00% 3 
17-472, Hannibal, Mo. 
Jefferson College 17-460 1 60 97.22% 91.38% 96.55% 91.7% 79.3% 29 
Hillsboro, Mo. 
83.5% 84.1% 107 


83.53% 84.92% 90.00% 


66.67% 


Jewish College of Nursing 
17-420, St. Louis, Mo. 


Lester L. Cox College of 
Nursing, 17-425 
Springfield, Mo. 


Lincoln Untversity 
{Jefferson City} 17-467 
Jefferson City, Mo. 


Mineral Area College 17-466 
Park Hills, Mo. 


NA 
pea Ee ed as : 


Moberly Area Community 
College 17-474 
Moberly, Mo. 


ial % i“ - 


; 


wie 


North Central Missouri 40 75.86% 89.80% 88.00% 75.00% 79.1% 

College 17-405 

‘Trenton, Mo, 

Park College/Parkville i 35 96.30% 84.38% 90.99% 86.6% 95.4% 36 
17-411, Parkville, Mo. 

Penn Valley Community 2 120 89.84% 91.75% 67.46% 79.2% 75.5% 94 


College 17-465 | 
Kansas City, Mo. 


Jeffeison Memorial Hospital 


Season’s Greetings! 
Mission Statement 
Provide fecal access to the services needed to restore and 
innprove the heclth of te communities we serve in a high 
quality, efficient and ethical manner in partnership with eur 
mecicel staff, employees and community organizations. 


$5,609 SIGN ON BONUS AND $3540 RELOCATION REIMBUKSE- 
MANT AVAILABLE! Benefis Healtheare is currently accepting 
applications for RN's with eaperiance in CCU, NICU, ard ICU. 
Curreat Montana licensure requiced. 


Benefis Healthcare, Mentaca’s largest medical facility, 1s 2 
regional ceferral ceater providing e wide range of inpatient ard 
oulpationt services. Becefis Heaitkcare’s 2,000 plus employees 
provide comprehensive services at Give locaticas in Great Falls, 
Ineluding the state's largest hospital fectity, and eatreach services 
in the regica’s 42,000 square miles, servicg 200,000 Northcentral 
Mentana residents. More informstica on our facility and the Great 
Folls area can be ¢btainad at our website, mow benefit onal 


gistared Nurses. Jo'n us on Trursday, December 9. 1999, 
between 4.00 pm. ond 200 pm. oF Sunday, December 12 jf 

1997, batween 200 pm. ond 500 pm ot Jeffenon Memors! 
Hospital, Conference Rooms A&C. Conddates compisting on | 
appicotion ond inieview wif recelve 0 $25.00 gf certfcate to 
XC Pannay. Eveqone attenoing wi tecabe o specol git od | 
\ilbe enigb’e for ottendance przes. Appetizers wil be seed, 


Hanon Memorial Haspite! 6 tpersonng @ Kuang Job Fair for | 
if 
y 
i 


| Jettecon Memmorol Hosptal is on integoted heattcore frstem 


i 
| 

2 i i 

‘We cffer a quality work environment and excellent ealary/berafit Servicing the sural correruntty of Jefferson County. We offer | 


packages EOE. Apply a kemadiote career opportunites In a disciptinas of nursing 


| Guigicot Nursing: Medicot Nursing: Telemetry; L860: CB: 
Emergency Room: ICU: and Long Term Core). We hove 
‘ovolab's fultme, part-time, ond PRH evecings and nights. 


Jattexon Mamericl Hospital located on 68, ext 174A souriot | 
St.tous. We otfer , | 


Benefis Healthcare Human Rescurces Dept. 
CO Joba Schrveck, MO 
3101 26th Steet South 
Great Falls, MT 89405 


408/485-5178, 1-600-548-6629 
Fax: 406-455-4994 
E-MAIL reccuitment@henefis org 


Comprehansive Benefits Package * Tuifon Reimbursement * 
‘On-Coi Pay Compatifive Solary Stuchre 


F Condidotes are invited to visit our Human Resources 
| Department ¥ am. - 4.60 p.m, or send 
“confidentol resume win satay Nstory fo: 


Jefferson Memoriat Hospital 
P.O, Box 380, Crystal City, MO 63019 
FAX: (314) 933-1426, 


GREAT PEOPLE CARING 
FOR GREAT KIDS 


That's who we are at Children’s Mercy Hospitats & 
Clinics in Kansas City and Children's Mercy South in 
Overland Park, KS. We'd like you 10 join our team of 
nurses, physicians, and ailied health protesstonats who 
love what they do, We'll make sure to recognize and 
reward your contributions through our generous 
compensation and benefits programs including 23 caid 
days off your first year, $3,000 per year tuillon 
assistance, health, dental, {fe and LTD insurance, and 
adoption assistance. We welcome apptications from 
nurses for a variety of full-time, part-time, and pro 
positions. Consider the enormous job satisfaction in 
working with pediatrics at aur nationally recognized 
faclity, Children’s Marcy is a well-managed, family 
centered environment that wil encourage and support 
your professional and personal growth. Cai today to find 
ut tehat current RM positions are avaitabte. 
Angle Richardson 


Nurse Recuiter 


1816) 235-3144 
Chitdren's Mercy Hospital 


Clinics 
2401 Giinam Rod 
Kansas City, 0.64108 
816-655-1259 fascinstle number 
_EQE/ASP. 


Children’s 
Mercy 


HOSPALS: 
&CUNICS 
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MISSOURI ACCREDITED ASSOCIATE DEGREE PROGRAMS-FIVE YEAR PASS RATES 


NAME OF PROGRAM Number ‘Approved 07/93. o7i86- 07187 07/98- # Students 
of Namber 08/88 06/97 06/98 06/09 lested on 
Classes of Fiscal 
Per year Students Report $8. 


Per Class aot 


Sanford Brown Commonity/ | 2 
Des Peres St, Louis 17-422 
St. Louls, Mo. 


Sanford Brown College/ 2 82.61% 71.25% 54.6% 563% 87 
Kansas City 17-423 


Nosth Kansas Gity, Mo. 


Sanford Brown College/ 74.73% 68.57% 53.1% 70.9% 55 
St. Charles 17-421 


St. Charles, Mo. 


Southeast Missouri Hospital 84.21% 83.33% 88.2% 100.00% 14 
College of Nursing 17-424 


Cape Girardeau, Mo. 


Southeast Missouri State 94.74% 90.91% 718% 78.8% 33 
University 17-479 


Cape Girardeau, Mo. 


Southwest Missouri State 92.86% 87.08% 86.1% 79.2% 24 
University 17-400 


‘West Plains, Mo. 


68.89% 62.26% 55.7% 50.9% 87 


St. Charles County 100.00% 
Community College 17-468 


St. Peters, Mo. 


St. John’s School of Nursing/ 100.00% 
SBU 17-418 


Springfield, Mo. 


St. Louis Community College/ 95.00% 
Flo Vatley 17-464 


St. Louis, Mo. 


St. Louis Community College/ 79.73% 
Forest Perk 17-476 


St, Louis, Mo. 


St. Louis Community College/ 98.86% 
Meramec 17-477 


St. Louis, Mo, 


88.64% 


94.59% 


State Fair Community College 
17-408, Sedalia, Mo. 


100.00% 90.91% 


Three Rivers Community 
Collage 17-462 
Poplar Bluff, Mo. 


Three Rivers Community N/A 


College 17-437 
Sikeston, Mo. 


Could be the muscle known as your. 
heart, Fact is, pain in your ann, 


especially with chest pain, nausea 


and lightheadedness may. signal a 


f 


RINNetwork is here to revo'utionize Travel Nursing 
Doubte Time for overtime hours, immediate Dental & Major 


‘heart-altack. Jnstead of making 


Medica! Insurance Coverage, tree Private Furnished Housing, 3 - : excuses, Make a calito 9- 
Hourly pay rates up to $52.00, Vacation Pay, a huge variety of S 5 2 
ERO AS RENT HO Ses z Lean\ more al wone amencanheanog 
DOUBLE NOWAIT 401K FREE ae Bese a 
TIME FOR PREMIUM = COMPANY «PRIVATE 2 Z : : 
OVERTIME WiSURANCE — MATCHED FURNISHED : . ‘or call 1-800-AHA-USAI. 
HOURS! COVERAGE] CONTRIBURON! HOUSING! = 


uy Heart 
Association: 


Gall Today: 1(800) 866-0407 


ere er LDCR Catt 
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MISSOURI ACCREDITED DIPLOMA PROGRAMS-FIVE YEAR PASS RATES 


NAME OF PROGRAM Number Approved 07/84- 07/95- 07486- 07/97- 07/98- @ Students 
of Number 08/95 08/96 08/e7 06/98 as/99 lested on 
Classes of : Fiscal 
Per year Students Report $8- 

Per Class gt 

Lutheran Medical Center 2 125 98.84% 83.33% 93.90% 95.7% 75.5% 53 

417-392, St. Louis, Mo. 

Missouri Baptist Medical 1 110 98.55% | 96.55% 93.44% 93.0% 90.3% 62 

Center 17-391 

St. Louls, Mo. 


MISSOURI ACCREDITED BACCALAUREATE DEGREE NURSING PROGRAMS- 
FIVE YEAR PASS RATES 


NAME OF PROGRAM Number “Approved o7ee- | 077 ¥ Students 
of Number 0697 0898 tested on 
Classes of Fiscal 

Per year Students Report 98- 
Per Class 90° 


Avia College 17-554 50 64.29% i 30 
Kansas City, Mo. 


Barnes College of Nursing/ 85.48% 
UMSL 17-506 
St. Louls, Mo. 


Blossing Rieman Coltege/ 
Quincy IL. 17-508 
Quincy, IL 


Central Methodist College 
17-509, Fayette, Mo. 


Central Missouri State 
University, 17-573 
Warrensburg, Mo. 
Deaconess College of Nursing 
17-500, St. Louis, Mo. 
Graceland College 17-508 
Independence, Mo. 
120 


Maryville University of 
St. Louls 17-501 
St. Louls, Mo. 


Missouri Southern State 1 100.00% 100.00% 
College 17-510 
Joplin, Mo. 

2 


Missouri Western State 
College 17-502 
St. Joseph, Mo, 


Research Coilege of Nursing 
17-568, Kensas City, Mo. 


Sinclair School of Nursing! 
UMC 17-562 
Columbia, Mo. 


-4 
Southeast Missouri State 1 50 ‘ 90.48% 81.62% 72.1% 73.2% at 


aren 


University 17-563 
Cape Girardeau, Mo. 


St. Lonis University 17-588 3 120 92.59% 90.13% 83.45% 88.8% 86.5% 96 
St. Louis, Mo. 


St. Luke's College of Nursing | 1 65 95.65%. 98.00% 94.87% 95.8% 96.7% 30 
47-505, Kansas City, Mo. 


‘Truman State University 1 . 65 97.44% 89.13% 92.59% 92.0% 84.0% 28 
17-872, Kirksville, Mo. 


William Jewell College 60 24.45% 100.00% 87.10% 83.9% 80.8% 26 


17-560, Liberty, Mo. 
L 


*Fiscal Year = July 1 to June 30 


HOME-BASED BUSINESS 


s = (cena 100 ‘Quteon, 
Happy Holidays Lovo HEairicare Work fom homel 

Large State Psychiatric facility in Farmington, MANAGEMENT SYSTEMS, INC. ork from home! 

MO Is seeking full-time, part-time and PRN FRENE VALLEY HEALTH CENTER Audit medicaV/hospital bills, 

RN's. P.O, Box 468 » Hermann, MO 65041 Provide medical cost management services. 
Contact the Personnet Cflice at (573) 218- (873) 486-3165 One-time investment starts at $5995. 
6860 or fax your resume to 573-218-6703. Now accepting opptcaiions For information call HDM 800-859-6119 
i i fot piotessong nee or visits wwwhealthaudit.com 


_ofttn: Nur s 8S 


ty 


1208ed, Fomily-owned, LIC Facial 
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Complete the National ot 
Council’s puzzle! 


The National Council is looking {4 nurses to serve tis 
on an NCLEX® examination item development : - t 
panel. The National Council needs indiyiduals who NCLEX examinatioii ite: ters write 
work directly with the following: items (questions) that are ised for A 


* Staff nurses the NCLEX examin ith the 
«Charge nurses assistance of the Natioffal Council's test. 
* — Clinica} nurse specialists service. Item reviewers*theck {tems for 
© Clinical nusémanagers cures, accuracy, job relat and 
* Preceptors * 3 appYSpriateness for the entry-levd\nurse. 
* Faculty. ‘ 
Aton 
Mea, 
Benefits inchide: 
© morathan 30 contact Te sooess the item development panel application 
* __networking oppogiees with 1. Goto the National Coundil’s Web site at 
- Colleagues from afyoss the hittp:/Avaw.neshn org 


2 Choose “NCLEX® Examination” from the 
scroldown menu on the National Council's 
home page 

3. Click the Section Contents link labeled 
“Developing the NCLEX® Examination” 

4. Click the fink labeled “Item Development 
Application” 


+ <i 
. ellent addition to your e 
*  allexpenses paid 


fei twee ‘the Web or 
if you have any questigns, please 
call the National founcil’s Item 


Developgpt Hotine at 312(787-6555, 
Ext. 496, and kave a. with your 
name, address umber. | 


iat 


MLN a cepeebiiitcs 


ARE YOULOOKING FOR A NEW, EXCITING, AND REWARO- 


caer : PIG CAREER? M tre arsi neck us ont 
Continuing Education Programs Bae fe SNE nore 


ti Topi. it i ‘St Anthony's Medical Center, one of the region's leading medical 
Timely Topics at Multiple Locations catlers, tas u tity ol erestaree dO ee 
to Assist in Your Professional Growth Our growth has created a need for talented professionals lo work 


a varety of Fulltime, Pattie, and Per Diem (2s rested) 
PORIONS in the foitoning areas: 


* Contact us for a copy of MLN’s 2000 Calendar adsl aie aus 160.6 00H” Chhbdr uae ow 


of Continuing Education Programs ‘Stepdoun. OR, are CVOR. (Cevical Care Nurting Experience is 
required for these positions } 

RN's: Medical, Surgical, Telemetry, GUIGYN, Orthopedics, 

Creotogy. Rehab, and the Float Poo! (Previous AN experience fs. 


thankful for the gift of 


* 47th Annual Convention, 


desived for these postions } F 

“Creating Quality Health Mo asec aate ibe A wade ic Bis life. Choose organ and 
Care in the New Millennium,” wo hived ito sry clout tater cepatine (eis ermoepet @& tt, r { 

Tan-Tar-A-Resort, Osage Beach, MO, Fesge can 1s) SeS107S ne hoa HHS AS BONUS 3, tissue donation and tell 
April 12-14, 2000 s : : 2 | 

In in & tas Moscut We cicr s tany commana an your family. Get the facts, 
gh 'p. tne an patna enpiyaesineaed teens pose 
aS, submit an Sppicalion er resume ta call LifeSource toll-free at | 

1 
ats, 
For detailed information, contact the UN ITY St Anthony § 1-888-5-DONATE. 
Missouri League for Nursing wearta| Medical Center 


573-635-5355 Fax 573-635-7908 ‘HUMAN RESOURCES DEPARTMENT 
a 10610 KENNEALY ROAD, ST. LOUIS, #0 63128 
E-Mail: mln@sockets. net 


wwvw.moleaguenursing.org 


(814) 525-1010 
Fax: (314) 525-4010 
EOE WAY 


3) LifeSource 


ADMINISTRATIVE MATTERS 


«A draft of proposed By-laws wes reviewed and 
adopted, 

Legislative proposals were reviewed and 
approved for the 2000 legislative session. 


EDUCATION MATTERS 


‘Tho Board met with the following schools to 
discuss the following matters: 


«St. Louts College of Health Careers-Metro 
Campus’ update on the progress in relation to 
low performance on the NCLEX. 


+ St. Louis College of Health Careers-Butler Hill 
Campus' update on the completion of closure 
process. 


«St. Loufs College of Health Careers-Butler Hill 
Campus’ proposal to start a practical nursing 
program. Decision: Table request until the 
next full Board meeting in December 1999 due 
to the initial incomplete proposal. 


* Texas County Technical Institute's proposal to 
start @ practical nursing program. Decision: 
Table until the next fall board meeting in 
December to allow the school time to complete 
the total proposal and address the issues 
discussed. 


* Sanford Brown College-Kansas City, LPN 
program’s response to two consecutive years of 
a NCLEX pass rate below 80%. 


* Sanford Brown College-Des Peres, LPN 
program’s response to three consecutive years 
of a NCLEX pass rate below 80%. 


CARDIAC NURSING 


Got n Masters - bocome a Nurse Practitioner 
“h blended grogyam al prepares afvanced pracice nurs for deal ceri 
cation 48 a Clinkcal Nurse Specialist (CNS) la cardiac beaib, weliess and 
rehabititatoo ursing AND a4 aa Adult Nuese Practidoser (ANP) ~~~ - 
‘This NLN accredited program provides: 
‘The only dual rack eardite beail/NP masters program Ia the nation 
wal certification potential whch increases your marketability 


On-site exercise testlag and tratning laboratory for eunses (0 learn 
‘now to create appropeate exercise prescriptions for chants 


+A focus on Intensive sisk factor managemtent educasion 
For mote information, contact: 


Dr jean E DeStaninis at 1-800-544-6071, ex. 2035 /, 
e-mail HmanGetelghton ed é CRRGHTON 
sewn nurung exeghion edweardiacrebad NIVERSITY 


CATHOLIC HEALTH ‘ 
INITIATIVES RN’S 
Travelers & Permanent 


Central Kansas ‘Come to Kansas 


Medical Center 


St. Rose Campus, Great Bend, KS 
OR./Recovery Med - Surg /Pediatrics 
ER. - Nights? pmto 7am 
ICU — Days7 am to7 pm 
St. Joseph Campus, Larned, KS 
Long-Term Care Unit Alzheimer’s Unit 
Acute Care / Emergency 


CKMC offers a package of flexible, core & 
voluntary benefits, retirement program, 
tuition reimbursement, child care center & 
relocation allowance. Apply to: 


CENTRALE KANSAS MEDICAL CENTER 
3515 Broadway, Great Bend, KS 67530 
Phone: (316) 786-6186 

Fax: (316) 792-1605 EOE 
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Summary of Actions from 
September 1999 Board Meeting 


* Sanford Brown College-St. Charles, LPN 
program’s response to twa consecutive years of 
a NCLEX pass rate below 80%. 


* Sanford Brown College-Kansas City, Associate 
Degree Program's response to three consecutive 
years of a NCLEX pass rate below 80%. 


© Sanford Brown College-Des Peres, Associate 
Degree Program’s response to four consecutive 
years of a NCLEX pass rate below 80%. 
Decision: Refer to the Altorney General’s 
office for initlation of the disciplinary process 
according to Chapter 335, RSMo, 


* Sanford Brown College-St. Charles, Associate 
Degree Program’s update in regard to agreement 
with Board of Nursing concerning pass rates 
below 80% for four consecutive years, 


PRACTICE MATTERS 


The Board considered the recommendation from 
the Practice Committee regarding the request by the 
Missouri State Medical Association and the 
Missouri Soctety of Anesthesiologist to withdraw 
or retract or correct, respectively, the Position 
Statement, "Board of Nursing-Recognized Nurse 
Anesthetist Scope of Practice". Decision: Table 
this until the first conference call after the 
September Board meeting and to fax any proposed 
language to those represented prior to that 
conference call with request for their opinions 
before that conference call. 


DISCIPLINE MATTERS 


‘The Board held six violation and five disciplinary 
hearings. 


SCHEDULE OF BOARD 
MEETING DATES 
THROUGH 2000 


December 8-9, 1999 
March 16-17, 2000 
June 6-7, 2000 
September 7-8, 2000 
December 7-8, 2000 


If you are planning on attending any of the 
meetings listed sbove, notification of special 
needs should be forwarded to the State Board of 
Nursing, P, O. Box 656, Jefferson City, MO 65102 
or by calling 573-751-1416 to ensure available 
accommodations. The text telephone for the 
hearing impaired {s 400-735-2966. 


Dates, times, and locatlons are subject to 
change. Please contact the Board office for 
current information. 


© Renal Care Group 
OU Renal Ware Sr0ur. 
Arizona 
. .. improving the quality of life for peopte 
swith Kidney disease 
Renal Care Group Arizona is dedicated to improve the 
quality of Life and to optimally care for those patients with 
chronic and acute renal disease. Our state of the art facilities 
are equipped with integeated clinical software, automated 
reuse systems, and centialized acid /bicarb delivery systems. 
Hyouare a dialysis experienced RN or technician now is the 
lime to make the move to our rapidly growing company. 
Renal Care Group Arizona offers advancement opportunities, 
plus excellent benefits 


‘Mail or e-mail resume to Renal Care Group Arizona 
1750S. Mesa Drive Ste. 110, Mesa, AZ 85210 
£00-456-9223 ext. 228 
Fax resume : (480) 926-3499 
joorden@renalcaregroup com 


4H Aveoue B 
Scoasbleff, Nebraska CAL 


COME TO 


REGIONAL WEST MEDICAL CENTER! 

Large Hospital - Seat Town! A 276 Bed Hospitat located in Western 
Nebraska roads Registered Nuses and Surgical Techs lo sta a busy 6 
‘ute operating rocmand posl anesthes'a care unt Previous experience 
Gesiced. Small lonnlamily atmosphere located near great cutdoor 
Tecreation BSRUMSN program avaiabia trom University cf Nebeasia 
‘sth tun reimbursement a8 an employes bene! 
Adétoral cperings COUACY registered nurses, 2-3 years experience 
prelerred, Onthorieura cegistered nurses; and Endoscopy BN, wil 
‘consider new gradustes 
Gal ot send resunato. 

Regional West Vedicel Center, Human Resources 

4621 Avenue 8, Scoltsbiutl, Nebraske 69351 308-620-4585 


NURSING FACULTY 
CENTRAL MISSOURI STATE 
UNIVERSITY 


Tenure track position in naw masters program 
at an NLN accredited Nursing Program in 
public comprehensive university beginning 
August 2000, at Warrensburg campus. R.N. 
holding a Master's degree in Nursing; doctoral 
student status; and certitied FNP or certification 
eligible required, Earned doctorate desired 
(nursing preferred), Previous teaching 
experience and clinical supervision of students 
desired, Compensation and rank determined by 
experience. Submit application and resume to 
Martha Sherman, Chair of Search Committee, 
Department of Nursing 
Central Missourl State University 
University Health Center, Room 102 
Warrensburg, MO 64093 
Review begins January 31, 2000 
and continues until filled. 


AAJEEQ/ADA. 


HERE'S AN 
OprORTUNITY 


BIG 


ENOUGH 
TO HOLD 


YOUR 


HE A ray [ ~ Flexibility. Satisfaction, 
Rewards. 
That's what Interim HealthCare gives you. Hand 
pick your assignments ranging from pediatrics 10 
eider care. With more than 330 offices nationwide. 
‘We have current ings for RN's and LPN's 
for Home Heath Care, Occupational Health Care 
and Supplemental Staffing positions. 
And because we've earned the trust of patients, 
families and emplayees since 1966, you get a stable 
career, ag well a5 excellent 
Eewt ybaen pay and benefits, Call 
Heat ree anes 


Today to pre-qualy, end ta 
schedule an interview. 


“People Vou Count On. Care You Trust.” 


Call Our interactive job Line Toll-Free 


1-877-578-5627, Ext. 909 


24 hours a Day ~ 7 days a Week 


‘Aa fqual Oggartnty Employee MED 
1999 ize Hesthcare ine. tlerin ssa repineted mak of lenin Services, 6% 
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MISSOURI CODE OF STATE REGULATIONS 
MISSOURI STATE BOARD OF NURSING 


CHAPTER 3 ~ PRACTICAL NURSING 
4 CSR 200-3.001 Definitions 


PURPOSE: This rule defines terms used in 4 CSR 
200. 


(1) When used in 4 CSR 200-3, the following terms 
mean: 

{A) Accredited—Recognized by board as 
meeting or maintaining minimum 
standards for educational preparation of 
practical nurses; 

{B) Administrator—Registered professional 
nurse with authority and responsibility for 
administration of the program; 

(C) Annual Report—Report submitted annually 
by the administrator of the program that 
updates information on file with the board 
and validates continuing compliance with 
minimum standards; 

(D) Board—Missouri State Board of Nursing; 

(E) Campus—A separate geographic location 
with a separate student body and 
coordinator; 

(F) Certificate of accreditation—Document 
issued by the board to schools of nursing 
which have met minimum standards; 

(G} Clinical experience—Faculty planned and 
guided learning activities designed to meet 
course objectives or outcomes and to 
provide a nursing student with the 
opportunity to ractice cognitive, 
Bsyehomoos, and affective skills in the 
delivery of nursing care to an individual, 
group or community; 

{H) Clinical skills laboratory—Designated area 
where skills and procedures can be 
demonstrated and practiced; 


- 


Freeman Health System: Joplin, flssour) 
AN Positions 


General Surgery - Night shifts available on our post- 
operative floor 

Cardlac Medical Floor - Full-time nights on new floor 

Pediatrics - Part-time nights 

Registry - PRN positions throughout the house 
Premium pay s 

Skilled Nursing Unit - Full-time nights 


Competitive compensation and benefit package and 
relocation assistance. One ol the lowest cost of living 
areas in nation, Excellent public and private schools. 
Apply to: Human Resources 
Freeman Health System 
1102 West 32nd St., Joplin, MO 64804 
Phone 1-200-253-4938 Fax to 417-625-3716 
EOE 
yauwfreemanhospitals org 


{) Conditional accreditation—Statas of a 
school or program that has failed to meet or 
maintain the regulations or requirements, 
or both, set by the board. This status is 
subject’ to the school or program 
conforming to the requirements and 
recommendations and within a time period 
set by the board; 

(J) Coordinator—Registered professional 
nurse with authority and responsibility for 
administration of the campus nursing 
program as delegated by the administrator 
of the nursing program; 

{X) Curriculum—Planned studies and learning 
activities designed to lead students to 
graduation and eligibility for application of 
licensu! 

{L) Direct care—A clinical experience in which 
patient care is given by the student under 
the direction of the facully member or 
preceptor; 

{M) Distance learning site—A location separate 
from primary campus, where the offering of 
studies is delivered; 

{N) Endorsement—Process of  acquirin 
licensure as a nurse based on original 
licensure by examination in another state, 
territory or country; 

(QO) Faculty—Individuals designated — by 
sponsoring institution with responsibilities 
for development, implementation and 
svaluation of philosophy, objectives end 
curriculum of nursing program; 

(P) Full-time faculty--Those individuals 
deemed by sponsoring institution to meet 
definition for full-time employment; 

(Q) Generic—Initial educational program in 
nursing leading to entry-level licensure; 

(R) Governing body—Body authorized to 


If you are looking for a job that allows you the 
freedom to create your own schedule, then 
Home Health Plus is looking for youl 

We are looking for RNs and LPNs for the 
following part-time/futl-time positions: 

Pediatric RNs 

Hospice ANs 

Private Duty ANs & LPNs 
Visit RNs & LPNs 


If you are interested in scheduling an Interview 
please call Edna or Carrie teday at (314) 453- 


"Hi Health Plus* 


Tot ta Worse thealth, tac. 


EOE 


RNs & LPNs Full Benefits’ 


Romac Healthcare, “The MedicalForce Resource” is 
the ONLY per diem staffing agency to offer 
a complete benefit program to F/T RNs and LPNs: 


€ 


Health, Life, Dental & Disability Insurances! 
Instant Pay, Vacation, 
401K, CPR Recertification, Direct Deposit 


“The MedicalForce Resource” 


BS SBE EE BE 


tell your family. Get the facts, 
call LifeSource toll-free at 1- 


establish, monitor policies and assume 


responsibility for the educational 
programs; 

{S) Graduate competency—Individual 
graduate behaviors; 


{T) initial accreditation—Status of a newly 
established school or program that has not 
graduated its first class and has not 
received other approval status; 

(U) Minimum = standards—Criterla | which 
nursing programs shall meet in order to be 
accredited by the board; 

{V) NCLEX-PN® examination—National 


Counci] Licensure Examination for 
Practical Nurses; 
(W) Observational experiences—Faculty 


planned learning experiences designed to 
assist students lo meet course objectives by 
the observation of patients/clients; 

{X) Participatory observation—A planned 
clinical experience in which students 
under the direction of a faculty member, 
may participate in basic care activities, 
such as, assessment of vital signs, 
collection of data and assistance with 
activitles of daily living where a registered 
nurse or licensed practical nurse may or 
may not be present. Students shall have 
the skills appropriate to the experiences 
planned. Students may not participate Jn 
invasive or complex nursing activities 
beyond documented competencies without 
direct supervision of faculty member or 
preceptor; 

{Y) Part-time faculty—Indlviduals deemed by 
the sponsoring institution to meet the 
definition for part-time employment; 

(Z) Philosophy—A composite of the bellefs 
that the faculty accepts as valid and is 
directly related to curriculum practices 
which may be noted as mission or gals of 


the program; 
(AA) PHot prosram/project=-Educstioné! 
activity which has board approval for a 
limited time; 


Continued to paga 27 


QUALITY IMPROVEMENT 
COORDINATOR - 
A full-time position that requires an RN with 
knowledge and experience in quality improvement, 
utilization review and isk management. This 
department head position must have previous 
management experience for our JCAHO accredited 
facility. Our facility includes 40 bed acute care, 100 
bed long term care, Home Health/Hospice agency and 
physician clinics. Ideal setting in the Big Hor Basin 
just east of Yellowstone National Park. Great benefits. 


Powell Hospital & 
(FJ [) Nursing Home 
<e Please Fax resume to 
307/754-3176 


of call Human Resources 
{307} 784-2267 x135 


€S In this season of giving, choose é 


organ and tissue donation and 


RN's & LPN's XG A 
How about these Pera g Té 
stocking stuffers? ‘Two City Place Dr. ee 
+ flexible schedule Ste 180 888-5-DONATE. se, 
« vacation pay St. Louis, MO 63141 Bw 
* medical/denta} benefits (314) 989-0200 - 
* direct deposit 888-857-4203 . > 
e40UkYStocks FAX (814) 212-8787 7 ey L ife Source 
Become a Platinum award oN 
winner and win $300.00 ROMAC HEALTHCARE & 


SS 


ORES Bitten GO Bia DERE ES ah 
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MISSOURI CODE OF STATE REGULATIONS {Continued from page 26) 


{BB) Preceptor—Registered professional or 
licensed practical nurse assigned to 
assist nursing students in an educational 
experience which is designed and 
directed by a faculty member; 

{CC) Program—Course of study leading to a 
diploma or certificate; 

(DD) Requirement—e mandatory condition 
that a school or program meets in order 
to comply with minimum standards; 

(EE) Sponsoring institution—The institution 
that is financially and legally responsible 
for the nursing program; 

(FF) Statement of need—Current evidence of 
need for professional and practical 
nurses and of community support; 

(GG) Systematic evaluation plan—Written 

plan developed by faculty for 

comprehensive evaluation of all aspects 
of the program; and 

‘Written agreement—Formal 

memorandum of understanding or 

contract between a nursing education 
program and a clinical site which 
designates each party's responsibilities 
for education of nursing students. 
AUTHORITY: section 335.036, HSMo Supp. 1997." 
Original rule filed ‘March 25, 1993, effective Dec. 9, 1993. 
Amended: Filed Aug. 6, 1998, effective Feb. 28, 1999. 
“Original authority 1975, amended 1982, 1985, 1993, 1995. 


A.CSR 200-3,010 Accreditation. 


PURPOSE: This rule defines accreditation in the 
minimum standards for accredited programs of 
practical nursing in Missouri. 


(HH 


(1) Programs of practical nursing shall obtain 
accreditation fom the Missourt State Board of 
Nursing. 
(A) Purposes of Accreditation. 

4, To promote the safe practice of practical 
nursing by setting minimum standards 
for schools preparing entry level 
practical nurses. 

‘To assure that educational requirements 
for admission to the licensure 
examination have been met and to 
facilitate endorsement in other states, 
territorles, countries, or any combination 


» 


of these. 
3. To encourage continuing program 
improvement through _ self-study, 


avaluation and consultation. 

. To assist programs of practical nursing in 
developing and maintaining academic 
standards (didactic and clinical} that are 
congruent with current educational and 
nursing practice standards. 

{B) Classification of Accreditation. 

4, Initial accreditation—is the status 
granted a program of practical nursing 
until full accreditation is granted. 

. Full accreditation—is the status granted 
a program of practical nursing after the 
progcam has graduated one (1) class and 
has met minimum standards. 

3. Conditional accreditation—is the status 
of a program that has failed to meet or 
maintain the regulations or 
requirements, or both, set by the board. 
‘This status is subject to the school or 
program conforming to the requirements 
set by the board. 


> 


x 


S > o 
‘REGISTERED NURSES 
Best wishes for s Mazpy & Healthy bolday seases fom your frisads 
at Christian Horpital, member of St Levis BIC Health System™ 
We are csounittal to helping emplayees bunld Lealshy caresre. Bricg 
your earesr to Christian Hospital aad reap the reaards ofan exciting 
Bt boats commanity. Withia nem’ reach you val God werkt dass 
elbealies! lastitatices, year rvcad sporting and recreational 
events, and, of course, Lpanatch beslthcare: 
Opportunities and qualbeations 
Fall. and part tie, varied shite 
1 Prefer ont year mararg hospital experience 
* Curvest MO BN License er temporary vercit 
We oer: 
‘ Bacellect salary and beceBis package ¢ Putsass fanny 
SOp-rite hid and edultday service * ROceatian sasiatacc 
‘stay ecetact the NURSE HOTLINE at 
dential intervicw c¢ to requast 42 
‘pplicatica. Give ws a ring 24 hours a day 7days aweek 
BS -@ Revumes many be fased to (2140 653-4335 ex aaited te 1 


CHRISTIAN HOSPITAL = 
SHIBY Dana BE $t Loala HOES 4 
SJebline Ges 72 $520 7 


wewkiverg 
sore haaliicareare eb com 


send your tesume to: 


-{C) Accreditation Process. 
1. Requirements for initial accreditation. 

A. An institution desiring to establish a 
program of practical nursing should 
send a letter of intent to the board at 
least three (3) months prior to the 
submission of a proposal. The letter 
of intent must include: the mission 
statement of the educational 
institution; accreditation status of 
the educational institution; type and 
length of the nursing program 
proposed; and tentative budget 
plans including evidence of 
financial resources adequate for 
planning, implementing, and 
continuing the nursing program. 

B. A program proposal shail be written 
and presented to the board by the 
administrator of the proposed 
program with or without faculty 
assistance. The proposal shall bear 
the signature of the administrator 
who shall meat the criteria in 4 CSR 
200-3.060(2)(A) and shall be active 
in the position on a full-time basis 
for at least nine (9} months and 
preferably, one (1) year prior to the 
entry of the first class. Fourteen (14) 
copies of the proposal must be 
accompanied by the required 
application fee. The proposal must 
be prepared following the reporting 
format and include each camponent 
as indicated in 4 CSR 200- 
3.010(1)(C). Board approval of the 
proposal with or without 
contingencies must be obtained no 
later than six (6) months prior to the 
anticipated opening date. 

C. A proposal submitted shalt contain 
the following information: 


(i) Statement of Need and 
feasibility study = which 
includes: 


{a} Documentation of the nead 
for the nursing program 
with rationale for why the 
program should ~— be 
established; 

{b} Number of professional 

nursing and practical 

nursing programs in the 
area and potential effect on 
those nursing programs; 

Number and source of 

anticipated student 

population; 

Number and type (practical 

nurse, associate, diploma, 

and baccalaureate) of 
nurses available in service 
area; 

{e) Number and type of 
employers in the service 
area including documen- 
tation that these employers 


{c 


{d} 


Critical Care RNs 


Trinity Lutheran Hospital, 21 1-bed facility, has been 
providing quality health care services for nearly a century. 
We need caring, expzrienced Nursing Professionals like 
YOU to join our stafft 


E/T and P/T openings, various shifts available: 
y “ICU 
«Pulmonary Care 
+Telemetry 


MO ticense, ACLS required. Competitive salaries, shift 
differentials, tuition reimbursement, excellent benefits 
package. Located just south of downtown KC, Trinity is 
easily accessible to all metro areas. We invite you to call or 


3630 Baktimore 
Ate HR 
Kansas City, MO 64108, 
Phoce: 816-751-2080 
Fax: 816-751-4699 


Trinity Lutheran 
Hospital 


HEALTH MIDWEST. 


nead graduates of the 
proposed program, includ- 
ing projections of nursing 


staff needs; 

{f) Documentation of 
community and economic 
development need and 


support for the proposed 
nursing program; 

Letters of support for the 
proposed nursing program: 
and 

(h} Source of __ potential 
qualified administrator and 
faculty; 

(1) Curriculum. 

{a) Philosophy. 

{b) Graduate competencies. 

{c) Curriculum sequence. 

(d) Course objectives and 
descriptions including 
credit hours/clock hours 
for ali courses; 

(Il) Students. 
(a) Number of students per 


‘a 


class. 

(b) Number of classes admitted 
per year. 

(c) Admission criteria, 

(@) Plans for progression and 
retention of students. 

{e) Grievance procedure, 

{f) Plan for emergency health 
care of nursing students; 

QV) Faculty. 

(a) Number of full-time and 
part-time faculty. 

{b Qualifications of faculty. 

{c) Position descriptions; 

(V) Ancillary personnel. 

{a) Position descriptions. 

{b) Number of full-time and 
part-time ancillary 
personnel; 

{V1} Sponsoring Institution. 

(a) Evidence of authorization to 
conduct the program of 
practical nursing. 

{b) Accreditation status of the 
sponsoring Institution. 

(c) Description of the governing 
body and copies of the 
organizational charts of the 
sponsoring institution and of 

@ program of practical 


nursing. 

(d) Evidence of the financial 
stability and sesources of 
the sponsoring Institution 
aad the program of nursing: 
an 


Continued to page 28 


A World Apart.... 
At The Center Of It All 


Thal’s the beauty of it. If you enjoy the majesty of anture and the 
greet outdoors, yat Ihrive on the Tnttst techactegy and opportunities 
to enhance your shits, take a close Look at Centrat Washington 
Hospital in Wenatchee, WA. Nestled ln the Cascade foothills slong 
the banks of the Columbia Riveris an advanced healthcare setting 
Ghatoffers the best of both worlds 


We are the 206 bed referral center of choice for ten rural socimmanity 
pospitats within a 100 mule radius. That sneans the tnteresting cases 
ccmre bare and with them the kind of professional challenges that 
trake you glad tobe part of this tiendly focused team OURNEW 
CARDIAC SURGERY UNIT WILL OPEN THIS FALL. 


FULL-TIME RN OPPORTUNITIES: 

OR - Level ff treoma, cardio thoracic experience cequired 

ICUICCU- Strong Medical and Surgical cardiac experience requised 
CST -35 yr. enperience, strong ortho‘neuro skills, open heart 


Recreational, educational and cultural opporturisies abound « and (or 
those who enjoy thebig city excitement Seat isjust 150 ies If 
you're Woking for a rich quality of life, long with a rich professional 
experience, cx fax, or E-Mail your resume, with salary History, to 


Powers 
Fax: 503-665-4092 


E-Mail: Jpowers@CWHS COM 
Phone. 1-£00-385-6428, ext. 6137 


CNGuial 
BS Mtshingion Hopital 


PO. Bax 1697, Wenatchee, WA $8507 
Visit car web-site at wis cishs com 


{VE Facilities. 

(a) Description of education 
facilities (classrooms, 
library, offices, clinical 
skills laboratory and other 
facilities}. 

{b) Description of available 
equipment and supplies for 
clinical development, list of 
library and learning 
resources and number of 
computers available for 
student use. 

{c} Description of clinical sites 
that will provide education- 
ally sound experiences. 

(d) A letter of intent from each 
proposed clinical site 
indicating that they are able 
to offer/provide the 
educational experiences 


necessary for student 
learning. 
{D) Site Survey. 
1, Prior to initial accreditation a 


representative from the board shall make 
an on-site survey to verify 
implementation of the proposal and 
compliance with 4 CSR 200-3.050—4 
CSR 200-3,130. 

{E) Board Decision. 

1, Initial accreditation will be granted if the 
site survey indicates the proposal has 
been implemented and the program Is in 
compliance with 4 CSR 200-3.050-4 CSR 
200-3.130 as determined by the board or 
its representative{s). Throughout the 
period of inttial accreditation, the 
program will be evaluated annually. 
Upon graduation of the first class to 
complete the entire program and receipt 
of results of the National Council 
Licensure Examination for Practical 
Nurses (NCLEX-PN® examination), the 
board will review— 

A. The program’s compliance with 
minimum standards during initial 


accreditation —_ including the 
program's adherence to the 
approved proposal and changes 


authorized by the board; 

B, Report of the on-site survey (if 
conducted); 

C. Report of the National Council 
Licensure Examination NCLEX® 
results (see 4 CSR 200-3.180(1)); and 

D. Identification and analysis of 
student attrition rate. 

2. After its review, the board will decide to 


Perioperative RN Opportunities 


Mesa Fasedation isn Aenstog bein ond east egpoetarily Macatee od ragloye. 


‘Mayo lirdc and Hospitals ig an internatocelly krown and respected 
‘nsthtion that inchates Mayo Cink, Rochester Methodist Haxpital and 
Salat Mays Hegpital Together they fore the world's largest privet group 
eactke. Both Mayo hospitals are aatecare, not-for prod teaching feces 
Curent opportunites inchude: . 

« Pertoperative RN'b- Qualitas candidates mustbea graduate cf2a, 
accredited Schocl of Nursing end be etigtle foe RN Beensure inthe 
stateof Minnesota. BSN referred 

> Preop/Postop RN's - Qualfiod candidates musttea graduate ofan 


accredit School of Nursing and be eb phe foe RN censure in the 
stelacf Minnesota BSN prelerred. Must hive atleast ove yest of 
current ICU experience 


‘Asa leader in Dealbeare, Mayo Clinic ctfers an excelect salary and 
Lerafits package, ichading relocation assistance. A fll range of tax 
defernad ansuitias and mutual fund options, a sick Quid care facity 
and a Mayo sponsored activity program that inclades discounted 
‘vacation travel plans and an employee biress center When irguiring 
about thase opportunites, please refer to ob posting 593-3425 MO. 
Interested candidates shold sed theieresue Lx 


Mayo Cline and Hospitals 

Shaton Copeman HR Slaffing Center, OF-1 

200 4s Steet SW, Rochester, MN 55905 
‘Maya asex optical seaceing tavotagy Plrasc nar a fh aiet oats pour ica 
‘with mixin ete of belies, italice eadeoang a2 Delling 
Phone 507-266-7094 fax 507-284-1445 email 
copeman.sharon@mayo.edu www.mayo.edy 
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continue initial accreditation for a 
perlad of not more than ane (1) year, 
deny accreditation or grant full 
accreditation. 


(2) Full Accreditation. 


{A) Annual Repost, Each program and each 
campus of each program shall complete 
and submit an annual report to the beard. 
A copy of a current operational budget and 
audited fiscal report showing income and 
expenditures shail be submitted with the 
annus] report. Annual reports shall be 
completed with current information except 
where otherwise noted in the annual 
report form and sent to the board prior to 
the deadline established per board policy. 
Annual reports shall be submitted in a 
format provided by the board. Following 
review by the board, each program shall be 
notified of the board’s action(s). 
Five (5)-Year Survey. Each accredited 
program and each campus of each 
accredited program shall be surveyed 
every five (5) years from the first year of 
full accreditation. An on-site survey or @ 
Paper survey may he conducted. If a 
nursing program is accredited by a 
nationally recognized nursing accrediting 
body AND accredited by North Central 
Association for Schools and Colleges or the 
Coordinating Board for Higher Education, 
or the Accrediting Council for 
Independent Colleges and Schools, a five 
(5)}-year on-site survey may be deferred. A 
paper review may be completed to include 
a self-study, recommendations of 
accrediting body, attrition information as 
required by the hoard. Copies of 
correspondence regarding changes in 
accreditation status shall be submitted to 
the Board of Nursing immediately. 

(C) Additional Visits/Surveys. A 
representative of the board shall make 
additional visits/surveys as deemed 
necessary by the board. A program may 
request additional visits. 


ts) 


{3) Annual Registration. 


(A) An application for annual registration shall 
be sent to each accredited program and 
each campus of each accredited program 
from the board. Failure to receive the 
application will not relieve the program of 
its obligation to register. 

A separate annual registration form and 
designated fee shall be submitted to the 
board for each accredited program and 
each campus of each accredited program 
prior to June 1. 

Programs shall not operate without current 
registration. Fallure to submit the required 
registration fee prior to June 1 will result in 
a lapsed status and the disciplinary process 
shall be inftlated. 


rt) 


¢) 


(4) Discfplinary Process. 


(A) Removal of Accreditation. A program's 
accreditation may be removed pursuant to 
section 335.071.3, RSMo, for 
noncompliance with minimum standards. 

{B) Should circumstances warrant, the board 
will notify the program administrator of 


_ Nursing Opportunities 

Olsten Health Services is currently eccepting applications 
for part-time and PRN RN's & LPN's for private duty 
shifts and DOA visits. If you are flesible and dependable, 
and work independently in the home settings, you need to. 
come work for Olsten Health Services. Olsten Health 
Services offers exciting and rewarding career 
opportunities, excellent starting pay, and advancement 
opportunities. If you are a top notch nurse, please submit 
your resume to the address below. Home care pediatric 
and/or ventilator experience a plus. 


Olsten* 
Health Services 


‘11 Washington Ave. 
Suite 616 
St. Lovis, MO 63101 
314-422-9863 
Fax (314) 421-3871 


concerns regarding the program, and the 
administrator will be requested to respond 
to those concerns. 

(C) A program which falls to correct identified 
deficiencies to the satisfaction of the board 
within a reasonable time shall, aftar notice 
and hearing, be removed from the board's 
listing of accredited programs. 

AUTHORITY: section 335.036, RSMo Supp. 1997. 
Original rule filed Jan. 29, 1974, effective Feb. 8, 1974. 
Amended: Filed Dec. 12, 1975, effective Dec. 22, 1975, 
Rescinded ond readopted: Filed Oct. 14, 1981, effective 
Jon. 14, 1982, Amended: Filed Oct. 14, 1987, offective 
Jon. 29, 1988. Rescinded and readopted: Filed March 25, 
1993, effective Dec. 9, 1993. Amended: Filed Dec. 14, 
1994, effective May 28, 1995. Amended: Filed Aug. 6, 
1998, effective Feb. 28, 1999, 

*Original authority 1975, omended 1981, 1935, 1993, 1995. 


4 CSR 200-3.020 Discontinuing and 
Reopening Programs 


PURPOSE: This rule defines the procedure for 
discontinuing and reopening programs of practical 
nursing. 


(1) Program Discontinuation, 

(A) A letter of intent shall ba submitted to the 
board, at least six (6) months and, 
preferably, ono 

(1) year prior to closing the program. A letter of 
intent shall include: 

1. Closing date; and 

2, Plans for completion of program for 

currently enrolled students, 

(B} The plan for closure must be approved by 
the board prior to implementation, 

(C) Date of completion on the diploma/ 
certificate shall be on or before the official 
closing date of the program, 

{D) Application for registration with the 
required fee shall be submitted annually to 
the board as long as there are students In 
the program of practical nursing. 

(£) Records for all graduates and for all 
students who attended the program of 
practical nursing shall be filed in the 
manner used by the institution conducting 
the program. 

1, Transcripts of all courses attempted or 

completed by each student attending the 
program shall be maintained 
permanently in a fire-resistant file, 
storage area, or bath. Provisions for 
obtaining copies of transcripts shall be 
maintained. 
If the program of practical nursing 
closes, but the sponsoring institution 
continues, that institution shall assume 
the responsibility for the records and 
notify the board, in writing, of the 
location of the storage of the records. 

3. If the program of practical nursing and 
the sponsoring institution both close, the 
transcripts shall be given permanent 
custodial care and the board shall be 
notified in writing of the name and 
addiess of the custodian, 

(F) Classroom and clinical _ instruction 
approved by the board shall be provided 
unt! the designated date of closing. The 
school shall be responsible for providing a 
complete educational program for the 
currently enrolled students or shall 
provide a mechanism for transfer. 


oad 


{2) Program Reopening. The procedure for 
seopening a program of practical nursing is the 
same as for initial accreditation in 4 CSR 200- 
3.010(4}(C). 


AUTHORITY: section 335.036, RSMo Supp. 1997." 


Continued to page 29 


CAREER MOBILITY 
LPN to RN 

Part time evening A.D.N. program 

NLN accredited 


506 Strawn Rd, 
Columbia, MO 63203 
Tel. 373-886-2276 
Fax 573-886-2080 
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MISSOURI CODE OF STATE REGULATIONS (Continued from page 28) 4. CSR 200-3.050 Organization and 
7 ‘Administration of an Accredited Program of 
Original rule filed Jon, 29, 1974, effective Fob. 0, 1974. 4 CSR 200-3,040 Program, Changes Requiring Ad inistratie nof n Accredited Program of 


‘Amended: Filed Dec. 12, 1975, effective Deg. 22, 1975. Board Approval, Nolification, or Both ~ 

Rescinded and readopted: Filed ae se hae effective 

Jon, 14, 1982. Rescinded and readopted: Filed March 25, PURPOSE: This rule defines progrom change: 

1993, effective Deo. 9, 1993. Amended: Filed Aug. 6, ; eae Progra ges 

ad of iReport en filed Aug. which require board approval, notification, or both. 
*Original authority 1975, amended 1981, 1985, 1993, 1995. 


PURPOSE: This rule defines the organization 
and administration of an accredited program of 
practical nursing. 


) Changes requiring hoard approval prior to (4) philosophy of the program shail be in writing 
4 CSR 200-3,030 Change in Sponsorship implementation— and shall be consistent with the mission 


(A) Curriculum; statement or philosophy of the sponsoriny 
PURPOSE: This rale defines the procedure for {B) Length of progam; fnctitution. babs m 6 
change of sponsorship. (C) Clinical sites: ; (2) The graduate competenctes shall be derived 

(1) An institution assuming the sponsorship of an {D} Increase number of students By admission from the program's philosophy. 
accredited program of practical nursing shall or transfer, by more than one (1) beyond the (9) ‘The philosophy and the graduate competencies 
notify the board in writing within ten (10) number approved by the Board of Nursing: shall be the basis on which the program is 
working days after the change of sponsorship. (B} Pilot program project; : developed. 

(2) A Change in Sponsorship Form provided by {F) Relocetion of the program or any of its (4) Faculty have authority to formulate rules for 
the board shall be completed and returned components; governing committees of admission and 
within thirty (30) days of receipt of form. {() -Apoointsasnt of new faculty or program curriculum. 

(3. Any proposed changes that affect the criteria administrator (see 4 CSR 200-3.060}, (A) Meotings shall be scheduled at stated 
Ae ered CSR 260-3.010(1)(C)1. A-C. must (2) Currloulum changes that require board intervals. 
be approved by the board prior to approval include; (B) Written minutes shall be maintained of ell 
implementation. {A} Alteration of the program philosophy, peouinge. 

(4) Program documents shall be changed to purpose(s) and/or objectives which (5 (rganizational Charts, The program shall have 
indicate the appropriate sponsor. The board influence or affect the integration of a current organizational chart showing the 
may issue a Cerlificate of Accreditation material into the total curriculum; and relationship of the program to the sponsoring 
indicating the change in sponsorship, if (B) A plan must be presented to the board, nstitution, the faculty structure and 
appropriate. showing— 4 er cooperating agenctes. 

“ARERR cen pangs uggs ae search 
nai rule filed Jan. 29, 1974, effective Feb. 8, 1974. : 

Amended: Bled Dez. 12, graf Dez, 2, 1075 2, Rationale fo proposed changes F (4) Cigetial an annual budget to support 

Rescinded and readopted: Filed Oct. 14, 1981, effective 3. Conciss presentation of the propose: , 

Jeary, 1982. Rescinded ond readopied: Filed March 25, corer steht the current curriculum, 4B); The ‘eolalstestor of he. Proge™: sist 

1993, effective Dec, 9, 1993. Amended: Filed Aug. 6, in a side-by-side model, in order to administer the budget. 

1998, effective Feb. 28, 1999. contsast the proposed''e tal ‘vith {C) The administrator, with input fram the 

Original authority 1975, amended 1981, 1985, 1999, 1995. ontrast the proposed curriculum © faculty, shall make recommendations for 


the current curriculum; the budget. 


4 CSR 200-3.035 Muluiple Campuses * Roentls for implementation of (7) Clerical Assistance. Bach program shell have 
PURPOSE: This rule defines the procedure for 5. Narrative of impact on the curriculum ea Preity gay services aniteeet 
multiple campuses. including philosophy, graduate = AUTHORITY: section 335.036, iSMo_ Supp. 1997." 
é cansrtencles curenli “ anc Original ule filed Jon, 29, 1974, five Feb. 8, 1974. 
. Explanation of the anticipated effect on: Amended: filed Dec. 12, 1975, effective Dec. 22, 1975. 
se Mail'be. een oer ot purposes of currently enroiled students, role ‘and Rescinded and readopted: Filed Oct, 14, 1981, effective 
compliance with the minimum standards set function of graduates of the changed an. 14, 1982. Rescinded ond readopted: Filed March 
fe tb the State Board of Nursi: rogram, faculty and resources and 25, 1993, effective Dec. 9, 1993. Amended: Filed Aug. 6, 

3) Bid y the a bid ree eubintt , Facilities; and 1998, effective Feb, 28, 1999. 
(2) Mich cess | requ TO ey soparate 7. Methods of evaluation to be used to Criginal outhority 1975, omended 1983, 1985, 1993, 1995. 


registration and annual registration fee. * determine the effect of the change. 4. CSR 200-3,060 Administrator/Faculty 


(3) The program must submit a pro josal as 
The proprem "csr 200-3.010 and receive‘) The request stall be dS to the pyppose: This rule defines the categories, 
quolifications and competencies, minimum 


‘approval from the Board of Nursing before 2 
opening an additional campus. Each a aitional Prograra changes In it sete ae Aumber, employment policies, responsibilities and 


campus shall be surveyed. bo: reports for faculty members. 
ard in writing within thirty (30) days: P 'Y : 
(4 It is not necessary that there be a separate (A} Name of program; an 


administrator for programs which have {2) Responsibilities. 

administrator for ereverstheromustbsone 4, Mal, at , OG) The administrator of the program shall be a 

(4) full-time facult ‘desi das th AUTHORITY: section 335.036, RSMo Supp. 1997. prog 

ime faculty person designated as the original rule filed Jon. 29, 1974, ffectivo Feb. 8, 1974. registered nurse employed full-time. The 

6) caorainatet ass cans. a Amended: Filed Dec. 12, 1975, effective Dec. 22, 1975. administrator shall have the primary 

scipline of one (1) campus Ww not Rescinded and seadopted: Filed Oct. 14, 1981, effective responsibility and the authority for the 

automatically result in discipline of other jan. 14, Far) Rescinded and readopted: Filed March 25, administration of the nursing programm. 
campuses of the same program. 1999, effective Dec. 9, 1993. Amended: Filed Aug. 6, 0 

(0) Beck campus will bo evaluated individually 1998, effective Fob. 28, 1989: Continues: lo.page 
concerning licensure examination results. “Original authority 1975, amended 1981, 1985, 1993, 1995. 


AUTHORITY: section 335.036, RSMo Supp. 1997.* = ee 
Original rule filed March 25, 1993, effective Dec. 9, 1993. ¢ 
Amended: Filed Aug. 6, 1998, effective Feb. 28, 1999. 


“Original authority 1975, omended 1981, 1985, 1993, 1995. 


EGE EG EEE 
Work FOR AN EMPLOYER THAT 
HAS YOUR FUTURE IN MIND! 


Our 24 Karat teams at Beverly Healthcare have 
accepted the challenge of creating Magic Moments: 
for our residents. We invite you ta share in this 
challenge and be a part of our quatity care team. 


‘At Sacred Heast Saint Mary's Hospitals, Inc, we're making 
‘our vision of health care, reality” every dy! 


What's Your Vision? 


REGISTERED NURSES 
Southeast Missouri Hospital has fuil and part- 
time openings in our labor and delivery, post 


ainstry Westin |$26red Heact-Satat Mary's Hospitals, ne & 


partum and nursery units. tdeal candidates must ee retane | esaber of Minis Heahh Care, oes wide ge We have opportunities in Missourt for: 
‘ e serrate [ol rimary sod speilined pecarams and sices 0 * LPN RN 
possess strong communication skills. een tonbern Wisconsia, We're cuttently seedieg the 7 ; 
ies, pee fellowiag professiozals to joie Os 19 providing GPN GN 
Qualifications include current of eligibility for ‘Ghee Poe We offer an unbeatable benefits package: 
Missouri Licensure and a desire to work in the care ia pocth sod *CRNA * Choice of Health Care Plans 
ake een * Dental Plan 


Geakesion teen social shod ofmasing ud est 

odabdiy b adres gerard an megan Beste (SAB 

sniBerBaksare mpl Pisos NACHE Ce 

elas eaperitece wih ater res ard CVPS preferred 
tolmproriag HE | Creng Wisconsia bens (or ebgilg)is necessary 
wellbeing ef all +» REGISTERED NU! 

people by involving | Full and Part-Time positions io ER, MedSurg, 

eontmantty 


‘Obsteteles. Gredeation from an accredited schoo} cf 
mmensbers, patients | eusing, BLS ard correct WI license are requiced. 


specialized fleld of obstetrics and nursery. * 401k Saving: 
5 


* Day Care Assistance 
* Vacation/Holiday Pay 
* Vision Plan 


Come create Magic Moments at a Beverly 
Healthcare Facility near yout 


Beverly Healthcare 
817 Dakota Dr., Independence, MO 64056 


816-257-9848 816-257-9914 Fax 
EOE Drug Free Wark Place 


#B=VERLY 


We offer a thorough orientation, competitive 
salary, and excellent benefits. Interested 
candidates contact: 


Personnel Department 


" aa [For mere infemation 20d an apeticaticn, uote Coais 
bet ‘Laman, Employment Coonfinsion, jSODSTS50, crt 
responsibility. | g53 o¢ 215} 39-643, FAX (115) K9-E3IZ co ett 


You cane part of chmoa@shunhorg 
cor progress at | Visitear website al swnunlabteyhealiborg 
ft Sacred Hean-Ssint Mary's Hospitals 
Mary's Hospital's poe rr 
te FYFE Mesisray Hteattn Care 
‘Wiscoasia. | “Where Caring Makes The Connection” | 


4701 Lacey 
Cape Girardeau, MO 63701 
573/651-5520 (phone) 573/986-5919 (fax) 

Equal Opportunity Employer 
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{B Nurse faculty shall develop, implement, 
maintain and evaluate the program in 
yelation to stated philosophy and graduate 
competencies of the program. 

(2) Qualifications and Competencies. 

{A) Program administrator shall meet the 
foltowing criteria for appointment: 

1, Current license to practice professional 
nursing in Missouri; 

2. Bachelor of Science in Nursing with a 
clinical component, The program 
administrator appointed to the position 
prior to December 9, 1993 is exempt 
from the requirement of having @ 
Bachelor of Science in Nursing; 

3, Equivalent of two (2) years of full-time 
experience within five (5) years or have a 
total of two (2} years of part-time 
experience within the last (5) five years and 
evidence of active pursuit of « 
Baccalaureate of Science in Nursing or 
higher advanced nursing degree. 
Experience shal! be in nursing education, 
clinical practice, or administration; and 

4. Qualified for vocational teacher 
certification. Current certification to be 
obtained within three (3) months of 
appointment. 

(B) Faculty must be approved by the board 
prior to appointment. Nurse faculty shall 
meet the following criteria for appointment: 
1, Current license to practice professional 

nursing in Missouri. 

2. Educational requirements. 

A. All faculty members teaching in 
practical nursing program shall have 
a minimum of a Bachelor of Science 


in Nursing with a clinical 
component. . 

B Faculty appointed prior to January 1, 
1999 are exempt from this 
requirement; 


3. Equivaient of two (2) years of full-time 
experience within five (5) years or two 


RN’S/LPN’S 
JOIN THE DELMAR GARDENS FAMILY! 
We're looking for career-minded individuals 
who enjoy caring for the elderly. This is your 
opportunity to advancé your career and work 
with a team of professionals in the growing 
field of geriatrics, Excellent salary, great 


benefits. Come join our caring family. Seven 
convenient locations in the St. Louis area. 
Send your resume or contact Kathy Hamann 
at 314/862-0045. EOE M/F/DIV 
Delmar Gardens Enterprises 
101 S. Hanley, Suite 1800 
St. Louis, MO 63105 


LPN’s is GNA’s- 
IMMEDIATENEEDS 
_ STARE RELIEF 


Earn top pay, with 
flexibility! HFS has 
immediate shifts in the St. 
Louis Metro Area, Columbia 
& Jefferson City areas. 


NURSING NEEDS 


*MED SURG * PSYCH 
+ PEDIATRICS *ER 
*iCU/CCU + TELEMETRY 


WE OFFER: 


+ 403K PLAN 
+ FLEXIBILITY * BONUSES 
* MED/DENTAL INS. * LIFE INS. 


HE HEALTH FACILITY STAFFING 


CALL TODAY (806) 933-6988 


+ TOP PAY 


(2) years of part-time experience within 
the last (5) five years and evidence of 
active pursuit of a Bachelor of Sclence in 
Nursing of higher advanced nursing 
degree. Experience shall be in nursing 
education, clinical practice, or 
administration; and 

4. Qualified for vocational _ teacher 
certification. Current certification to be 
obtained within three (3} months of 
appointment. 

(GC) Non-nusse faculty shall have professional 
preparation and qualifications for the 
specific areas in which they are invalved. 

{D) Minimum Number of Faculty, One (1) full- 
time professional nurse in addition to the 
administrator with sufficient faculty, to 
achieve the objectives of the educational 
program and such number shall be 
reasonably proportionate to: number of 
students. enrolled; frequency of 
admissions; number and location of 
clinical sites; and total responsibilities of 
the faculty. Faculty assignments shall 
allow time for class and Jaboratory 
preparation; teaching; program revision; 
improvement of teaching methads and 
patticipation in faculty organizations and 
committees. 

(3) Employment Policies. 

{A) To the extent required by the law-age, 
marital status, sex, national origin, race, 
color, creed, disability and religion shall 
not be determining factors in employment. 

{B) Nursing Program. 

1. Personnel policies shall be in writing, 
available, and consistent with the 
sponsoring agency. 

2. Position descriptions shall be in writin; 
and shall detail the responsibilities an: 
functions for each position. 

3. A planned orientation shall be in writing 


RUSSELL REGIONAL HOSPITAL 


Wiav'd you the 2 ve 40 won Wo 8 $8%8 eval aaa? Asse Rayora’ Hospi 
eatas in tha Bear el Kersas, has p87 Na Ag LPR tor a S273 0 9a 
ose and in specaty areas, vckung ER ard ICU. Passel scaled rect 19 173 
eehsang an excetart school system To eoprass yout 

S29 tabi aoelyt9 DON, 209 8, Wai, Rare KS 


2 


REGISTERED NURSE POSITIONS 


MED/SURG RNS 
FL EVENINGS 
PT DAYS, 
EVENINGS, NIGHTS 
WE HAVE 8 HOUR SHIFTS AVAILABLE. 


RW OPEN HEART 
FULL TIME DAYS. 
Experience in OR requited. ACLS and Cell required. 


TELEMETRY 
PER DIEM 
FULL AND PART-TIME NIGHTS 
Must be experienced. 


LeNS 
TELEMETRY UNIT 
FULL AND PART-TIME NIGHT 12 HOUA SHIFTS 


Icu 
FULL AND PART-TIME DAY/NIGHT ROTATION 


PEDIATRIOS 
PART-TIME $3P- 7A 


RH PACU DEPT. 
FULL AND PART-TIME, 
12.00 PMA - 8:30 PM 
PACU or critical care experience prefered. 
Caitand ACLS required. 


RN LABOR/DELIVERY 
PART TIME EVENINGS 
Must have at least one year experience in 

labocidetivery as an RN. 


‘Send resume to; PERSONNEL 
MEMORIAL HOSPITAL 


4500 MEMORIAL DR., BELLEVILLE, 1 62226 
(618) 287-5230 ECE 


and implemented, including a 
description of the role of a licensed 
practical nurse and professional nurse 
acqording to the Nursing Practice Act 
{NPA). 


{4} Responsibilities. The administratar and faculty 
of the program shall be responsible for, but not 
Hmited te: 

(A) Complying with minimum standards; 

{B) Ongoing, systematic development, 
implementation and evaluation of the total 
program; 

(C} Instruction and evaluation of students; 

(D} Participation on committees providing 
input on policies regarding recruitment, 
admission, retention, promotion and 
graduation of students; 

{E) Ensuring availability of academic 
advisement and guidance of students; 

(F) Maintenance of student records; 

(G) Ensuring confidentiality of student records; 

{H) Maintenance of clinical and educational 
competencies in areas of instructional 
responsibilities. The program administrator 
and faculty shall maintain professional 
competence by activities which may 
include nursing practice, continuing 
education, writing, or participation in 
professional associations; 

()) Participation in program activities; and 

() Participation in the development of 
departmental and institutional policies. 

AUTHORITY: section 335.036, RSMo Supp 1997." 

Original rule filed Jan. 29, 1974, effective Feb. 8, 1974. 

Amended; Filed Dec. 12, 1975, effective Dec. 22, 1975. 

Rescinded and readopted: Filed Oct, 14, 1981, effective 

Jon, 14, 1982, Rescinded and readopted: Filed March 25, 

1993, fect Dec, 9, 1993. Amended: Filed Aug. 6, 

1998, effective Feb. 28, 1999, 

“Original authority 1975, amended 1981, 1985, 1993, 1995. 


A.CSR 200-3,070 Physical Facilities. 


PURPOSE: This rule defines the Physical 
focilities required for programs of practical nursing. 


Continued to page 31 


LPN 
$1,500 SIGN-ON 
6 


Elisyite Health vito Is seeking LPNS who want 
to work ina stable, friendly and growing anvironment. 
Currently we need LPNs to work all shitts. We olfer an 
above average starting rate of $14/hr plus ditferentials, We 
also offer group health ingurance, tuition reimbursement 
and other benefits. We expecl 4 good work etfort, a tearn 
membership approach and excellent quality of care. To be 
considered to fo'n our team, stop by and complete an 
epptication at 


Ellisville Health Care 


16062 Manchester Road in Ellisville 
of cail:314-394-7243 or fax resume to: 314-391-3831 


JOIN US IN OUR TRADITION FOR CARING. 


dé 


Located 20 minutes from Downtown St, Louis, Missouri, St 
Elizabeth's Hospital, Belleville, IL. is ony of the major 
hospitals in the greater St. Louis metropolitan area. We are a 
493 bed facility with approximately 1,700 employers 


St Elizebeth’s Hospital currently hes F/T and P/T openings 
for qualified registered nurses in the following areas: OB, 
Medicel /Surgical, Orthopedics, Emergency Services, Surgery 
(Offering, $2,000 sign-on bonus), Rehebilitation, Behavioral 
Healthcare Services, Telemetry (Offering $2,000 sign-on 
bonus), CCU, and Cardiac Cath Lab. One year experience in 
specialized area is prefersed. An Illinois license or license 
eligible is required for all Registered Nuree positions. 


St. Elizabeth's offers competilive wages, tuition 
reimbursement, a pension plan, tax sheltered annuity, child 
care services on site, fitness center discounts, pharmacy 
discounts and a complete benelils package including 
medical/dental /tife insurance. 


For more information on current openings at St. Elizabeth's 
Hospital contact our Job Hotline at (800) 995-2120, extension 
2590, Qualified candidates may apply in person of forward 
their resume in confidence to: 

Human Resources, St Elizabeth's Hospital, 

211 S. Third St, Belleville, HL 62222 

Phone: (800) 995-2120, extension 1491. Fax: (619) 234-3490 
Equa! Opportunity Employer 

An Affiliate of Hospital Sisters Health System 
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MISSOURI CODE OF STATE REGULATIONS (Continued from page 30) 
{1) Clinical sites shall be selected which will 


(1) Office Space and Equipment. 

{A) The institutton shall provide space and 
equipment to fulfill the purpose of the 

rogram. 

(B) The administrator of the program shall have 
a private office. 

{C)} The coordinator and faculty shall have 
office space sufficient to carry out 
responsibilities of their position. 

(D) Private areas shall be provided for 
faculty/student conferences. 

(B) Fire-resistant storage space for student 
records (rafer to 4 CSR 200-3.110(2){B)). 

(2 Library, 

{A) Each program and each campus of each 
program shall have library resources with 
the following: 

4, Quiet area designated for study; 

2. Current resources to meet the 
educational needs of the students and to 
meet the instructlanal and scholarly 
activities of the faculty; 

. Budgetary plan for acquisition of printed 
and multimedia material; 

. System for readily identifying or deleting 
outdated resources; 

. Policies and procedures governing the 
administration and the use of the library 
shall be in writing and available to 
students; and . 

. Library resources shall be available and 
accessible to mest the needs of the 
students. 

{3) Classrooms and Clinical Skills Laboratory. 

{A} Classrooms shall be of size, number and 
type for the number of students and 
teaching methodology. 

(B) Classrooms shall fave climate control, 
ventilation and lighting conducive to 


on 


learning. 
(C) Classrooms shall have seating, furnishings 
and equipment conducive to learning. 
(D) Storage space shall be available for 
equipment and supplies. 
(E) Each program and each campus of each 
rogram shall have a clinical skills 
Pavoratory available to the students. 
AUTHORITY: section 335.036, RSMo Supp. 1997.* 
Original rule filed Jon. 29, 1974, effective Feb. 8, 1974. 
Amended: Filed Dec. 12, 1975, effective Dec. 22, 1975. 
Rescinded and readopted: Filed Oct. 14, 1981, effective 
fon, 14, 1982. Rescinded and readopted: Filed March 25, 
1993, effective Dec. 9, 1993, Amended: Filed Aug. 6, 
1998, effective Feb. 28, 1999. 
“Original authority 1975, amended 2981, 1985, 1993, 1995. 
CS 10-3, Clinical Si 
PURPOSE: This rule defines approval for and 
required clinical learning experiences in clinical 
facilities used by the educational unit. + 


THE RASTER YOU GPT 
FOR A STROKE, 


less help 


THE 


YOU MA’ 


(2) 


(3) 
(4) 


(5) 


(6) 


(7) 


(8) 


provide learning experiences to meet the 

objectives of the course. 

Clinical sites used for direct care and 

participatory observation shall be approved by 

the board prior to utilization for student 
learning experiences. 

Clinical sites used for observation do not 

require board approval prior to utilization. 

Observational’ and participatory observation 

experiences should provide _learnin, 

experiences to meet the program outcomes an¢ 

should not exceed forty percent (40%) of the 
total clinical program hours. Orientation to the 
facility does not contribute to the forty percent 

(40%). 

Clinical sites for each course or clinical 

experience shall be listed in the annual report 

and include ths following: 

{A) Course number; 

(B} Name and address of 

{C) Purpose (area used); 

(D) Type of experience, i.e. direct-care, 
observation, participatory observation; 

(E) Number of students in clinical group; 

() Number of preceptors; 

(G) Total clinical clock hours; 

{8) Confirmation that agreements have been 
made with other programs who use the 
clinical site; and 

(1) Confirmation that the nursing program has 
a contract with the clinical agency. 

Programs shall make thelr awn arrangements 
with the clinical sites. Non-health care related 
sites utilized for community-based learning 
experiences for students must have an 
identifiable sponsoring agency with a clearly 
defined purpose{s). A contract or letter of 
agreement shall be completed before 
experiences. 
Programs sharing the same clinical sites shall 
maintain evidence of cooperative plannin 
with each other for the scheduling of clinica 
experlences. Confirmation should exist that 
agreements have been made with other 
programs who use the clinical sites. 

Each program shail have a written agreement 

with each clinical site. These written 

agreements shall be reviewed annually. 


the clinical site; 


(9) Clinical agreements shall provide a 
termination clause. 
(i0)There shall be a written orientation plan for 


students for each clinical site. 
AUTHORITY: section 335.036, RSMo Supp.1997." 


Original rule filed Jan. 29, 1974, effective Feb. 8, 1974. 
Amended: Filed Dee. 12, 1975, effective Dec. 22, 1975. 
Rescinded and readopted: Filed Oct. 14, 1981, effective 
Jon, 14, 1982, Rescinded and reodopted: Filed March 


25, 1993, 6} 
1998, effective Fe 


ctive Dec. 9, 1993. Amended; Filed Aug. 6, 
2, 1999. 
“Original authority 1975, ainended 1982, 1985, 1993, 1995 


The time that elapses pelore you~ 


get medical help cad make: the 
Z eon Helene cee that 

‘disables and ‘one that-.doesn't- 

To learn more, visit our web site 
americanheart.org or call 


atw 


1-800-AHA-USA1, 


‘Association: 


4 CSR 260-3.085 Preceptors 


PURPOSE: This rule defines the utilization of 
preceptors. 


(1) 


(2 


{3) 
(4) 
(5) 


(6) 


(7) 
(8) 


Preceptors may be used as role models, 
mentors and supervisors of students in 
practical nursing programs. Each preceptor 
shall be provided a copy of.the designated 
objectives of the course in which the student is 
enrolled and given directions on how to assist 
the student in meeting the objectives of the 
course. 
Preceptors do not replace faculty in the 
education of the student but serve to assist 
faculty in achieving the designated objectives 
of the course, Preceptors are not faculty of the 
nursing program and do not have to meet the 
qualifications for faculty set forth in the 
minimum standards {see 4 CSR 200- 
3.060(2)(B)}. 
Preceptors are not to be considered when 
determining the faculty to student ratio. 
Preceptors shall not be utilized 
introductory/foundation courses. 
Fech nursing program when using preceptors 
shall have written policies for the use of 
preceptors which includes the following: 
{A} Communications between the school and 
the preceptor concerning the student; 
(B) The qualifications of the preceptor; and 
(C) The duties, roles and responsibilfties of the 
school, the student and the preceptor. 
‘The preceptor shall be currently licensed as a 
practical nurse os registered professional nurse 
with at least two {2} years experience, one (1) 
of which must be in the area of clinical 
Speclally for which the preceptor is used. 
‘Tho preceptor must be selected by the nursing 
program in concert with the clinical site. 
The faculty of the nursing program {s 
responsible for the final evaluation and the 
assignment af performance rating or grade to 
the student. The preceptor should provide 


Continued to page 32 


in 


St. Catherine 


| 
Hospital | 


St. Catherine Hospital is a rapidly expanding 
regional referral, teaching hospital witha | 
tradition of providing total quality care serving f} 
the people of Southwest Kansas. Our 
expansion includes the new construction of a 
Cancer Center, Ambulatory Surgery Center 
and Imaging Center. Opportunities are 
curently available for new graduate and 
experienced: 


REGISTERED NURSES | 
* Intensive Care * Medical/Surgical [ 
* Labor & Delivery *NBICU i 
* Behavioral Health * Peds q 


Relocation and Sign-on bonus available. 


Garden City is a community of about 30,000 
which provides a family oriented lifestyle with 
fine schools, attractive neighborhoods and 
great choice of entertainment, recreational and 
other leisure time options. We offer newly 
adjusied competitive salaries and a 
gainshating program in addition to excellent 
fringe benefits. For consideration, please send 
aresume to: 


Human Resources i 
ST. CATHERINE HOSPITAL 
410 East Walnut Street i 
Garden City, KS 67846 

(316) 272-2531 

FAX (316) 272-2528 
johnostrom@chi-midwest org 


Equal Opportunity Employer 


Page 32--Missousi State Board of Nursing Newsletter—Novembar, December 1999, January 2080 


MISSOURI CGDE OF STATE REGULATIONS (Continued from page 31) 


written documentation of the student meeting 
the designated objectives for consideration. 

(9) Preceptors shall be identified in the annual 
repart by listing the course and the number of 
preceptors utilized in that course. 

AUTHORITY: sections 335.036{2), (3), (4), (5) ond (6), 

HSMo Supp. 1997 and 335.071, RSMo 1994.* Original 

rule filed Aug. 6, 1998, effective Feb. 28, 1999. 

“Original authority: 335.036, RSMo 1975, amended 1961, 

1985, 1993, 1995 and 335.071, RSMo 1975; amended 1981. 


4 CSR 200-3.090 Students 


PURPOSE; This rule defines the admission, 
readmission and transfer, non-English speaking 
student and student services for students in 
programs of practical nursing. . 


(2) Admission, Readmission and Transfer. ” 
(A) The educational program shall comply 
With the state and: federal laws regarding 
discrimination in the selection and 
admission of students. 
Policies for admission, selection, 
readmission, transfer and edvanced 
placement shall be written, implemented 
and evaluated by the faculty. 
Admission criteria shall_—_—reflect 
consideration of the potential to— 
1. Complete the program; 
2. Possess necessary functional abilities; 
an 
3. Meet the standards to apply for licensure 
(see section 335.046.2, RSMo). 
Students who are readmitted or transferred 
shall complete the same requirements for 
graduation as other members of the class to 
which they are admitted. 
(B) The board ‘shall approve the maximum 
number of students enrolled in each 


{B) 


{c 


{D) 


3. Educational facility's ability to 
accommodate students; and 
4. Patient safety. 
{F) Lete admissions. No student shall be 
admitted later than five (5) schoo} days 
after the established entrance date of the 


program. 
{2) Non-English Speaking Students. 
(A) Non-English speaking students shall meet 


the samo general admission requirements 
as other students. 

{B) An applicant for whom English is a second 
language shall pass an English proficiency 
examination. 


(3} Student Services. 


(A) Housing. If the school provides housing for 
the students, there shall be written polictes 
governing the facilities, 

{B) Health. If the school provides health 
services for the students, there shall be 
written policies governing these services. If 
no health services are provided, a plan for 
emergency care shall be in writing. 

(C)} Academic Advisement and Financial Aid 
Services. Academic advisement end 
financial aid services shall be accessible to 
all students, 

(D) Grievance Procedure. Policies and 
procedures which afford students due 
process shall be available for managing 
academic and nonacademic grievances. 
Due process for student grievances shall 
include the providing of written notice of 
all decisions affecting an individual 
student, an opportunity for the student to 
contest those decisions either in writing or 
in person, the opportunity to contest facts 
serving as the basis for the decisions, and 
the opportunity to appeal the decisions toa 
level higher than the original decision 


Rescinded and readopted: Filed Oct. 14, 1981, effective 
Jan. 14, 1982, Rescinded and readopted: Filed March 25, 
1993, effective Dec. 9, 1993, Amended: Filed Aug. 6, 
1998, effective Feb. 28, 1999. 

“Original authority 1975, omended 1981, 1985, 1993, 1995. 


4 CSR 200-3,100 Educational Program. 


PURPOSE: This rule defines the general 
purposes, curriculum organization and 
development, minimum curriculum plan and 
curriculum requirements for programs of practical 
nursing in Missourt. 


{1) General Purpose. 

(A) The educational program shall provide 
planned learning experiences essential to 
the achievement of the stated philosophy 
and graduate competencies of the program. 

{B) Graduate competencies of the curriculum 
shall be based on the philosophy of the 
program and shall be stated in terms of the 
competencles expected of the graduate. 

(C) The amount of theory and clinical practice 
shall be based on the philosophy and 

raduate competencies of the program, the 
length of the program and the course 
content. 
(2} Curriculum Organization and Development. 

{A) Curriculum development shall be the 
responsibility of the professional nursing 
faculty. 

(B) The sequence of courses shall be logical, 
show progresston, and shall be based upon 
the graduate competencies of the program. 

(C) The curriculum shall be planned so that 
the number of ‘hours/credits/units of 
instruction are distributed between theo: 
and clinical hours/credits/units to permit 
achievement of pragram outcomes, 

(D) The curriculum shall show the number of 
hours/credits of forma} instruction and 


program. The criteria a ppproval of the maker. clinical instruction for each course of the 
oh AUTHORITY: section 335.036, RSMo Supp. 3997.* program. 

4. Availabilty of queltfied faculty: Original rule filed Jan. 29, 1974, effective Feb. 8, 1974. (B) The curriculum shall reflect how theory and 

. Available clinical experiences; Amended: Filed Dec. 12, 1975, effective Dec. 22, 1975. 


Continued to page 33 


Still: dream of being a nurse? 


RN ¢ LPN « LPN to RN Bridge 
A quality program —~ a bright future. 


aan 4601 Mid Rivors Mall Drive 
AM CariTARTPAL MO St. Paters, MO 63376 


ST. CHARLES COUNTY (636) 922-8260 
COMMUNITY COLLEGE Fax: (636) 922-8478 


TLC/Staffbuilders Home 
HealthCare 


A “New” Company for the New Millennium with a 
huge growth in the homecare industry. TLOVStaff- 
builders is in need of RN’s & CNA’s and companions 
for home visits and private duty. 

Call 314-997-2770 for the growth opportunity 


of the new millennium. 


‘in the & ockies 


Skilng on world famous s!opes. Gotfing and White Water 
River Ralting. Fishing and hiking. No matter what the 
season, there Is fun all year round in the Vail Valley. Vat 
Valley Medical Center offers flexible scheduling that 
encourages you to enjoy the quality of fife in the mountains. 
Vail Vattoy Medica} Centar is a Level 18) Trauma Center and 
@ 49-bed acute care medical center serving 6 counties in 
the heart of the Rocky Mountains. We are curtently fooking 
for Registered Nurses to join us for the season (Novernber 
1, 1999 through April 30, 2000) or for our year-round 
‘opportunities. 


REGISTERED NUASES: 
Clinical Coordinator (RN), ICU, OB, MedSurg, 
Assistant Manager Med Surg 
Minimum quattications include Colorado Nursing License, 
‘as weil as other certifications depending on area of 
specialty. 


Vall Vatiey Medical Center offers compatitive pay and 
excellent benefits. Seasonal employees are a'so eiigibie for 
an end-of-the-season bonus and employee housing for rent 
based upon avatability. Piease send resume to; Vail Valley 
Medical Center, Atta: JWA, 181 W. Meadow Dr., Vai, CO 
81657 of fax to: {970} 926-7507. For more information, 
please contact the Human Resources department at (800) 
524-7106. 


wail 
Valle 
Medical 


enter 


licensed for 194 beds. Located in Grand Island, a central Nebraska commumity of 
40,000, our specialized services include a Cancer Treatment Center, Cardiac 
Catheterization, Coronary Intensive Care and Level If Neo-Natal Intensive Care 
Nursery. We have full and regular part-time positions available for RNs on the 
CICU, Orthopedics and Telemetry Units plus ER. Salary recognizing experience and 


an excellent benefit program offered. Contact the Human Resources Department at 


1-800-353-4896 or fax 308-389-6561. 


CATHOLIC HEALTH 
ENETEATIVES 


~ Nurses Wanted 


Saint Francis is part of the Central Midwest region of Catholic Health Initiatives and 


htip://eww,stchas.edu/academics/hhb/index.him 


Saint Francis Medical Center 


2620 W. Faidley Ave., Grand Island, NE 
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MISSOURI CODE OF STATE REGULATIONS {Continued from page 32) 


practice in practical nursing education 
encompasses the restoration, promotion and 
maintenance of physical and mental health 
and the prevention of illness for individuals 
and groups throughout the life cycle. 

{3) Curriculum Plan, 

(A}The length of the program shall be no less 
than ten (10) months of instruction. 

(B) Clinical. learning experiences shail be 
determined by the educational needs of the 
student and by the requisites of the 
curriculum, 

{C) Student learning experiences shall be 
directed and evaluated by faculty and be 
consistent with the curriculum plan. 

(4) Curriculum Requirements. There shall be a 
general written plan for the total curriculum for 
each class of students which will show the 
courses taught, sequence, correlatian and 
integeation of classroom and _ clinical 
instruction, Courses may be developed 
separately or as integral parts of other courses. 
Integrated concepts shall be evident in the 
course objectives. Instruction will be provided 
in the following areas: 

(A) Biological and Physical Sciences. Content 
from these sciences shall include: 

1. Anatomy and Physiology; 
2. Nutrition; and 
3. Pharmacology; 

{B) Social and Behavioral Sciences. Content 
from these sciences shall include concepts 
oft 
4, Communication; 

2, Interpersonal Relations; 

3. Cultural Diversity; and 

4, Growth and Development/Life Span; 

Nursing Science. Theory and clinical 

instruction in nursing shall be based on the 

nursing process and shall Include 
collecting data, planning, implementin, 
and evaluating nursing care. Content shall 
enable the student to develop competency 
in each of the following areas; 


(C 


ATTENTION RN’S AND LPN’S 
Beverly Health Care of Anderson is 
located in SW Missouri, E Award 
recipient. Outstanding state survey 


scores. Competitive wages and benefits. 
Ali shifts available. 


Call 417-845-3351 for more 
information. 


Medical 


or theo! 
Loox To St. JosEPH. | 


tide. Professionatism. And 2 passionate dedication to patiznt care. 
‘ARSE Joteph Heath Center and St Joseph Hospital West - Lake St. 
Louis each day is another opportunity to five out cur mission as one 
af SL Louis Teading healthcare providers. For a challenging career 
‘with exceptional benefits, look 10 St foseph Health Center and 
St Joseph Hospital West - Lake St Lou's 


The following opportunities exist at St. Joseph Healtb Center: 


+ RNs- Fulltime, parttime and PRN (8- and 12-hour shits) 
Medical, Surgical, Critical Care, TelemeteyProgressive 
Care, Behavioral Medicine/Chemical Dependency areas 
The following opportunities exist at St. Joseph Hospital West ~ 
lake St. Louls: 
“RNs - Part-time (8- and 12-bear shifts) Med/Surg, Critical 
Care, 08 
Fer consiseation for Se seg Heath Cscag peta tard ease sep 
essen Mana - Friday 73920 4 rn, 28 St fosegh Beak Contes; 
Hirran Resourres Depart ent 300 Fit Capo! Bee; 
‘St Charles, Asscuri 1308 
fer consieston fa St bneph buspial Wastlaie Seton plese sod ee 
or ap0ly german Mribay ~ Resday ard Maasag «Flag 230 am 4 pe, 2b 
‘St Joseph Hospital West - Lake St Luis Human Pesources Depertment 
100 Atecal ava take St touts, Misourt 63357 


Sv. Josera Heat Genter 
St, Josern Hosermat West 


1. Fundamentals of Nursing: 

2. Nursing of Adults; 

3. Nursing of Children; 

4, Nursing of the Elderly; 

5. Maternal and Newborn Nursing; 

6. Mental Health Concepts; 

7. Administration of Medications; 

8. LV. Therapy; and 

9. Leadership/Management Concepts; 

{D) Personal and Vocational Concepts. This 
course shall exist as a discrete entity in the 
curriculum and shall be titled as Personal 
and Vocational Concepts. Content in this 
course shall include: 

1. Ethics; 

2. Nursing History and Trends; 

3, Vocational Relationships, including the 
role of the practical and proféssional 
nurse; and 

4. Legal Aspects of Nursing: and 

(E) Course Outlines. 

1. Course outlines shall be up-to-date and 
available to all faculty members. 

2, The objectives of each course and the 
methods to be used in teaching shall be 
stated. 

AUTHORITY: section 335.036, RSMo Supp. 1997.* 
Original rule filed Jon. 29, 1974, effective Feb. 8, 1974, 
Amended: Filed Dec. 12, 1975, effective Dec. 22, 1975. 
Rescinded and readopted: Filed Oct. 14, 1981, effective 
Jan. 14, 1982. Amended: Filed May 6, 1983, effective 
‘Aug. 11, 1983. Rescinded and readopted: Filed Morch 
25, 1993, effective Dec. 9, 1993. Amended: Filed Aug. 6, 


1998, effective Feb. 28, 1999. 
*Originol authority 1975, amended 1981, 1985, 1993, 1995. 


201 Reco: 
PURPOSE: This rule defines records required to 
be kept by programs of practical nursing. 


{1) Transcripts. 
{A} Transcripts of all courses attempted or 
completed by each student attending the 
program shall be maintained petmanently. 


What Makes a Great Nurse? 
We Dol 


Deaconess 
College of Nursing 
6150 Oakland Ave, St. Louis, MO 63139 


= ” Call 1-800-942-4310 for Info! 
43° try our LPN-RN Bridge Program! 
‘S Eara your bachelor's degree! 


Courses shall be listed in chronological 


order. 
{B} The final transcript shall identify the 


following: 
1. Date of admission, date of separation 
from the program and 


hours/credits/units earned and the 
diploma/cestificate awarded; and , 

2. Transferred credils, including course 
tiles, credits earned, and the name and 
location of the  credit-granting 
institution, 

(C) Seal of the school and signature of the 
current administrator or registrar shall be 
affixed to all official transcripts. 

(2) School Records. 

(A) Student records shall be stored in an area 
which js theft resistant and where 
confidentiality can be ensured. 

(B) Transcripts including microfiche and 


computer files shall be stored jn 
documented fire-resistant files/cabinet 
areas. 


{C) The nursing program shall maintain 
records as required for accreditation. 
AUTHORITY: section 335.036, RSMo Supp. 1997." 
Original rule filed Jan. 29, 1974, effective Feb, 8, 1974. 
Amended: Filed Dec. 12, 1975, effective Dec. 22, 1975. 
Rescinded ond readopted: Filed Oct. 14, 1981, effective 
Jon. 14, 1982, Rescinded and readopted: Filed March 25, 
1999, effective Dac. 9, 1993, Amended: Filed Aug. 8, 


1998, effective Feb. 28, 1999. 
“Original authority 1975, amended 1961, 1985, 1993, 1995. 


4 CSR 200-3.120 Publications. 


PURPOSE: This rule defines what must be 
included in the publication (bulletin, catalogue, or 
both) published by programs of practical nursing. 


(1) Publications shall be current, dated and 
internally consistent. 

{2) Nondiscrimination policy shall appear in 
publications speci‘ic to the nursing program. 


Continued to page 34 


Needed... LPN 


Work 32 hours a week and receive full-time benefitst 
We have two opportunities for LPNs to work in our 
98 bed nursing home facility. Positions available on 7- 
3 and 3-11 shift. IV certification required with 


knowledge of medicare regulations. If you are 

interested in providing quality care in a nurturing 

environment, please apply in person. 
ManorCare Health Services 


1200 Graham Road, Florissant, MO 63031 
(314) 838-6555 


An opportunity that could 
transform your career 


Not to mention your life. 


Boise, ldaho’s outstanding schools, dean air, and friendly 
communities are nota thing of the past it's how people live 
‘every day. St Luke's Regional Medical Center has exoeifent 
opportunites in this area for RNs tooking for a better career. 
We're currently seeking experienced nurses in the fotiowing 
areas to help manage our recent expansion and future, new 
100-bed hospital, which is expected to open by 2001. 


NICU NURSES are needed to help the only Level IM 
Nursery in the region. With 27 beds and over 4000 annual 
Geliveries, wa handle all high risk O8s in the tegion. 


ADULT CRITICAL CARE NURSES 
(ICU/CCU/Float Pool) are needed to support a 
46-bed surgical ICU thal provides care for heart patients 
‘end other critically #l post-surgical patients and an 18-bed 
medical coronary care unit 


For a meaningtul, lasting career Ina breathtaking, moun- 
tain-ffed setting, call today! In addition to exceltent 
selaties and benefits, St. Luke's Reglonal Medica Center 
offers generous relocation, flexbie stifts (12s available), 
and en opportunity to live in a community surrounded by 
atu beauty. 


For more information, call Tonl Willams at 600-722-7052 
o¢ fax your resume and salary requirements to her at 
208-381-4649. You can also mail your resuma fo Human 
Resources, St Luke's Reglonal Medical Center, 190 E 
Bannock, Boise, 1D 83716. Email: willlamt@sirmec.org. 

EOE. 


allt. 1 
Tip hues 
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(3} The following information shall be given te the 
applicant in writing prior to admission: 

{A) Accreditation status as granted by the board 
(initial, full or conditional acereditation 
status}; 

{B} Admission criteria; 

(C) Section 335.066 of the Missourl Nursing 
Practice Act with an explanation that 
completion of the program does not 
guarantee eligibility to take the licensure 
examination; 

{D) Advanced placement policies; 

{E) Student services; 

{F} Curriculum plan; 

{G) Program costs; 

{H) Refund policy; and . 

(i) Financial assistance, 

(4) The following information shall be given to the 
student in writing upon entry: 

(A) Philosophy; 

(B) Graduate competencies; 


(C) Grading, promotion and graduation 
policies; 

(D) Faculty roster with qualifications; 

(E} School celendar; 


(F) Student policies; 

{G) Student's rights and responsibilities; end 

{H) Due process and grievance policies and 
rocedures. 

AUTHORITY: section 335.036, RSMo Supp. 1997." 
Original rule filed Jan. 29, 1974, effective Feb. 8, 1974. 
Amended: Filed Dec. 12, 1975, effective Dec. 22, 1975. 
Rescinded and readopted: Filed Oct. 14, 1981, effective 


www.prohealihjobs.com 


for CME go to; 
www.prohealthedujobs.com 
NURSING POSITIONS NATIONWIDE! 


New Positions Updated Daily 
LPN's, RN's, Managyts, BSN's, Ect. 
Permancat. 


Placensenst Only 
Sfyou want to Relocate give use call: 1.500.796.1738 
Prohealthser@aol.com 


Fat: 610-933-0824 or E-mail to 


The Air Force 
Wants Both 
You And Your 
Nursing 
Career To 


Jan. 14, 1982. Rescinded ond readopted: Filed March 25, 

1993, effective Dec. 9, 1993. Amended: Filed Aug. 6, 

1998, effective Feb. 28, 1999. PS 
“Original outhority 1975, amended 1981, 1985, 1893, 1995. 


ACSR 200-3.130 Evaluations 


PURPOSE: This rule provides for evaluation of 
the nursing program by both faculty and students. 


(2) There shail be a written plan for systematic 
evaluation of all aspects of the program. The 
plan shall include: 

(A) Frequency of evaluation of each area; 
(B) Methods of evaluation; and 
(C) Person(s} responsible for the evaluation. 

{2} Provisions shall be made for students to 
evaluate nursing courses, clinical experiences 
and instructors in compliance with systematic 
evaluation plan. 

{3) In compliance with systematic evaluation plan 

rovision shal! be made for: 

* {A) Students, instructors and representatives of 
clinical sites to evaluate nursing courses, 
clinical experiences and instructors; and 

(B) Graduates to evaluate graduate 
competencies. Fe 

{4) Documentation shall indicate that the 
systematic evaluation plan has been utilized in 
the planning and improvement of the program. 

AUTHORITY: section 335.036, RSMo Supp. 1997.* 

Original rule filed Jon. 29, 1974, effective Feb. 8, 1974. 

Amended: Filed Dec. 12, 1975, effective Dec. 22, 1975. 

Rescinded and readopted: Filed Oct. 14, 2981, effective 

Jon. 14, 1982. Rescinded and readopted: Filed March 25, 

1993, effective Dec. 9, 1993. Amended: Filed Aug. 6, 


1998, effective Feb. 28, 1999. 
*Originol authority 1975, amended 1961, 1965, 1993, 1$95. 


(Rescinded January 14, 1982) 


AUTHORITY: Chapter 335, RSMo 1978. This version 
filed Jon, 29, 1974, effective Feb. 8, 1974. Amended: Filed 
Dec. 12, 1975, effective Dec. 22, 1975. Amended: Filed 


Jon. 8, 1981, effective April 11, 1981. Rescinded: Filed 
Oct. 14, 1981, effective Jan, 14, 1982, 


4.CSR 200-3.150 Licensure 
{Rescinded January 14, 1982) 


4. CSR 200-3,160 Change 1 
(Rescinded January 14, 2982) 


d/or Addr 


4 CSR 200-3.170 Denial, Suspension Or 
Royocalion of License 
{Rescinded August 30, 1996) 


A CSR 200-3.180 Licensure 
Examination Performance 

PURPOSE: This rule defines the required 
examination pass rate level of graduates of 
accredited nursing programs on their first attempt 
at the licensure examination, 

(1} The licensure examination performance of first 
thme candidates from each nursing program 
shall be no less than eighty percent (80%) for 
each fiscal year (July 1 through June 30}, 

(2} The nursing program with ower than eighty 
percent (80%) pass rate will-(A) First Year- 
Provide the board with a report analyzing all 
aspects of education program, identify areas 
contributing to the unacceptable pass rate and 
plan of action to resolve low pass rate;(B) 
Second Consecutive Year-The program will be 
placed on conditional accreditation status. The 
program administrator will sppear before and 
present to the board an analysis of measures 
taken the first year, problems identified and 
plans of correction; and(C) The nursin: 
program shall remain on “conditiona 
accreditation” until it has two (2) consecutive 

ears of pass rates of at least eighty percent 
80%} or until the board removes accreditation 
pursuant to section 335.071.3, RSMa, 
AUTHORITY: sections 335.036(2), (3), (4), (5) and (6), 
RSMo Supp. 1997 and 335.071, RSMo 1994.* Original 
rule filed Sept. 1, 1998, effective Feb. 28, 1999. 


“Original authority: 335.036, RSMo 1975, amended 1981, 
1985, 1993, 1995 and 935.072, RSMo 1997, amended 1981. 


Go Places. 


Nursing in the Air Force. Exciting. Rewarding. 
‘The best. The professionals you work alongside 
are the best. So are the facilities. The benefits 
you enjoy are the best. As are your opportunities 
for travel, training and advancement, 30 days 
vacation with pay, plus, you may qualify fora 
$5,000 bonus. If you're a registered nurse with 
a BSN an¢ at least one year's experience, Air Force 
Nursing offers the best of everything. And as an 
Air Force officer, you'll not only be respected, 
you'll be saluted. 


For an Information packet call 
AA. 1-800-423-USAF 
= rs or visit wovw.airforce.comt. 


You'll see why we say, “Aim High? 


Why Do You Think We Say “Aim High’? 


At Zale Lipshy University Hospital we are about brain surgery, not to mention many other 

challenging clinical cases induding cardiology, orthopedics, oncology and reconstruction. We 
serve the distinguished UT Southivestern Meskical Center at Dallas as its private, not-for-profit, 
aul rfeal hospital for pele ein care We insite you to explore woking ina propes- 
sive environment that is performance based and patient-driven. 


OR, ICU & ONCoLocy RNs & CRNAS 
$10,000 Relocation Package? 
Requires: 
#24 years sppliable RN experience 
-year employment commitment 
+ Relocation from outside a 100 mile radius of the Dallas area 
ICU experience should include a strong background in cardiovascular end/or neurovascular 
Neurovascular taining can be provided for individuals who possess strong cardiovascular sills 
‘Bone marrow transplant background dasired for Oncology RNS 


ASSISTANT CLINICAL NURSE MANAGERS ¢ $10,000 Relocation Package! 


* Rehab + Neuro/Ortho. 
* Oncolcgy *Poychiauy 
Requires managemenv/supervisory experience, 2+ years beck goad in desired clinkal area, 
2-year employment commitment, 2s well 2s relocation outside a 100 mile radius of the Dallas area 
MEDICAL/SURGICAL STAFF RNS 


$2,000 Sign-on Bonus « $1,000 Relocation Package 


ZALE LI SHY UNIVERSITY HOSPITAL 
a 


‘You mzy forward 2 resume or apply im person ot: Humaa Resources, S451 Harry Mices Blvd, 
Daliss, Texss 75235. Fea: (214) 5903193. Nursing applicants may exmaik dodonnGzlub org 
Website: wawzluhorg Jobtine: (244) 590-3484 EOEMFDV 
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Jewish Hosprrat Coutece oF Nursine AND ALLieD HEALTH 


AT THE WASHINGTON UNIVERSITY MEDICAL CENTER 
Excellence in Education, Scholarship, and Community Service 
Astociate of Science in Nursing ‘The College offers: 
Bachelor of Science in Nursing — 
RN Completion 
RN to Master of Science in Nursing 
Master of Science in Nursing 
Adult Nurse Practitiener 
Neonatal Nurse Practitioner 
Nurse Educator 
Holistic Nursing 


+ flexible course scheduling 
* day, evening, or weekend classes 
+ multiple entry options each year 
* part-time or full-time study 


+ Bweek format for 
undergraduate 
nursing courses 


Jewish Hospital College 

‘of Nursing and Allied Health 

306 South Kingshighway Boulevard 
St. Louis, Mo 63110 

(B14) 454-7055 (600) 832-9009 


* exceptional individualized clinical experiences I 


BETHESDA 
HEALTH GROUP 


“A Foaling of Family ... Come expertence the closeness kerwemn out # fents and tesidents that ersy 
fave escaped you elsewhere. At our respected facilities, you'l find a feeling of farnily makes a remarkable 
ifference in providing the satisfaction you are seeking, The Bethesda Health Group currently has these full 
and parttime positions: 
RN Charge Nurse 
Head Nurse 


LPN Charge Norse 
Spectal Care Units Manager 
BETHESDA GENERAL HOSPITAL BETHESDA MEADOW 

3655 Vista Ave, St. Louis, MO 63110 ‘322. Old Grate Rd, Ellisville, MO 63021 
314-772-9200 I-27 


BETHESDA DILWORTH BETHESDA SOUTHGATE 

9645 Big, Rend Blvd , St Louis, M0 63122 5943 Telegraph Ra. 

968-5450 St Louis, MO.63129 
BU-$45-2000 


‘Also part of the Bethesda family... 
Bethesda Barclay House 


Bethesda Gardens 
Bethesda Terrace 

Bethesda Townhouse ‘Medern Retirement Living Facilites 
Bethenda Health Group offers a compestive salary and benefits package. Please apply in person or send 
resusme tothe factty of your choice EOE 

Esmail: SHARONBI2Cac] com 


It’s time 


ii, you considered 


sunny California 


ol Lt a 
aA 
i) ot 
ah as 
Glendale Memorial Hospital and Health Center 


Imagine yourself living minutes from the beach, the mountains, ski resorts, all the 
nisjor movie studios — and enjoying a career where the sky's the limit. Picture the 
rewards of living, working and recreating in a city nestied in the foothills of the Son 
Gabriel mountains, just 5 minutes north of Los Angeles, where 2 mild climate, beau- 
Liful recreational areas, commercial accomplishment and etose proximity 10 many 


cultural and entertainment venues add to the superior quality of life 


Now envision puting your expertise to work in a patent-focused environment that 
promates staff cmpowerment, collshoration and career growth. Gleadale Memorial 
Hospital and Health Center is a full-service, 346-bed regional acute care facility that 
blends a dual commitment to clinical and service excellence, and to building healthy 
communities by offering accessible and affordable care. We currently have exciting 
nursing opportunities in the following areas: 
Telemetry * Oncology * NICU * Med/Surg ¢ Surgery 
Critical Care * L & D ¢ Case Management 


Hf these ate your images of the perfect balance between lifestyle aud career, we invite 
you to explore the unique opportunitiés at Glendale Memoriat Hospital and Health 
Center. Apply online at hap“avew gmbnurses.com 


Please call: 


888-99-NURSE 


Glendale Memorial Hospital 


and Health Center 
CHW 


ae es 


hap fAvww.guilmurses.com 


ange 


Healt care. 


From rural to urban settings or from community-focused care to a more regtonal 
approach, the Arizona Healthcare Federation brings together 2 coalition of 
some of Arizona's top healthcare providers. Our reach within the state spans a 
range of healibcace opportunities and challenges as vast as the character ofour 


great state's landscape. 


Take amoment and pictuce your future in a state that boasts snow-capped mountains, 

refreshing rivers and fakes and warm, sunny days in a sainbow-colored desert 

Jandscape. Here, you can snow or water ski, hit the golf course or swing 2 tennis 

racket, and explore the rich history and spirit of the glorious Southwest, Now, picture 
it 


vourself in that same environment facing inspiring professional challenges, supported 
Pyrecognieed healthcare leaders. Arizona - be ina state of having it all. 
Central Arizona: Phoenix Baptist Hospital 
& Medical Center 
Casa Grande Regional 2000W, Bethany Home Road 
Medical Center Phoenix, AZ 85015 
1800E Florence Bhd. FAX: (602) 246-5769 
Casa Grande, AZ 85222 www baptisthealth.com 
FAX: (520) 426-6615, Phoentx Memorial Health System 
Phone: (520) 426-6510 1201 South 7éhavenue 
ww.casagrandehospital.com Phoenix, AZ85007 
FAX: (G02) 824-3420 

lo! Ar Hi eww phamemorialhospital. com 
Flagstaff Medical Center Tucson: 
1200. Beaver Street University Medical Center 
Flagstaff, 2.86001 1901 N. Campbell Avenue 
Human Resources: Tucson, AZ85724 
(800) 446-2324 FAK: (520) 694-2528, 
EAN: (520) 773-2579 Phace: (800) 524-5929 
warw nahealth.com Email: bnerejnolds@umcaz.eda. 
Yerde Valley Medical Center Mini cae 
2698.Candy hans 7 les! izonat 
Cottorra0od, AZ 86321 " ‘i 
a 
AX: (520) 639-63 ke 5 
swaerahealh.com Lease fod 


Yavapai Regional Medical Center 


FAX: (520) 669-7407 
Phere: (520) 669-9205 


1003 frlow Creek Road woe baplsthealth.com 
Prescott, AZ 86301 Western Arizona Regional 
FAK: (520) 771-5755 Medical Center 
Phone: (877) 976-9762 (tollree) 2735 Silver Creek Road 
‘WETICE, Bullhead City, AZ 86442 

FAX: (520) 704-6734 
Phoenix Area: wun baptisthealth com 
Arrowhead Community Hospital | ypu Regional 
& Medical Center 2400 South Aenve A 
6650 Seck Drive, East Building Yuma, AZ 85364 
Glendale, AZ 85308. Phone: (800) 726-YUMA 
FAX: 625} 572-4578 EAN G20) 3441404 
Joblire: (623) 561-7200 Email: bihurber @yumaregional org 
‘wwe bapdsthealh.com 


rw yumaregional.org 


Toleam more about a successful and rewarding future in Arizona, please forward sour re- 
sumieto the facility of sour choice, referencing Dept. AHF-MN. Ifyou would keto receive 
general information regarding all of the opportunities within the Arizona Healthcare Fed- 
eration, please send to: CNA Confidential Reply Service, Dept. AHF-MN, 2600 North 
Central Aveaue, Suite 730, Phoentx, AZ 85004. Participating facilities are equal op- 
portunity employers and support drug-tree workplaces. 


Arizona Healthcare Federation 
The Bridge 29 cus Commusritios ond Theis Healthcare Providers 
www.thefederation.net 
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MUSC 


MEDICAL UNIVERSITY 
OF SQUTH CAROLINA 


Advanced Practice Nurse-Primary Care of Children 
BSN, MSN, & PhD in Nutsing Science 


The Medical University of South Carolina, College of Nursing 
offers the Master of Sclence in Nursing degree with a specialty 
track that educates nurses to function as'an advanced 
prociice nurse with a focus on primary care of children 
(Pediatric Nurse Practitioner). In addition to the post-BSN 
curriculum, study ptons are avaliadie for associate degree 
and dipioma-prepared nurses to bypass the BSN degree and 
earn ihe MSN degree. A post-MSN curiculum Is also available. 
Full-time and par-time study plans are avoilabie. 


For more Information, contact the Office of Siudent Services, 
Medicat University of South Carolina, College of Nursing, 99 
Jonathan Lucas Street, PO Box 250160, Charleston, SC 29425, 
call 843-792-8508, or FAX 843-792-1741. 


RN 4 Alegent Health 
Opportunities 


Faithful to the healing ministry of Jesus Christ, our 
mission is to provide high quality care for the body, mind 
and spirit of every person, Our commitment to healing 
calls us to create caring and compassionate environments, 
respect the dignity of every person, care for the resources 
entrusted to us as responsible stewards, collaborate with 
others to improve the health of our communities, attend 
especially to the needs of those who are poor and 
disadvantaged, and, act with integrity in all endeavors... 


Alegent Health is an integrated health care system 
composed of seven acute care hospitals, two long-term care 
facilities, and a primary care physician network of 47 sites 
located in the Omaha, NE and Council Bluffs, IA area. We 
have openings in a variety of settings. If you are 
interested in a team-oriented environment that recognizes 
the individual, offers a competitive salary, an excellent 
benefit package and a family-friendly work environment, 
we invite you to call 1-800-361-2318, or submit your 
resume to any of our Human Resources facilities. You can 
also visit our website: www.careerlink.org/emp/alegent, or 
call our 24 hr. Job Hotline, (402)-827-0166. 


Ahnmanuel Medical Center 
6901 N. 72nd St. 
Omaha, NE 68122 
Fax (402) 572-2498 


Bergan Mercy Medical Center 
7600 Mercy Road 
Omaha, NE 68124 
Pax (402) 398-5639 


Mercy Hospital 
800 Mercy Drive 
Co. Bluffs, 1A 61608 
Fax (712) 326-2427 


Midlands Community Hospital 
12111 S. 84th St. 
Papillion, NE 68046 
Fax (402) 593-2095 
EOE 


What is stopping 


you from 


Career... Family.. 


Now you can start studying at home, 
on your own schedule, for only $60. 


In the Outreach Program you wifi never miss assignment deadlines or 
classes because of work or family responsibilities. Our convenient and flex- 
ible distance learning program allows you to decide when and where you 
study - and how quickly you earn your degree. 


Our new student foan program atiows you to enroll in the Outreach Pro- 
gram with only the’Application Fee (BSN $60, MSN $80). Once approved, 
you're ready to begin studying. It's that simple. 

Four degree tracks are offered: RN-BSN, RN-BAVLiberal Studies, RN- 
MSN, and MSN, There Is no age fimit on transfer of college credit, your 
previous RN training {s recognized without requiting testing validation, and 
both the BSN and MSN programs are accredited by the NENAC. 


Callus today and discover how close you are to earning your degree. 


Graceland College 


DIVISION OF HEALTH CARE PROFESSIONS 
1-800-53-RN-BSN 
http://Outreach.Graceland.edu 


Foucdedin 1898, Graceland College is accredited by the North Cenirat Association 
of Cellegesand Scheels, The BSN amd MSN progearsare accredited by the NENAC. 


